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tance from the Department of Health, Education and

R Welfare, must be operated in compl1ance with th1s law.

. \3

-
P

¥ y

The proaect presented or reported herein was performed
pursuant to a contract from the U.S. Officeqof Educa-
tion, Department of Health, .Education and Welfare.
< Howeveyr, .the opinions expressed herein dg not necessarily
_ reflect the position or policy of the U.S. Office of
Education,<and no official endorsement by the U. S.
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The followinﬁ péport représents the culminating deliverable of a project
entitled, "Pévefopment of Curricula for Vocational Preparation of the Gifted
and Talented Students in Secondary and Post-Secondary Education." ‘Its contract
was awarded to The University of ‘South Dakota's School of Education for fiscal
year=1976-77. ° - : ' - -

-

_In keeping with_the guidelines set forth by the Octupational and.Adult Educa-
tion Division DHEW/Office of Education, the fimal report will review the pur-
poses, tasks and outcomes of the funded contract. Hopefully, the preport has
been-written in a narrative style for ease of reading and in an in erésting
format. Subjective statements and value judgments have been set forth by the
project-staff and regresent their perceptions of the program attempted. '

The project staff and the School of Education at The University of South
Dakota wish to-express appreciation to the U.S. 0ffice of Education for the
opportunity to attempt this contract. In particular a special note of appre-
ciation is extende¢ to Ms. Frances Hamilton, the project officer, who worked .
closely with the staff and provided encouragement and support all along the
way. Dr. Dorothy Sisk, Director of the Office of Gifted Education and the
project monitor alsd deserves a note of thanks for Her contributions to the
success of the project. '

As will be evident in the reading of the report, many peopfe have contributed’

ject.- A\gollective effort on the part of all has produced what we feel has .
vbeen an é&qiting.and truly worthwhile contribution to education in our nation.

Respectfully submitted,

%
;‘ ? '

-

L. DF. Bruce G. Milne, ProjectvDirector
' : Ms. Karen Lindekugel, Project Coordinator
Dr. Corinne Milburn, Project Writer

- -~ -




PURPOS“S\\: e

, . . N i (.)_ ’ ot
In translating. the cgg%ract and its groposed theme_into a veality the federal
guidelines set forth a‘series of five major purposes orfobjectives which the
project was to achieve:® : "

( . PR

-

- N . ‘e

o ¢ i ‘: t - R4 "%‘; ) . »
-gs _.To ¢all atteation®*®o secondary and post<§econﬂéry faculties to the

B . opportunitfes™in vocational programs for the gifted and talented °
- students to work toward the}q cé%gar goals,~. . 5
. 2.  To assist guidanée‘counselors to, recdgnize oppa?tgnities for the
) gifted and talented invocationatl ‘programs, 7 ’
. ¢ . ’ _ , ; ;
3. To emcourage school administrators to make specific plans for
‘ '~ «  gecruiting and enrolling -the gifted and- talented. in appropriate voca-
. , tional programs, : .
. . 4 -
4, Td‘develop a resource guide for vocatjonal teaggers to use in indivi-
.. -dualizing programs and courses to provide fo? the unique interests
P and .abilities of gifted and talented students, and
el . N I
Pl 5'

To.prepare a manuat for guidance counkelors which will include recom-
mendations for counseling gifted and talented students about vocation-
al education programs and their usefujness in' career planning.
: Ik ' . :
A major component of tfe preject was to conduct five conferences during wiich
ms from each of the fifty states and territories would-be assembled to

dévelop a plan of action for-implementing the inclusion of the gifted and.

.-talented n-local and area vocational programs within ;heir respective

s(i:es.

>

ak - . ’
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/ . TASKS T - - -t -
{ In order to fulfill the purposes or, obJectlvgsca series of six major tasks
were set forth to be completed by the contractor: " ., . . .
Task 1. Review recent 11terature - in educat1onai Jdurnals re]ated to
. - gifted and talented students to determire: . .
- B . . . A PR 4
o . . 1. Their educational needs and interests * .
v I . .
2. The present status of services to students in vocat1ona1 .
) education courses . , S L.
/ 3. .Their pldcemeiit histonry after comp]et1ng secondary and
\ B post- secondary schools * - -~ ¢ . ]
. « 4. Changes in the1r career asp1rat1ons occurr1ngjfo]low1ng
- completion of vocat1ona1 preparat1on programs
r " 5.° The 1nf1uences of their experiences. in -vocationad educa- . Vo
" tion on dec1s1ons to work toward advanced occupations’in .
}\ other fields and/or to go on-to related higher education. _ . 1
Task 2. Prepar sl1de/cassette/product1on and accompanying brochure _
. - L L4 %
1. In relationship to the findings from ' . -t N ‘
.- -Review of literaflire  ° ' — >
#% 7 -Consultation with state and local vocational personnel
u}/ -birectors of gifted and‘talented programs ’
Loy e : .
/SO : aGujdance and counse]ing personne] . - ' !
Y, : 2. This product1on isfo be used to orient vocatlonaltedé o
y cators, directors of gifted and*talented, guidance/
: v counseking personnel with the purposes of the project
4 .
3 ‘Specifications:
~Production of 20 minutes '
" -120-140 slides and sequenced cassette
’ A —_ -50% graphics art and 50% live photography R
-Script; dual track aud1b1e and inaudible’ s1gnals
-Produce 90 comp]ete sets, of sl1de/tape presentat1on o
» 4 ‘ -
‘ 4. ;Produce 1500 copies of accompanying brochure ' N )




Tdsk 3. Organize and‘conduc;§?ive,éonferences' ' : - T

— I. Located Within the bounddries of two adjoining DHEW regions ) -

o ", . 2. Select site for conference
- ] 3. ‘Select from\nom1nees five team members from each of the 50
‘ states and tgrritorigs '7 - . . '
\ . 4. Make all arrangements for - conferences 1nc1ud1ng partici-
pant and consultant travel and accomodat1ons o

<~

5. Conferences wWill develop a p]an of action -for 1mp1ement1ng
the™inclusion of the gifted-~and talented in local and area c.
vocational pragrams w1th1n their respectlve states :

v 6. Produce cop1es of all state p]ans v

b Task 4. Prepare an operatlonal dnd p]annlng instrument

<

1. A p]ann1ng matr1x for the teams to deve]op the1r state,
' plans. - .

\ . °

- -
© 2. Establish objectives and time lines for states fo ﬁmple- ®
<o L ment their plan

- 3. 'Collect and compile f1na1 copies of all state plans -

.

4. Produce 75 cop1es of f1na1 document

N Task 5; Prepare a vocatiopal. teacher! S resource gu1de. The guide shall '
includé: -, o

. -

i@ . L Informatﬁon concerning the character1st1cs of glfted and _
ta]ented oo \\ . ’
N 2. A djsplay of the 15 occupat1ona1 clusters with occupations .

identified in each’cluster which offer opportunities for
potent1a11y satlsfylng jobs for gifted and ta]ented

) 3. Describe examples of ‘five sélected vocational programs in
: . which gifted and talented students are currgntly enro]]ed
. ) ~in grades 11-14 ] - ,

4. Suggest processes for developing programs

5. Give case studies of gifted and talented students who have
been counseled, entered and COmpieted°vocationa1 courses -

' . ' ) 6.* Prepare an annotated b1bllography on vocat1ona1 educat1on,’
vocational counseling and working with the g1fted and
.ta]ented student. . . '

Task 6. Prepare a manua]vfor quidance counselors to includé: \V/i>‘




Nhat vocatienal educat1on can contrtbute to the\uh1que needs, |
1nterests and obJect1ves of the glfted and ta]ented student

¢ 2. D1spTay the 15 occupatlonal,clusters and opportun1t1es for
gifted and talented students AR -

. Act1v1I1es counselors may, use with schoo] facu]ty to assist
. '~ them %in encouraging glfted and talented students to'explore
opportun1t1es 4qn vocat1ona1 programs . ,m»\~~~ ]

'\\

:_private employment services, business and indus¥ry for identi- .
fying and matching glfted and talented“student nd_approprlate \
occupations )

Use computers,’ tests and techniques ut111zed bx!:ubllc and

Recommend the use of spec1a11zed mentors for glfted and ta]ented
student. - { i , .

Each task was completed and the deTlverables disseminated according to the
.guidelines. A brief sutline of, the progedyres for comp]et1ng each "task 1s
presented in sequence.

PR .
Rev1ew of L1terature ~

The ProJect Dlrector and the Project Coordlnator, Ms. Karen L1ndekuge1, set
forth.the basic format for conducting the literdture, review. This, cal]ed for
. working with three secondary coord1nat§:: . . )
1. Literature’ ofi the gifted and ta ented, Dr “d. Dona]d Monroe,
Speélal ‘Educatien, U.S.D.

.3
. .

2. ‘Literature on vocatlonal education, Dr, Thomas Stone, Vocat1ona1
Educatlon u.Ss.D. /Spr1ngf1e1d s -

3: Literature on gu1dance/counse11ng, Dr. Joan Eng]and and. Dr. Orla
Chr1stensen Gu1dance and Counseling, U.S.D:

(]
- .
. ° ]

G1fted and Ta]ented Educat1on.was reviewed in_light of the’ two categories of

uldance of the glfted and vocational preparaf}oq for the gifted. Little or

no information op_vocational. preparation: was available, as such, the most

.relative matgrials available came from a rev1eh pf literature on Career Edu-
rc

eation and the Gifted. An ERIC Document Sea was conducted utilizing the
basic descriptors of Gifted Education, Vocational Education and Career Educa-
tion. Similarly a METRO retr1va1 was made ‘for research stud1es related to
tire top1cs . . , R ?

-
-
-

~ L2

Mrs. Thelma Epley of’ Los Angeles, a natlonally r ogn1zed authorlty on mate-
rials and resources for gifted education, ‘was used as’'a resource consultant .
for th'e Aiterature search.and her assjstance was extremely “beneficial.

Mrs. Patsy Easton, Gifted Education,.Vermillion Schools, was hired to take

, the materiats acquired and placi these into ass1gned categor1es and to develop
'a ba51c bib]lography :




a

. ,i b
- E ' B - B
As part of the literature search, nine nationaiiy recognized authorities in
working with the, gifted and taiented were contacted. Each was asked to . N
, respond to a series of basicsquestions relative to the project and to submit
- bibliographic or reference materia~§ for use in developing the curricuiar
matertals. These persons were:
Dr. Ruth Martinson, Long Beafh State Coiieg_, California, Identification ) . T
of the Gifted , T S TN
N n ’
", Dr. Joseph Renzwl1i, UniverSity of Cohnecticut, Gonnecticut, Identifica-
\ . tion and_Progranming of the Gifted nd -
Dr.' James Caiiagher,.University‘of South'Caro]ina, Teaching of' the Gifted
Dr. Marwiip Gold, University of Aiabama,‘Progranming of the Gifted §
*  Dr. Clifford Stallings, United States Internationai UniverSity, San Diego, %
Cdiifornia, Prbogramming for the Gifted
Dr. James Olivers, Director, Nueva Day School and Learning Center for
Disadvantaged and Gifted ~San Francisco, Ca1ifohnia, Programming for
the Gifted = - . ot
M Dr Wiiiiam G. Vassar, Consuitant for Gifted and Talented Programs, State
_Department of Connecticut Connecticut General Programming
- Ms. Diane Porter-Dudiex, Consultant.for Gifted and Talented Programs,
s State Department of Nebraska, Lincoln, Nebraska, Generai Programming
N
* Dr. tdames~Eisbury, Director, Eisbury SerVice Association, New York: City.
New York, General Progrdmming - -3 . . E
‘The most vaiua;Tg\input from these consultants was gained from their” responses~ .
on how to.identify and work with the older- gifted youth. Much of the current :
literature has been directed toward early identification and ‘grade school
. programming. Secondary and post-secondary ddta are not readily available,
However, those persons directly involved with working with the gifted appear -), .
to have -good inSighﬁ into the needs and possible direction. o take - N
— e
Other comsultant services used. were those prOVided by Mr. ‘Irvin Sato and C g
Dr. David*Uackson, co- directors of the National/State Leadership Training LN

\
P

t

Institute for the Gifted 'and the Talented. Their input and that of their staff |
members was valuable at several junctures in the totdl project, particu1ar1y in . -
gaining' the speaker/consuitant expertise for ‘the conferences.

» \[\" \
.

[ . o * .
. . ¢ * .

¥ 7/

VAgationai education literature is abundant concerning existing programs and
—hé‘va{ious tratning courses avatlable: No, specific material on working with
gifted“edg}ation was found but there were a number, of reports and programs
which havé high caliber training that would chaiienge the gifted. Dr. Stone
and his associate "Mr. Richard Johnson screened the materifls available .through
“the dbcument searches and compiled a working bibliography’.

o\
O @ -
Consui tant services were utilized in deve}oping the Titerature search ang' . ’
-bibliographiic references. Dr. Carl Schaefey, Rutgers University; Dr. Raymond

0 . / * . '
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* J. Needham, President, L1nn-Benton Commun1ty College, Albany, Oregon,

* Dr. Joseph Nerdon, Professor of Vocational.Education at North Carolina State
University and Dr. Addison Hobbs, 'State Director -of Vocational Education,
Lansing ‘Michidan', were valuable in development of badkground 1nformat1on on
vocational education. -

A great dea] of assistance was gained from the ten Assistant Regional Commis-
. sioners for Occupational ‘and Adult Education. They and their staff members

contributed 11brary material, reg1ona1 documentations, and information on

specific programs in their regions. Without this cooperation it would have

~ beep a much more difficult task to gain progras data. Specific reference

should be made to Mr. LeRoy Swenson, Mr. John Lacey and Mr. Vern, Bak of thé

'Reg1on VIITI Office in Denver. The1r GLassistance early in the proaect was very
- helpful. . -
God .
Gu1dance/Counse11ng literature dealing with career and occupational coynséling"
. . is abundant but relatively few documents deal with the gifted students. Those

- personsrwho made s1gn1f1cant contributions to the 11terature review were:

Mr. Donald Seversons Director of Counseling and Gu1dance Services,
- Wisconsin State Department and former president of the Amermcan v
School tounse]or Assoc1at1on (ASCA) * . }
Br. Norman Gysbers, Professor of Eddcati%n, University of Missouri,
President of the American Personnel and Guidance Assbciatjon (APGA)

Mr.(Pav1dPr1tchard Diractor of Guidance and Counse11ng, u. S 0ff1ce ‘of g
Educatnon Washington, D.C.

N
— -~ t

Dr. Lorra1ne "Sunny" Hanson, Professor Department of Psychoeducat1ona1
Stud1es, Un1vers1ty of M1nnesota v B

- . Thelma Lennon, D1rector of Pup11 Personne] Services State Department
of North Carolina, Ra1e1gh .- ‘

As is trué of‘most)naJor proaects,-there is an endless 11st of co]]eagues,
friends, and associates who contribute to gaining just the right piece of
. information when needed., Tying together the threads of gifted, vocational
and counselor .education was a mammouth task. It was done with the assistance
N of many. Once the mgterlals were,ava11ab1e, the cutting and pasting process
began which yielded the three major documents of-the project: the slide/tape
presentation, Vocatlonal Teachers Resource Guide and the Guidance Counselor,
, Manual. \ ® . ) < A

- r N . .

. qr———- . -
- % .

S]1de/Tape Presentat1on and Brochure '
The'5pét1f1catlons were comprehen51ve for, both the content .and graphics in
the_stide/tape presentat1on Ms . Karen L1ndekuge1 Project Coordinator,
"--assumed the major role in this as- welT as all graphic productions. WOrk1ng
with her was Dr. Wayne Bruning and Dr. ‘De] Co]we]] both 1nstructors in °
educat1ona1 media. - - '

-
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A1l graph1cs used.1n the slide/tape were produced at The Un1verS1ty of South
Dakota, however, major reproduction of the slides and acquisition of supp11es
were b1d and contracted accord1ng to state requ1rements

An.exten51ve search for appgopr1ate slides was conducted through the reg1ona1
offices and exemplary programs within each region. A basic set of sliides
_was acquired’ threugh the American Vocational Association. "Mrs. Betty Womack
of San Diego did a preliminary screening of the Tibrary of slides as they -

applied to the established criteria} Other slides were acquired through the

. military,  commercial and public ‘service organizations. In all, approximately

5,000 slides were screened to select the 80 used-in the final production.,

The remaining 75 slides were based on graph1cs developed by Ms. L1ndekuge1

and Tocal photographers ) ,

The tape presentat1on was deveToped from-a script written by the Project
director,. Dr. Milne, and was narrated by-Mr. Robert Hi11,'a regional newscaster.
Cutt1ng and splicing was done through the Educational Med1a,genter at The ,
Un1vers1ty of South Bakota. . - . ~

N

"When compTete the entire sT1de/tape presentat1on was assembTed under % sub-
- contract to the ‘Student Council for Exceptional Students as & fund raising-
activity at USD. This group mounted the more than 15,000 slides and . . .
assembled the tapes, carousel and script intd an attract1ve packet of

-materials. N ' - -

" A Brochure to accompany the sT1de/tape presentation was developed according to \

the contract specifications. Its substance'highlights the major concepts and’
structure of the audio-visual format.” Pictures and graphics used in the
prqduction are alsb featured in the brochure. Although each can stand alone,
they do enhance each other as curr1cu1ar material on vocat1ona1 gdugation, *
gifted education and the role .of the gu1dance counseler in aiding the g1fted
student. plan a Tife sat15fy1ng career ut11121ng vocational preparat1on

A
-

L : .

Vocational Teacher s Resource Gu1de - .

The Guide hs a 76 -page composed copy product1on featur1ng an overview of vocax -
tional education and how it could enhance the occypational developmenat of

gifted youth. As is true of all the presentations, the fifteen occupational -
clusters set farth by the U.S. 0ffice of Educatjon are incorporated into the

text. Specific reference to programs which could attract and hold the inters

ests of gifted students are. cited. ~ -

A major contrdbution in the Guide is that of suggesting 'alternative forma!E )«

* for curr1cu1um and instruction for the gifted. In keeping with the need.for _ A
d1fferent1at1ng "the instructdonal program f%‘ ‘these students, suggested T -t
extensions of vocat1onaT education's individuatized teaching mode were put ) .

forth. Other aTternat1ve mode1s such as enrichment techpigues are deve]oped'

Case e Studies of students who exh1b1ted outstand1ng potent1a1 and took part in * \\\*\A'ﬂ

vocatlonaT preparation programs aré~presénted. Each story is somewhat differ- ~ "

. ent im.the time/in the student's 1ife-occupation, whem this training occurred.

- Although not specifically identified as gifted and talented students, the ',

, cases all are based on actual h1gh ach1evers in ear11er academic programs . _4

S ._12 . R
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LlStlng of profe551ona1 organ1zat1ons for further references and an annota
b1b11ography have been incorporated into th& Guide. The:book,is three-hole’
punched .and printed in such a manner that it can can be reproduced easily.- All
graphlcs Tend themse]ves to c]ear photocoples offset copy, or transparenc1es.

.. “;Gu1dance Counse]ors Manua] Lo -
T o I a0y ‘ ’ .
Fo]low1ng‘a'sqmrlar format»to fhat df the Vocational Teacher's Re50urce Guide,
the Manial also treats the fifteen occupational clusters. Suggestions fo .

» the counse]or are enhanced ‘Wwith a rathes# extenswve section on identificati ion.

- B e .
If the¥e\1s an original ontr1but1on to the 11terature on- glfted 3ducat1on, it
may well be the re-allocation of checklist characteristics of gifted students

. . cinto clusters such as academic, work pattern, phys1ca1/emot1ona1, and aesthetjc/ ;

- -affective characteristics. With each of the checklists is a listing of watgh- \
» words ‘and ctues to the counselor and other educators as they work with the
gifted and talented youth o - ..

.The basic des1gn of the gu1dance/counselor document emphas1zes the need for

the gifted and talented student to be given viable. -alternatives in vocational/

%

occupational tra1n1ng in pursult of his/her 11fe-sat1sfy1ng caregr. - . |
- } “\ P
- . Five Conferehces - ' ‘ o "
~‘s_ ,”‘fﬂ“"\ e o . ’ E . ‘. . - . R N - ‘ i'

. Boston. .The First of a series of Bl~Reg1ona1 Conferences on the ¥Z\atlona1

Preparation of Gifted and Talented Students in Secondary. and Post-Secondary

Education was Held at the Logan Hilton Hotel -in Boston Massachusetts, .
~January 10, 11 and 12, 1977. - ¥ e

r I.‘P

" The University of South Dakota staff, after severa] cance]lat1ons and consader-
able de]ay, 1anded “th the worst b11zzard of the past seventy years R
. V4 -
. In spite of the weather, teams" represent1ng the states of Connectlcut Maine,
Massachusetts, New Hampshire, New Jersey, New York, Rhode Island and Vermont ’
/arrlved and worked diligently. for three days. .
An 1mpress1ve array of speakers, consuﬁtants and materlals had been assembled
\ and the participants were exposed to various types of 1nformation des1gned to
SRR stlmulate, enhance,and even provoke. - S . .

E:

l

'

¢: - The keynote address was glven by Dr. James. M Howel] Senior-Vice- Pre51dent of
S .the First National Bank of Boston. Dr. Byt R. Shoemaker, Director of Vocation-
L al Educat1on for the state .of 0h1o dlscnssed the State of the Art #n Vocat1onal

- Education , . C

5 N =~

1“G1fted Educat1on--A Process of Becom1ng"5was the top1c of Dr..Mary Frasier,
Assistant Professor of Educational Psychology, University of Georgia, Mr. Donald
Severson, Past President of American School Counselor‘Association; d1scussed .
the role of the guidance counse]or in re]atlon to glfted and ta]ented studefits.
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T ‘Ms. Francis Hami1tdn,r§r0jéct Program Officer, presided at the Tuesd%y noon .
Tuncheon and introduced Ms. Many Louise Hanson, who spake on "Opportunities
for-Oytstanding Females Through Vocational Education.” oo \

Jideas’in "The Vocational Pe}segéfgvg*bn Gifted

< e

~

Sisk Sﬁared her
Education."

Dr. Dorot
gnd Talen

e
|

L - - .
Dr. Charles 0'Conrior, Assistant Regional Commissioner, Regiod II; Mr." Donn
_Billings, Sénior -Pragram Officer, Region II; Mr. Walter. C. Verrey, Acting
Assistant Begioda] Commissiqner, Region I and Mr. Matthew Cardoza, Senior
Program Officer, Region I worked fiith the teams by state and by region and
assisted the USD staff and consultants. in working with
ment ofgﬂhe state"plans. ~ ° - - Y. '

L3

<
t

*

-

. A panel composed of Drs. Mafy Frasier, Charles 0'Connor, By}] Shoemaker and -

vocational preparation of the gifted. 4

participant ihput‘and to answer

.

Twa serendipity sessions were provided for
concerns and questions of -the ‘teams. (

.

The high]y”quaiifiay state team$ were well balanced with representatives:%fom
the three major disciplines and from bpth stateand local leyelss however,
women were 1g§the minority. . . :

»~

The conference closed with a presentation of "The, Future of Vosational Educa-
tion of Gifted and Talented" by Dr. Bruce G. Milne, Projeect Director.

-\ , -

.

Chicago: The second VE/GT Conference was held at the Conrad Hilton HoteT in
icago, Illinois, January’ 31, February 1 apd 2, 1977.

&
AN

\ ’
f ' ) . » #
qud, frigid winds and another snow Storm coincided-with opening day, but’

again the faithful braved the storm. Teams from Delaware, District of Colum-. -

~ bia, Indiang, I11inois, Maryland, Michigan, Minnesota, Ohio,*Pennsylvania and
Wisconsin were in attendance. .

v"

/ .
-}

o
. & 2

’

Specia]]y prepared materials were utilized and speakgrs and consultants were
assembled from across the nation to familiarize participants with the oppor-
£unities available for gifted and talented students through vocatidnal educas
tion., e ¢ . : co

*

. The keynote address was delivered by Alderman Roman Pucimski of Chicago, “:
I11inois, who is a former congressman and an advocate of vocational education.
Dr. Carl Schaefer, Professor of Education, Department of Vocational Technical

*Education, Rutgers--The State University, presented ‘*Vocational Education--

An Efpahding Concept. N {

. Dr. Kay quch,'Assoéiate Professor, University'of Georgia, addressed “the
ndeds of educating the gifted and talerted. A

L

?

-

"Guidance and .Counseling--An Unfolding Process” was the topic of Dr. Eldon
' * Ruff's presentation. Dr. Ruff is a Professor of Education in the Department
. of Counselor Education and Psychological Foundation, Indiana University, at
South Bend. o 14 . :

-

»

d 3

v 10

the teahs -in the develop- »

MesSrs. Don Severson and Walter Verney discussed problems and advantages of . ' _

.

Q0

’




The Tuesday noon luncheon speakerkwas Dr. Kathryn Clarenback, Associate Pro-

fessor, Political Sc1ence, University of Wisconsin Exten51on She spoke on
"> the role of women in vocat1ona1 educat1on

.The National Perspectlve on Gifted and Talented Education was apt]y handled
- by Dr. David M: Jackson, Executive: D1tector, Nat1ona1 State Leadership
Training: Institute (NSLTI)

- - P,
l "

Ny <M

R O e o P

ASS15tant Reg1ona1 Commlssloner Reg1on v, N}#&tam~Lew1s andéﬁrogram'Manager‘

-~ "fbf*61fjaﬁ?and4fa+ented Region V, R1chard H. Raber, worked with the teams on-- -,
the’ state and reg1ona1 needs assessment as well as the deve]opment of the
state planss-- )

»

, 7 Messrs: Lewis and Naber, along with Ors. Kay Bruch Dav1d Jackson,_Eldon Ruff =~
< + and Carl Schaeffer participated in a panel discussion’ on problems and advan-
tages of 'vocational preparation of the glfted

- Schedu]vng included time for part1c1pat10n 1nteract1on fo]]ow1ng the panel
ot <d1scu551on .

Agaln, the state teams represent1ng the three maJor d1sc1p11nes were very well
qualified. A few more women were present at this conference and possibly more .
<. representatives from thé State Departments of Educat1on -
- .,;q‘ 4 su,.__mﬂr.-:al.
Dr..Bruce Milne, Project -Director, c]osed the conference by-sharing some
personal concerns and dreams for the future of- vocat1ona1 educat1on for"thE”’*“

- ‘mfmd?mPMﬁmmd . sidopun i : S

"

~ . .
[ Y fs K

_Atlanta: "The largest of\the five conferences was heﬂd‘at -the-Atlanta American
“Motor Hotel, At]anta Georg1a, February 23, 24 and 25, 1977, and thé weather- -~ -—
was great. . :

1

1

A]abamas,ArkansaﬁssElorldadsﬁeorglaA_Kentucky,»Loulslana M1sslss1pp14.New L
Mexicd, North Carolina, Oklahoma, Tennessee and Texas were in attendance as

well as Virginia and West V1rg1n1a, both of which-were unablé to attend the s
Chicago conference. . . . T
Teams were well balanchd as to state and local representat1on and as to dlSCl-

. plines. Women tomprises approx1mate1y th -fifths of the total attendance,

. -and Louisiana was distinctive in that its.state team was totally fepale--

three women. , ' '

Dr. Felix €. Robb Dean of the Southern Association of Colleges and Sehoo}s~gawwa e
. opened the confenen;e with "The Need for -Providing Gifted and Talented" AR S
" Students With Yogational Preparat1on " Dr. Joseph T. Nerden, Professor '
_ Emeritus, Department of Industrial and Technical. Education, North Carolina
s State Un1ver51ty, addressed the subjéct of vocatlonal educat1on for the gifted
“and talented. . o~ . .
Drs. Kay Bruch and Mary Frasier, both previous conference consultants, teamed
for the presentation on Educat1ng the Gifted and Talented. Spec1a1 needs in
guidance and cbunse];ng were discussed by Dr. Eugene Bottoms," Director of,
Program and Staff Dev€1opment> Georg1a State Department of Educatlon

~ P
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: +¥Denver: The fourth VE/GT Conference was held at the Denver Hilton in Denver, Colo-

The noon luncheon, which was on Thursday at this conference, was presided over by
Ms. Ellen Lyles, -Program Officer, Officer of Education, Region IV.. Ms. Virginia .
Allan, Deputy Assistan% Secretary of State for Public Affairs, U.S. Departmeht of
State, Washington, D.C., shared her thoughts on, and experienceS with, females in
vocational educational. -~ . R

A P - - T - - ~ & - e s o o
o~ Ao, v e o e S R 2 el B~ s 0 e n.,,.,‘;g,‘,._.‘.,..\a,»‘{ < . PR
> A X

" ""The National Perspective on Gifted and Talented Education was presented by

Dr. David M. Jackson, a previous conference consultant. ‘A panel composed of Drs.
Mary Frasier, Charles Hopkins, Coordinator of Planning, Oklahoma State Department of
Vocational and Technical Education and a member of the Oklahoma State Team;, Corinne
Milburn, USD staff and Ms. Nancy Ellen Lyles reacted to questions from the audience.

. Mr. Donald Snodgrass, Assistant Regional Commissioner, Region IV, and Ms. Mary Ellen

Lyles assisted state teams from Region IV on assessment of negds’by‘regjon and state

" and also with the development of the  state plans. -

The conference was élosea\With comments from Dr. Bruce G. Milne, Project Director.

)
N 4
4 = € ~ . N R ¢
el " N

¢

rado, March 7, 8 and 9, 1977. The USD staff felt right at Home with their colleagues
.from South Dakota and the other neighboring mid-western states. -

2 N\ .
Teams from the states of Colorado, Iowa, Missouri, Montana, Nebraska, North Dakota, \
South Dakota, Utah and Wyoming spent a busy but pleasant three days in the mile high
city. Teams were well balanced, but predominately male. : ) ‘
An assembly of reknown speakers and copsultants %nteracted with participants through-
out the conference. Mr. Herrick S. Roth, Director, Program Development LEGIS 50/The
Center Legislative, Improvément, Déenver, Colorado, keynoted with "The Need for
Providing Gifted and Talented Students With Vocational Preparation." Dr. Francis T.
Tuttle, Director, Oklahoma State Department of Vocationat .and Technical Education
discussed the State of Arts in VocationaT™gducation. Dr. Joseph S. Renzulli, Professor
of Educational Psychology, ‘University of Commecticut explaged the techniques of )
identifyﬂﬂﬁ and educating the gifted and talented. Dr. John-C. Gowan, Executive
Director, National Assoctation for Gifted Children shared experiences and gave
snumerous suggestions on counseling gifted and talented students.

The Tuesday noon luncheon was presided over by Ms. Fran Beach, Policy Fellow, Gifted
and Talented Education, Region VIII. = Luncheon speaker was Sandra,K. Carruthers,
Director of Better Jobs for Women, Denver, .Colorads.” Her topic was "Bread, Roses
and Hard Hat" and she cited some of the difficulties encountered- by women in a
"man's" field. ©- - N .

Mr. James A. Curry, Coordinator, NSLTI, dealt with "The National Perspective on
Gifted and Talented Education."” : - ~ '

T NS S - Rl sk 4 . £ 2
= A o e L F " M v
- f

Input and an apportunity for addi%ional participant interaction was provided by a
panel composed of Drs. John C. Gowan, Edward.B. Larsh, Branch Chief, SpeCﬂa] Projects -

for the USOE - Region VIII, Joséph S. Renzulli and Francis T. -Tuttle.” w -
) e . ) '

Assistant Regional Commissioner, Region VILI, LeRoy Swenson assisted states from
Region VIII in their needs assessment and in formu]ating‘stgte plans.

Closing remarks were made by Projéct D{;ectgp, QE; Bruce G. Milne. L

: 12 ‘16
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San Fﬁanciégd% The Bi-RegiongT conferenceséon the Vocationa]ﬁPreparatidh of
Gifted and Talented Students in.Secondary and Post-Se¢ondary- Education. con-
. cluded at the Towne House Hotel in San Francisco, Caljfornia, March 28, 29 and
30, 197]’,‘\%€ﬁ , - - . B . o .

Team members from Alaska, Arizona, California, Hawaiiy Idaho, Nevad§1\g§egon,
Washingtopn .and Guam as.well as.the USD staffs all left|a bit of their hgarts
in beautiful San Francisco. g .

A]thougﬁjwﬁﬁéﬁ:%ére égain in the minorfty.among the highly qualified teams,
the keynote speaker, was Ms. Carolyn Morris, Sales Manager, General Systems
Division, Hewlet-Packard Electronics Corporation, SanEa lara, California.

N X

"Vocational Education--An Expand%pg Concept” was handied by’Dr. Arthur M. ﬁee,
Senior Partner, Baseline Assodiapes, Phoenix, Arizona.

Dr. Calvin Taylor, Professor of -Psychology, University of Utah, discussed §
methods and .techniques of gifted education. ’ . o0

. “GuidancgaandJCounse]ing-JAn Unfolding Process" was thf topic of Ms. Thelma C.
Lennon, Director, Division of Public.Personnel’ Services, North Carolina, Depart-.
ment of Public Instructign. T e ‘ <

~ Ms. Mary Ann Clark Faris, Program Officer, Equal Educational Oppportunity
'Program,-Region IX, presided at the noon luncheon. ‘The,luncheon speaker,
Ms, Madeline Mixer, Assistant Regional Administrator's Women's Bureau, U.S.
_Department of Labor, San Francisco, spoke on "Opportunities for Qutstanding
2 Females Through Vocational Education:" ’

Mr. James Curry, former conference consultant discussed, "The' National Perspéc-
tive on Gifted and Talented Education.” ' ‘ .

Mr. €. Kent Bennion, Director, Occupational and Adult Education, Regidn IX,
Mr. Sam Kérr, Assistant Regional Commissioner, Region X and Ms. Mary Ann Clark

Faris worked closely with states from their rispectivé regions on needs assess-_
] . 2

ment and state plans.
Dr. Charles 0.. Hopkins, who participated in the Atlanta conference panel .
assisted Drs. Mary Frasier, former conference consultant, Arthur M..Lee, ‘/’
Clavin W. Taylor, Mrs. Thelma-C. ‘Lennon, Messrs, (. Kent'Bennion and Sam Kerr”.
in responding to audience questions. The panel provided a good opportunity.
) for interaction. . . . . : -

-

The conference closed with appropriate rgmarks by Project Director, Dr. Bruce - .‘

G. Milne..
.>é" L FF ‘Q

L

Puerto RiEo:l Puerto Rico's. team was unable to attend the Boston Confe%enge, N ,

so on February 17, 1977 the USD staff with Dr. 'Charles 0'Connor, Assistant
Regional Commissionér, Region II, met with personnel from Vocational Education, ™’
Guidance? and Counseling and Gifted and Talented Education in San Juan, -

Puerto Ricg.: , P, T ST s

Regular conference mate?ja]sfwére utilized and both the Guidance—and‘Counse]ihg
Manual abd the Vocational Educator's Resourge Guide were reviewed in, detail.

e o
3 .17 '




S . . ; v L . .
Dr. Charles 0°Connor discussed the State of the Arts in VoEationa] Education.
Dr.. Bruce®*G. Milne, Proaect Director, emphasized the need.to include the
gifted and talented in vocational education. He also pointed'out some of fhe

. problems which one would likely enggznte;x 1ﬁr////////////
o Dr. Corinne M. Milburn, Project Writer,™explored the spec1a1 needs of -

] —~

e

. g1fted and talented in the area of counselln and guldanoe '

F3T10w1ng -a brief questlon and answer se551on, Drs. Milne and 0'Connor
.explained in, detail the.state plan matrix, and‘Dr 0'Connor agreed to -serve
: ©as cqnsu]tant as needed,. .
*Cbnc]uding remarks-were made by D, Milne.
- A\ ‘ "

- ¢

° ce
\

- V1rg1n Is]ands The team from the Virgin Islands were not able to atténd the
"+, + Boston Conference either, seo on February 18, 1977 the USD staff and.Dr. Charles
.. 0'Connor traveled to beautifal St. Thomas, V1rg1n Islands to meet with Mr.
A 1\ Wilburn Smith, Director of Vocat1ona1 Educatlon and some of his staff
Conferénce materials ‘were rex1ewed and an 1nformaT questlon and answer session
t .. was held with Drs. Milne and ‘0'Connor adding input as needed - ‘

The state plan matr was exp]alned and Dr. 0' Connor agreed to act as consultant .
as needed. o P . ,
1] % s . ' . ,
P]ann1ng Instrument v o » ., . -

The deve]oﬁment of a state p]an of action for 1mp1ement1ng the vocat10na1 pre-
paration of gifted and talented students in theéstate s secondary and post-
.~ secondary schools was seen to be the end product of the conferences. To
enhance .the developing of this plan an operational planning 1nstrument was
des1gned ‘ : . ,
. The planning 1nStrument stresse% two major planning phases: Phase I cons1sted
of those_ act1v1t1es which were to take place at the conference “itself and -
Phase II was the "back home" refining and clearance of the state plan., Each
p]ann1ng ity was .to allocate a m11estone for accomplishment.

Based on the National/State ‘Leade sh1p Training Institute for the Gifted and !
+ the .Talented mode] the planning duide presented a samp]e Phase I and Phdse IJ
1 model. . - !

F‘ P

Edch state team part1c1pant receivefd the p]annahg guide and extra worksheets
for use.at the conference. A s1gn1f1cant contribution to conference planning

-

paper that the part1c1pants -defended their rat1ona1e for incorporating the .. .
proaect theie in_their fieme states \ Y © , .

|
|
- was made in the design of & ‘positioh paper format. It is upon this position <~ - i
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* EVALUATION REPORT - .

[ Y

" The evatuation components of the project for the Vocational Prepaéétion of

Gifted and Talented Students were conducted by the Educational Research and .
Service Center, School of Education, The University of South Dakota. A1l
project activities and products Wwere subjected to evaluation both fer 'the
project and according to the School's policy. . '

The conceptual framework 'for the evaluation was based. on*Stake's (1967) form- _
ulation of evaluation as a process of judgment concerning congruence between
project objectives dnd acliievement: Project intents (antecedents), activities
(transactions), and results (outconies) were considered. Each goal of 'the’
project was examined for what was intended, what took place {activities-
development), and what was the result. Evaluation components for the major
goals are given in sequence below.

-

N . [ ‘ Lo, - ‘(
A.” Purposes or Object;>a§\¥/ { »

1. To create awaréness on the part of vocational educators and related
professional personnel of the potential opportunities in secondary
.~ and post-secondary vocational programs for gjfted and,talented
_ students. : T

2. Téi}ecome familiar with thexgin

o . . *
2.1 On vocational education; .
. I3 .

4

2;2 On gifted and talented education;

-

' 2.3' Guidance and counseling of- the Qi{:ed and talented student;

2.4 , Services to giéted and talented students in vocational education
courses; , - ‘ ‘ 4
o 2.5 Placement data on gifted and talefited students wbé have |
completed vocational preparation programs;
2.6 Influenceof gifted and talented experiences\on career choice,
: advanced occupational placement and conginuation of traiging.
¢ - A , ’

3. fo call close attention to secondary and.post-secondary educational
_personnel as to the opportunities in vocational programs.for the -
gifted and'ta]ehted\§Fudents to work toward their career goals..
- ‘\ — R 4'<‘3‘$‘, .
.- 4. _To assist guidance cohpseTors _identification/screening and
- working with gifted and talented students in vocational- programs.
'f 5. To provide vocétfonal educators with information and resources for
individua]ized'stu?ent programs for thgir unique interests and .

4
3
-

\
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6. To provide a'd1sp1ay of the fifteen 0ccupat10na1vC1/eters as 1dent1-
fied by the U,S. Office of Education so that it ref]ects the unique
needs gf the glfted and ta]ented students.

7. To develop specified de11verab1es called for in the project
. 4
7.1 Sllde/cassette production with’ accompany1ng script and .
brochure, :

.
-

7.2 Five conferences to train 3-5 person state teams from each of
the fifty states and territories ‘to develop State Plans for
. implementing a vocatianal preparation program for the gifted
and talented Student;

A\

7.3 Operational planning instrument for developing the state .plan;

A. ) ‘ )

7.4 A Vocational Teacher's Resource Guide;

' 7:5 A Manual'for Guidance Counselors. -
)“
8. To prov1de an adequate evaluation for the project and its several
cdimponents. \ > _ ;
Timelines were established for both the meetlng of the objectives and
the eva]uatlon thereonz .

[ 4

Proaect Intents Evaluation of Anteceden$§

The best eva]uatlon of the project intents or aniecedents must be left -

for.the future. Any total impact of the Vocational Preparation of .

Gifted and Talented Students project must stand the test of latency or be

detérmined by the flow of gifted and talented intg vocat1ona1 prepara-

tion programs in the com1ng year. .

Immed1ate proaect 1ntent evaluation must be seen through two maJor .
« objectives: - -

e ’ '
-Awareness of the concerns for vocational education of gifted
" and ta]ented ” ‘ ) .

~D1ssem1nat1on of materials developed arodnd the basic theme of
awareness. . o

]

- 1.~ Participaats ' “ - o

- i -1

Table I indicates the number of persons who were direct recipients
of the conference materials and participants in the awareness -
conferences. Each state and a few of the territories were d1rect1y . e
- - represented at the conference or serviced. by the project 'staff in -
conference follow-up act1v1}1es on the theme and project mater1als
w

2. Regional Suppor®, . . ' , : ,

Pr1or to.the confererices and in the initial stages of the deve]op-
ment of the currwcuiar materials, the proaect d1rector and in some

: x , , '
et ‘ . 16 73_“‘»20 ,




Table I :
Participation in the VE/GT Conferences

n Numbers of
Conference \ Participants Consultants “- . Staff Totals
L, ! Y .
Baston - 28 -9 6* 43
Chicago § e 8 Gk 55
., - . I ¢ - "
© Atlanta I A w59
- Denver 30 8 i 43
¥ ~
" San Francisco */ 38 8 i 52
Follow-Up Visits C . ‘ . '
Puerto Rico . 25 1 . 3 29
"Virgin Islands . 3 1 "3 . 7
South Carolina . 9 - 1 . o~ 10
. Kansas 8 - o 4 iy 79
TOTALS v 229 44 i " 307
*inc1ud€§~broject,officer and project monitor <
. **bqsic four-person staff iﬁb1u&eﬂ'as part of eaqy cohfé}ence
NS .2

Gy o

Oy



f ‘ -cases a staff member visited each'of e 0ccupat1ona1 atid: it
. L : Edueation branches in the ten reglonstm This "personail. cggtgg%&Was a
- ) - vital linkage between.thé¥project statf and_the statezéterr1tor1es
S . T~teams. Thepyrpose of the Regional 0ffi v1s1ts(was estggjash
Tl T direct-con ac§8w1th the?A551stant Reg1ona1fCommass1eners (in Some’

: - cases with thdse involved with Gifted Education a]so), seek a
‘commitment to ass1st~1n the co-hosting of -the bi- ra) conte;Q?//
ences; establish, 1*nes of communications for heafégg&enhe state -’
teams; and- to gather daﬁa and materials.on vocatlona . education - -

act1v1t1es /in the regio| PR P § £33 e aﬁ@@wop«wﬁ <
v \\ -3 - -

&t -

P i ~In each region the cooperation Was outstandiag.

1stant
Lo ,@\Reglonal Commissioners and staff members were ammed1ate‘? §uppont1ve
' 2 Of the theme and” its proposed activities. Th1s‘supbort1ve reception -
g/’ was followed by a2 dedicated; active fo]]ow=throu§h commitment to_
* J; fulfill. the conference act1v1t1es ¥R, .
‘ 3. State Suppoft '\« ‘ n ety

-

-assistance of the reg1ona1 offices each stateawa$ contacted .
through the State Chief® hoe] Official’ or State Vocational Eduta-

» . tion Director.. Other th@’a few hureaucratic®involvements most]y

: arising through admini tive changes, each state team was nomi -

. nated, selected and contacted with relative ease. “-Difficulties
: T were exper1eneed in statés where there is a separhtjon of gdminijs-®
—— tra%1ons in the public education and vocat1onal—egggatlgn/d4¥4sagns.
oo “ In.no casesmhowever, was there any direct resista encountered
with the Vocational Preparation of Gifted and Talepted Studénts:
nor its proposed. activities. A “Few..comments appear to be in

S order those who wish to benefit from t \\e ékper1ences 'of setting -
P ) ~ forth the setection of state teams: - N .

-

,-D1rect mention reference should be made to the. state Offl-
cials regarding any™sgmhunications conce*thg th no;cect T
‘ . prior to the awarding of ‘the grant/contr .S. Offige
Lot . . and its several branches may have began pre11m1nary corres-,
Lo - : pondence on the theme of the grant/contract, which may have .
W - * ' established an active-file in the-state.off1cesc It is.
‘ ~’ _essential to tie to that ‘file. -
_ o
e ..=No contact with the state should be made - w1thout 1nf6rming the
I . reg1ona1 offices that you are 1nvo]v1ng states in thelr reg1on

B S K e Sy
L

) -Current 1istings of the responsible offidiat in. each state .
, should be cleared ‘through-the reg1ona1 officeg and subsequenfﬁy
et + through each state office. . 1 v

C T . z , @

© -Wheré- there is'a separation of authority w1th1n the~§tate >
] - (e.g., vocational education and- pubilc—educatlon) the-project
S : officer should lend suppart «in .establishing- communication

S s ~ “linkage. In such casés, the regional officers generally have-
M fd1rect contact with on]y one or so'%tate off1caaTs= Lo

Cay - o ‘-The project d1rector must provide adequate nom1nattpn and
- se]ectlon 1nformat10n andrmater+a+s to the state offlcials

18 2 2\ /"";{.A
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¢ The project dlrector should actlveﬂy fo]]ow- up the ‘nomination
.and selection with the individual team members. ‘ .

Each stat® has 1ts own trave] hegu]at1ons and monitor the-
amount of time its personnel can be out-of-state. riy \

.clearance of team participants is essential So that pri Pities
. can be established on out-of-state trave] and conference . «
part1c1pat1on :

‘H
4./ Confqrence Site Se]ect1on*and Ep]]ow Through '
Severa] cr1ter1on were estab]lsheﬁf?or the selectidn of the‘confer-
%¥nce site. These included location in relationship to major . - '
airlines; adequate housing for the participants, consultants and _.
staff; adequate meet1ng rooms; and adequate facilities for regis-
- tration, 1uncheons 5p1n off activities and d1sp]ay of materials.

\Bj reglonal conferences were held at Boston in the Logan-ﬁ%]ton for
‘Regions I and II; Chicago at the. Conrad Hilton for Regions III and
# V; Atlanta in the Atlanta American’ for Reglons ‘IV and VI; Denver
“\+n,;hg Deriver Hilton for Regions VII apd VIII;-afid in -Sam Francisco
~  -at the“Towne House for Regigns IX andX.. Each site’was very ade-

quate and served‘the_conference well, ¢
The following comments were extracted from the open- ended eva]uat1on
form regard1ng.conference site and hotel se]ect1on , .
. ' \ /
) Boston . i L ’ -

-a]T‘statements were p051t1ve and- support1ve of the s1te and
_hotel accomodations. ) ~

n}:

-

-

Lhicag .
“meetind\g oms 'were co]d (d blizzard and extremely windy
*  weather h™ Chicago during the first day of the conferencei

-meeting rooms excellent for conference act1v1t1es,

~too much time spent on e]evators.'

~ Atlanta

> ]

- f-arrogani sa]es;lady--conference shou] guarantee rooms; 3_
-d1ff1cu1ty in géttlng room ass1gnment 3

-exce]]ent.meet1ng -room and ]unch' n fac111t1es,

LN

-pick a ‘warmer hotel next A P .

-vooms were- unavailable and the hotel's concergyyas
non-exmstant

. B . «
¥ 4 - .,
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\“‘;’liSten to the slide/tape presentation. Table III presents the results#=

. , . 4 . ." . -‘ . // )
o — -great conference with _nélhelp from the hotel., = &

[

Note: there w_eré several very 1ar’ge conferences and~c6|3vén-
‘tions in Atlanta at the same .time. Participants were

4

; negligent in getting their reservations in by the dead- N
« Fine which caused undo criticism of thé hotel and 7, * -
) management (BGM). .
/’ . A
4, Denver . - ) -
R 3 * gkt comments were highly favorable; | IR A
. % 7 -hotel tao large for a sma]l conference; : :
' N .. ' . - ! ! ) I g
_ -meeting roemsétob_far from each othey. - i I
San Francisco - ( a e T e
-all comments. were fgvor‘abfé. . o . _ 1

8 A )
Activities or Transactions Eval ;
The major eval of the activities or transactions was limited to the
post-c nce evaluations. Table II is a sumpation. of the’mean responses
- nine~-point scale used to gain feedback on the /conference activities
.and materials. Mean scores of 1.0 to 3.5 would be considered fioderate or -

fafgorable ratings; 5.5;}9,.0 would be considered hi%h or excellent ratings.

In‘all “items evaluated the mean rating's{ were \qo te to high. All
materials developed for thesproject receivedAfigh ratings at each con-
ference’and in the totals: The highest overall rating *7.9) was given <«
for item #5, the rating of the plannind, arrangement and administration &
of th.e conference by the project staff. * .

Y
Resuits or Outcomes Evgluation p . ) T

The measure of this eva]uatigWﬁe product analysiis o-f,"the. materials
developed and the State Plans. In total the conference evaluations in
Table II must be considered as part of the product evaluation. :

<

.. Slide/Tape Evaluation 7 .- _ Ly S - ‘ . e

~N

dn addition. to the evaluation of the slide/tape presentation at the. *
conference, a product check-1ist of the presentation wds made by séveral
selected groups:, The Advisory Committeé,rfor the Project; Vocational
educators at Mitchell, South Dakota, Sioux Fat1s, South Dakota, and”

Sioux City, Iowa; and. state departmeﬁ'(pers'ons at Pierre, South Dakota,
Columbia, South Cardlina, and Topeka; Kansas. Although these group ’
members did not participate in the’conference, ag such; they did view/ .

of the ratings on the presentation.
e -
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: ’ . * . CONFERENCE ON THE VOCATIONAL PREPARATION .
oy . Of GIFTED AND TALENTED STUDENTS w N Co N N
. d ¢ Conference Evaluation” o
) e )&. . e, . . + San Hun = ¢
#ﬁ:ﬁ i‘ SR R b 2 S TLN R SR -ré‘ﬁ SR T ] &swﬂwu%&dtl‘nuwwy‘&m{:‘w“w-P\Oﬁ;{hﬂ st
_ . A ) ean an ..
¢ . Item - Score* [ Smre Score Score Scord ‘Score . f,
T . 1. How would you rate the overall value of . N ! , B
. . the conference to you as a professional . ] . . . .
. 4 educator? Vi - 7.1 6.2 " 6.8 7.2 7.3 6.9 | )
. — - - \
* . How woiild you, rate the overall value of " * : . . .
.+ ®  the conference to'you as an educatiqnal, , . o . s
N decision-maker in your present position? 6.9 4 - 6.2 6.4 ‘6.9 7.0 6.7
i . + How would you rate the quality and value . - N ' ‘ J
. of the following presentations? - . . o
- LR I . . 3
- " a. Keynote address 7.4 8.0 7.2 " 7.5 7.4 7.5
A N . 3 rt —— .
, . b. Slide/tapd presentation  ° Ctgs 6.5 7.4 | 17 7.0 7.2 -
iy . o - = - T
' ¢. Vocational education speaker - 6.2 5.7 5.3 .5.5 -6.1 -- 5.8 *
° L4 - - . »
d. Guidance and counseling presentation 5.7 6.3 7.2 6.2 5.7 6.2 —_—
N . ~ “ . . 4 . Ay J . e
- < - - 8. Gifted/Talented speaker presentation '. 6.6 » 5.9 6.5 8.4 7.2 . 6.97
. ; _ f. Panel difcussion 5.3 ' 3.9 e 6.4 © 6.7  |-4.8- 5.4
¢y -7+« . g Luncheor presentation . ) 6.9 7.6 ‘6.3 | 53 .| a2 6.1
h. Status of national G/T programs_ 6.8 " 6.6 6.1 6.3 7.7 6.7
) i 4, How would you rate tHe quality and value ) - . .
- of the following curricular materials .. . - ‘. § . !
/""’"‘ developed for the conference? . : “ . :
. a. Slide/tape presentation. 7.4 6.8 1.5 7.7 “1¥ 7.4 7.4
' : . - I - . ¢
< b. Brochure to accompany the siid®¥tape | 7.8 7.3 7.5 79-1 77 U 1.6
B t - N (,
£ c. Guidance Manual 2 | 1.6 1.3 1.6 1.6 7.8 7:6
*d. Vocetional Teacher s Resource G&ide e . 7.8 7.5 7.3 7.6 7.8 7.6 |
' : e. State Planning Guide 3 7.2 6.9 7.1 7.4 7.4 .1 7.2% ‘
e +* . B . LY - < .
X 3, i_iow would you rate the planning, e . N " e
. irrangements, and administration of the EL . ot *
conference by the project staff? 8.2 - 7.5 7.5 8.4 «{+ 8.0 7.9 .
Lo : > i SR . Lt .. &7 . *- . R
M > ’ M . . T /( {
. \ - ¥ A
. ~ . N
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. - - ' . ~
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¢ Table I1I .
Eva]uation of the Slide/Tape Presentation ) : -

- - P

Group Group

- Group Group Group Group Group Mean
Item ‘ I 111 v - VI VII . Total
‘ ‘ (10)' (5) (7). (91 (5)  (9) €8)  (53)
1. How do ybu rate the overall presen- - , B ;
~ tation of ‘the slide/tape? 8.4 8.5 8.6 8.4 8.3 8.6 _ 8.5 - 8.4
2. " How do you rate the selection of . ‘ ‘ . -
pictures as they pertain to the k : m ‘ ‘ - ¢
.nagrative? - : 8.1 8.7 8.6 8;5 8.3 8.4 8.1 8.4
- 3. How do you rate the graﬁhic illus- - - .. cF w
v ?rations used in the presentation? 8.7 8.7 .86 86 - 9.0 ' 8.6. 85 8.6
4, How do you rate the narrator--voice, . . . , : - ‘
clarity;. phrasing, etc. 8:0 7.5 8.4 - 723' 7.6 7.8 8.1, 7.8
- 5. Please rate the value of the section ' . " I E .
. ‘on the gifted/talented to the over- ' T ) ‘
all theme. : 8.4 84 - 8.5 8.3 8.4 8.6 8.3 8.4
6.~‘P]ease rgte-the va]ue of the sectiop
* on the 15 occupational c]usters to : T
the overall theme @t 1.7 7.0 7.6 7.3 7.6 7 1.5 7.0 74 -
7. Please rate the clarity of ;he role ) e o T \
of the guidance cpunselor in the  ~ - , - .
ﬁVeraT1.presentatiop. N\ 8.0 "8,3. 8.3 ‘8.6 - 8.1 7.8 7.0 , 8.0 .
. ' - N . N AR Y T
8. Please rate the clarity of the voca- S . - N .
‘tional educator's rolé in the overa]] ’ T
presentation 8.3 8.1 8.4 -84 8.3 8.1 - 80 8.2 ,
. . ) v’ ' R S e
"o - . '26 ) ' ) - ///2’/'Z
A. (™ ) *: o ’ -
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Table III Continued . N <7 .
‘ .- Group . Group GFoup Group’ .Group Group Group Mean .
_ s Iten 17 II .« 1V v VI VII Total
The major purpose of the- slide/tape o J
presentation was to'bring about an . .
awarenéss of the need for gifted and: .
talented students to bé given an .. ¢ ¢ .
opportlinity to logk at vgcational. . ' - - . . A
education as a-yjable aTternative . . ’
in planning thei® life/career. . L .
N * r = - . - B ¢
.9. How de you ratd the effectiveness ) . o~ ' .
( of the presentation in meeting its ‘ ’ LA ’ ’
goal?" ' , 8.6 8.5 8.5 8.6 8.6 8.3 8.5 8.5
e, \ T o . 3 '
‘ ’ ' K
Lot . ’ L. A N
., . : // ' o f .
’ ) ' o f . . ! S - "~ - -
- s . 4 ) :
2. 1 - * . . N
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Comments on S1ide/Tape Presentation K :

- The participants, consultants and those selected to review the slide/

tape presentation were asked to make comments.” Most qf the comments were ',
f;vorab]e--exce]]ent, outstanding, informative, etc. A few isolated .
comments are listed. here which reflect some feeling or concern.

;husic‘very appropriate to the themes -

. =very ‘timely and usable in our sfhtez How can we get more copies?

-t0o much emphasis given.to the 15 clusters, need more on the.role
of the vocational teacher;: - v

N

-good job of showing ethnic group opportunities and women in work
roles; - B Te e

-

-b]aces too much emphasis on the role of the guidance counselor;. -

-narrator misses words and made bad ‘pauces, voice okay;
N L] . 3 \\v( .
Curricular Materials . ' : ‘

No mdjor evaluatiofi was made of 'the. curricular materials ggvefqped for
the participants except that shown in Table II. The brochiure, voca-
tional teacher's manual and guidance counselor manual were well received.

' The quality of the materials and its acceptance by the participants and

~

consultants are the best measures available. . Requests for additional

copies may be some indication of their us&bility. . ce !

Conférence Evaluations C o . ‘
. = .

In general all comfients and,mqgsureémﬁf\the conferences were favorable

(see Table II). Criticalsgemarks were directed at some of the spéakers,

particularly regarding the length of the presentations. The agenda .,

items which received Tower ratings were the panel discussions and voca-

oRal speakers, however, on thé nine~point rating scale these met Wil

satisfactory ratings. \ - ) J

1- discussions at each conference were victim of time scheduling.
Insuffjcient time was allocated ‘to questions afid interaction with the ’
particApants. A staff observation was that the panel members did pot

. direct their remarks to the question and attempted to reinfOﬁ;e their .

ety

earlier presentations as speakers. -
A]A{/

LY

though the conferences were deemed highly successful several negative

.comments were advanced regarding the allocation of time for work on the

. desirable -team/consultant interaction time.

state plans. It was felt by the staff that’an additional-day wotld have -
béen highly desirable for this state-team activity. _Handling the input
necessary from vocational education, gifted education and guidance/
counseling was too time consuming.. It may have been false economy to
restrict the conferenges to a three-day Session. An.additional day

would have cut down on speaker presentation fatigue and.allowed a_more
k e
-~ / e
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\ Al1-in-all the materials deveﬁoped, the speaker/consultant-activities
I and the conference flow was well received. The complex project must be
& evaluated subjectively as well.as objectively. The positive follow-up

communications with numerous participants, consultants and regional
officials indicate the subjective evaluation's favorable acceptance

- of the theme and the project activities. Copfes of these correspon-
dence have ‘beén filed witg the project officer. :
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\\ VOCATIONAL PREPARATION OF GIFTED AND TALENTED‘SfUDENTS
. - * ~ 1 -
‘Slide/Tape Preéentation Evaluation ’ C

’

" Please rate each of the following items bééed
slide/tape presentation.. Circle your rating choice.

« L

4

)

J LoW
1. ‘How do you rate the overall presentation ‘ ,
- of the sTide/tape? -« 1 273 45
82 How dg you rate the selection of /the
pictures as they .pertain to the narrative? 1 2 3 4
3. How do you rate the graphic f]fGStrations o
. used‘in the presentation? , 123435
‘ / ,
4." How do you rate the narrator--voice, .
clarity, phrasing, etc. / , 1 2‘&?\_T 4 5
~ N !
' 5. Please rate the value of the/ section on
the gifted/talented to the dverall theme. 1 2 3 4 5
6. Please rate the value.of the section om
the 15 occupational clusters to the
overall theme. ¢ -1 2 3 4 5
7. Please rate.the clarity of the role of
-~ the guidance counselor in/the overall _
pnesgntation. \ ) 1 2 3 4.5
_ 3 Please rate.the clarity of the vocational . .
educator's role in the overall presenta- y
S 1 2 3 4 5

. tion.
A

~

h ]

The major purpose of the sliflé/tape presentation was to briﬁg about an aware-
ness of the need for gyifted and talented students to be given an opportunity

>

-

upon your evaluation of the

to look at vocational educatfiion as a viabTe alternative in planning their

Tife/career. :

s 9, How do ydu rate the effectiveness of the -
', «presentation in meeting its goal?

1 23 4 5 6 7

8 9

_10; Please feel free to m ke%EGmments about the slide/tape presentation.

N
Py

- >"§i o -
5

A
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SUMMARY AND CONCLUSIONS
b -3

P

" As. the pro}ect ends it would be well to note in closing that affective measures

of success far outweigh objective measures. The project staff and those con-
‘sultants who worked long and hard to fulfill the many detailed components of
the contract feel that the total ‘project was a success. Awareness of the
theme and its implications to the total field of education was presented and
well received across the nation.

ww LT ° ¢

'Thé curricu]ar materials which were developed have been disseminated to the
severa] 'states and in turn have been utilized within many of the states already.
-1t is safe to presume that an 1mpact has been made as. a result of this. funded,

effort.

S

-

No known date is available as to where the concept had its orlgln Similarly,
no predictable ultimate success can be realistically envisioned.: In between
the conceptual beginnings gnd the translation of wocatianal preparation._of
gifted and talented students 1ie the dedicated efforts of many individuals
from the federal level to the educators jin the states. A commitment for action
was called for all along the way. No single contribution or contributor stands

out as be1ng the best or most positive force. Together, however, the hundreds "

of persdns involved have made the abstraction.a reality. Although there are
differénces in opinion as to how best to proceed, there are none who were

~ involved that deny the need for providing the gifted and talented student the

opportunity to participate in a vocational preparation program. )

As pointed out consistently in the curricular materials, the students of today
will be_the ‘work. force of the 21st century. The gifted and talented student
in our schools today needs the opportunity to participate in & vocational
education program. It will be through the effort of.the vocational educators,
gifted educators, guidance personnel and other.profssional educators that
this becdmes a viable a]ternatlve for these youth. This project was a- -

beginning toward those-ends.: =~ . L
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CONFERENCE PARTICIPANTS

.

‘BOSTON CONFERENCE:

3

“ REGION I

CONNECTICUT

.Pavid S. Gifford

9 Clinton Street’

Hartford, CT

N

State Team Members

¢

N

Char]es W. Ryan . :
381,Wedgewood: Drive -~ -
néor, R

Dlrector, RCV ~ L

Consu]tant Program Deve]opment UL

MASSACHUSETTij

3

Hanchapped and Disadvantaged -

o

“Comsultant ‘for Physically Hand1capped

- Auburn, ME

WilliamwG. Vassar
- 47 Dowd Street

Newington, CT

Consultant for Gifted and Ta]ented

Programs s

Kenneth E. Jacobs

* 30°Sybil Avenue

Branford, CT
e
MAINE

Nﬁi]iam Warren
RFD 1 :

- Gorham, ME
- Assistant Director -
Southern "Maine Vocati

Instltute

Ge&%ge Willett
Carrabassett Valley

. Kingfield, ME . :
. Student Services Coordinator .

Richard M. Knight .
RFD 2

-

-

e

~

. .

1)

-

-

P

onaT~Technical

—

4

&

Coord1nator,of Vocatlona] Techn1ca1

Instltute

Donald Marchi1dén
«23 Chapel _Street

Aggusta M;,,ﬂ/*

Vocational Centeps’

\1\
. Coordinator, Regional Technical

~

<

- 315 Lake Street

Geri Pokkosh .
6 Whltt1er Place . ¢
Boston MA - L

’—Educ’f1on ‘Specialist
Martin Mart1nson o ol

Arlington, MA v
Education Spec1a115t

- Clifton E. Reed - N
14 @édrick Road . ,
Burlington, MA - o

. Consultant, Division o%

Occupational Equcation

NEW HAMPSHIRE -

John E. Bean, Jr.

66 Centre Street _

ggncord N -
\nsu]tant Special Serv1ces

. ;A
« . [ ]

VERMONT S

e .

-;.——’"". . /

Robert Froh N
213 Nash Place '
.Burlington, VT ~. A
Career Development Enableer, ~_
SPACC Proaeet . ‘:

LHerpert T1]1e& S °
10 Dunpatrick’ C1rc1e -

© . Moentpelier, VT

31

D1rector,.G1fted/Ta]ented Project .
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fﬁ~v. \Bgrbara M. Gutheil - Thomas F. McNu]ty . : . ' ’
"~ Woodcrest Road * . 655-Dial Avenue* . . . .
Montpe11er, VT " Piscataway, Nd -~ ’ N -

Evaluation Consu]tant Director, Bureau of Special Programs

Pty

: o - . F ) . i
.- —RHODE ISLAND o NEW YORK .
Karen Carroll . . John” McCormick Y
131 Tenth Street - 2039 Lehigh Statidn Road ’
Providence, RI Hennetta, NY. '
ghgde Is]and State Council on the occupatwnaT Educatwn D1rector
rts - . ¢ LA
" . Roger W. M1ng ‘ ' i
Gloria G. Swan : P.0. Box 7145 ”
57 Lakeview Road *Albany, NY °
Lincoln, RI Supervisor, Edu.catwn for the G1fted
Consultant, Curriculum and ' . .
Vocational Education __ - ~ Doug Adamson ‘ LT
, . 23 Palma Boulevard /’,,/—f"'
Carolyn Hazard Albany, NY S '
. 110 Cangdon Hi1l Road Director, 0ccupat1ona1 Educatwon
- Saunderstown, RI . Instructwn .
: Consultant ' )

/—/““";' ) J.°Pau1 "Tonetti ' . T

i

- Faith Donmoggca‘;'// « 7104 Adams Place . ' - I
- 24 RosewoedAvenue . Delmar, NY . - SR
/Eraﬁgz, RI " . Associate--Bureau of Guidance ~ l

Consu]tant, T1t]e IV s o ) _
o ~ T |
Arthur Tartaghone, Jr. BOSTON CONFERENCE:" Speakers/Consultants ' ‘
76 Monroe Avenue-—""" . . ' ' < -
Bristol NRI v, ’ '
Consultant, Career Education Bonn Billings : : .
- . e Senior Program Officer g - -
- ' ‘ Vocational-Technical Education
. REGION II" -y _ Region II; U.S. Office of Education
i ’ ! HEW Department ) :
, . - X >~ Rarrytown, NY :
NEW-JERSEY -~ . . _ ~
s - : — Mary M. Fraiser “
o, Robert J. Swissler Assistant Professor . o ’
. /- Rock Road, RD 1 Educationat. PSychology < : .
Lambertville, NJ : University of Georg1a . —
. -, Coordinator, Guidance, Counseling Athens, GA : .
.5 . and Testing- ' . . ) .
\ I v : Frances Hamﬂton . :
e Jheod%]ey : ‘ ‘Educational Specialist in Curriculum.. ot
RD 3, Ridge ' ’ Bureau of Ogcupational and Adult co -

Vincentown, N - * Education, Office of Education
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P.0. Box-8717 .

Baltimore, MD . s

—

>

«- Specialist of Trade and Industry

4
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Director of-Instruction N
M1dd1e/Spec1a1 Schools -

-

-t
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Testing Services
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Mildred Hutcherson

State Department of Education

* State 0ff1ce Bul]dlng

“Atlanfa,

Assistant Superv1sor, PECE and Spec1a]
Needs Program
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KENTUCKY

" Joseph T. Clark

Bureau of Instruct1on

~ 18th Floor, Capitol Plaza Tower,
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Frankfort, KY
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Carolyn Van Hoose
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- P.0. Box 771 1
Jackson, MS
Assistant Vocat1ona1 Director -
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- Jay *Angel
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P.0."Box 1700
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‘Henny L. Johnson
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NC Department 'of Public Enstruction
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Section
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Gu1dance Counselor
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State Department of Public
Instruction
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TENNESSEE

Lloyd Kuykendall
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Tennessee State Department of
Education . i
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Rlchard Friedl Coordinator, Guidance and Counsellng
102 Coronado Place
No. Little Rock, AK o C]yde Matthews
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Raleigh, NC -

Professor dt Vocat1ona1 Education
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- Edith Munro
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. . P.0. Box 480 . e
Jefferson City, MO
T Director, Disadvantaged and
* « - Handicapped

John Patterson
State Department of Elementary and
: Secondary Education
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219 Graduate Hall .
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Projects . :
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1525 Sherman Street, Room 20
Denver, CO- |
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P.0. Box 9011

- Botilder, CO -
.* Director, Boulder VaTley Sch001.

1
.

D1str1ct

_DENVER CONFERENCE: Speakers/ °
o . Consu1tants
.;-f_r; & |

- " Herrick Roth’ S

- Lenter for Legisjative Improvement
“Denver; CO .

Program.Developm nt D1rector for

LEGIS-SO

« .

T Franc1s Tutt]e
State: Department of Pub11c Instructlon
‘Stillwater, OK
State Dlrector of Vocat1ona1 Educat1on

.

42

¢ Phoenix, AZ

(4

-

Joseph Renzu111

School 8 Education
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George Hunt -

“Tuscon Public Schools

+ Tuscon, AX

' Vocational Coordlnator

_ Joan Schlpper . s
Department Head/Gifted Ch11dren
Camelback High School-

~ Phoenix, AX ~
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David Wasson -
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" Mary Lou Hill )
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Juneau, AK
Education Spec1a1lst--G1fted and
Talented v N

Charles K. Ray

University of Alaska
Tollege, AK o
Dean, School of Education *

o Rlchard L. /gpa21an1

I

-~

" Route #4, Box 4257-35

Juneau, AK

Deputy Director, Education Program

Support Division
~. Darroll Hargraves ‘
Nome City~Schools
Nome, AK e
Supersintendent of Schoo]s
Robert Peck B
5146 E. 42nd Streets=
Anchorage, AK

P¥incipal, A.S.B. Career Center
IDAHO
Bert W. Nixon .

Route 5, Box 172 .

Mel Streeter. ,
421 Park Drive Lebiston, 1D
Chairman of Special Services/Area
Vocational Technical . - .

OREGON -«

-Daniel Grimes

6050 S.W. Cross Creek Drive
Aloha,. OR

Orégon Department of Educatlon
Specialist

Raymond A. McCue

2955 Merder Avenue, So.

Salem, OR
Dean of Instruction

‘Warren Rathbun

Coordinator, Area-3% Portland Schoo]
District

Portland, OR

Career Educatlon Spec1a11st

Les Martin -~

208 Menlo Drive, N.

Salen, OR 4 .
Coordinator of Guidance . ¥

Charles Nelson
Department of Education
Salem, OR

Program Specialist

Blackfoot, ID WASHINGTON
_DlrectOr of Cooperative Services
, : Ronv Berg T
Roger Sathre - . Route 7, Box 690 .
10680- Hollandale Drive - i Olympja, WA &
. Baise, 1D Voca%ona'l Education Program
Supervisor of Special Needs Spec1a]15t , .
. . : -
Roger Reynélﬁsoh . , . ‘
* 2! Caldwell District SAN~FRANCISCO CONFERENCE: Speakers/..
. & ¢ Caldwell, ID N Consultants
- . Assistant Superintendent of Schools ‘ ' . :
Kris Beyers ‘ Caro]yn Morr?%*
311 6th Avenue, So. ™ Hewlett-Packard Electronics Dlvws1on
Nampa, ID Santa Clara, CA
Vocat1ona1 C]assroom Teacher Sales Manager
- Lo ~
e -4 48




: Arthur Lee ° ) : - ‘

d -Northern Arizana University . ’ ~ , -
Flagstaff, AZ , ‘ - : £, Y e
State pepartment of Public Instruction

o Raleigh, NC _ . a v
. D1rectozggf Pupil Personne] Serv1ces h

‘) Thelma Lennon ' - : ’ ,%
/

Madeline Mixer . -

Women's Bureau, U.S. Department of . - .

Labor . - ® - ‘ ’

.San Francisco, CA . i .

Assistant Regional Administrator . . ) |

- |

|
|

- Charles Hopkins
Oklahoma State Department of Vocat1ona] P ‘ Sy
Technical Education e

Stillwater, 0K ‘ . : ?
- . L |

Mary Fraiser . : ) .
) University of Georgia - ’ I
2 Athens, GA , ' . .

. C. Kent Bennion ' \

Region IX : v Ty ) A

San Francisco, g . o . . :
. - Director, Qccupdtional and Adult, . - . o : N
IR . Education % C e T v -

Pennie Saletta . L, T

Region IX N ~o 1, g
San Francisco, CA :
Special Assistant, Gifted- ana Tale
Educat1on ‘ :

~ James curry =
A\ . 18s Angeles, CA ’ _ . . ,
. Coordinator, NSLTI T . o o : R

JS—

S . Sam Kerr T L _
i Arcade Plaza Building ) S
- . 1321 Second Avenue - : - . \§
Seattle, WA Co
. Assistant Regional Commissigner 4 ;

N~ Ca]vwn Taylor . - N : o , ‘ ‘

T Un1ver51ty of Utah . ] : A < o

' Sa1t Lake City, UT . ’ ( - C e
Prqfessor of Psycho]ogy ' 7. .




APPENDIX B
State Plans

SR Y

B

.- Y - . .
S w‘ i - ¢ . . . Hmﬂnﬁrn b ol - o ¥ _.. . !

f A, fm.? & sE S v & Py . L, :(,\b 5 . Y ,

X g ~ L e .. - 8 P tTY L 4 W, 2 Cenini, Lok 30

NS :r.u .f.o:( v«...«\.qze»y T R It L WV S it T 5 i W2ty Al R I GO 2t F N w0 £ et 112.?.:,,«.: jrt: & ge by c




STATE
7

|Acmion -

PLANS
oF -

y -
.

fbr thie lmplerhenfat’ion of
the Vocational Preparation - — .
of Gifted and Talented Students

in Secondary and Post “Secondary

—Education S




L4

. .
¢ e

/ -l‘r
¢

Developed and disseminated pursuant to T T -
Contract No. QEC-30076306 ., = . .

)
A for B ' : ]
Curriculum Development Branch
Division of Research and Défionstration ‘
= Bureau of Occupational and Adult Education
) U.S. Office of Education :
Departménp\of Health, Education and Welfare

M . -under

Part I / -7
Lurriculum Development in i
Vocational and Technical Education’
Vocational Education Amendments of 1968
- Public Law 90-576
4 N
/ ) Y

DISCRIMINATION PROHIBITED -“Title VI of the Civil
Rights Acts of 1964 states: "No person in the

Unfited States, shall, on the ground of race; color,
or national origin, be eyClude m participation
in,-be denied the benefik of or be subjected to

" discrimination under any program or activity re- . j

ceiving federal financial assistance.” Therefore, the

Vocational” Education program, 1like all other programs N
or activities receiving financial assistance from the

Department of Health, Education and Welfate, must be

operatedin compliance wifﬁ‘fhii Taw.

.
. ~
{ * ) e
N -
.

- R . - ¢
° <

The project presented or reported herein was performed, -
pursuant to a contract from the U.S. Office of Educa- T ..
tion, Department of Health, Education and Welfare.

. However, thé opinions expressed herein do not necessarily

‘of -Education should be inferred.

reflect the position or policy of the U.S. Office of
Education, and no official endorsement by the U.S. Qffice

f

/-

.
X B . . N £ .
M"a'm. /) ‘




STATE.PLANS OF ACTION °

for the Implementation of,
Vocational Preparation of. Gifted ,and Ta1ehted Students
in Secondary and Post- -Secondary. Education
v&. l

A
.

<

%

Compiled and-Presented
.ds a final product by

.

Dr. Brucé G. Milne, Project Director

o

Ms Karen L1ndekuge1 Project Coord1nator

Dr C0r1nne M M11burn, Project Wr1ter

‘e

-Dr. Thomas .Stone, VocationaL“Educat1on Coord1nator

L

-

S Published by’ -
Educaf?bﬁaJ Reésearch and Serwice Center _—
= - school ,of Education
» The Un1vers1ty of South Dakota
VermT11ion, South Dakota -
¢ =1977-




—

L State Plan Format . .

A% Y +

R R P N )
Summary . . \e “ o .
?‘%ﬁ!. . . . . . . \\ ° —
ot t . -,," Ao . ,. - ' . o . . \\\
. €onclusion. . . . .. s . .. e L e e
5 ’ '
. States: ; L .
. N \‘ B . .
~“Alabama. . . e e .
, '« : ) . ’ : '
R Alaska . . . . . . . . .. -
® *  Arizona. . .-. . S <
v - I' ‘ = “ - ) \
. , : Arkansas . . . . . . . . L, oo oo e TR e e e e
» . - P P A Y ﬁ“”‘w*ac,.hh;“ N
e - California S AR .
. ‘ A
Colorado . . . ... . .+ . ... . . .
. ’r: - : : . 2
. Gonnectricut. e . . .
, Delayare P P L .
" District of Columbia . . . . . .
3 “Florida. .. . . . . . . . . .. L~
' . Cbrgia. . ... o el %,
' Hawaii . . . . . . . . . . .-,
-« . v A 4
’ ! v ' . / .. ‘ . .
Idahg. . . . . .= . . . . . R
PERE A - I11inois . - N e e e .
~ 3} ' ] . . N ) z A
o N - . kY
L ’ Indiana.. . . . ce e e .
.~ - ‘ ! o P : '
: con fa , - coa L
S - oo Jowa ... ..o e o ‘. . . .plan not submitted
# 0 1 . o Kemsas ... R ,
rl o % ') § i t e ' ) — : i
.0 Kentucky . Che e e e . ..
oy, Lou’i'siana./) e A AP :
. ;K ‘_W,/‘ . ¢ S / .
ERIC PO : SR
B ‘ [ [T . : s .’_‘ ‘.
EEmmEm . ,»'(’é ) e 54 ! y

4 . »em

-

by

e

L‘




i ' Maine. . .. \\.
e Maryland . . .
P Massachusetts.

5 . Michigan

miqﬁesota.

Mississippi.

’d»

Missouri
Montana.
Nebraska .

. Nevada .

New Hampsﬁire.
New Je?se& .
 New Mexico . .,
-’
G S —

Norith Dakota_.

v

. Ohio .-.

" Oklahoma- . *.
Oregon . . . . -

A .

Pennsylvania .

N 1Y
) Bhode Island . .

LI {A—fﬂenneSsee...i.
, >

e »7:".1‘ b3
NS Texas.

A, :,i h !

Utah . . .

Virginia ..

e

New York o

, N
. South Carolina . ...

. -, Soutf Dakota . .. -

, Vermont. . . < R

.
.
.
N
. .
- A\d
.
d
.
f
]
- . .
.
.
. . e . .
.
\ :
]
:
{ 4
o
z
Tme .
AR -
o e
.

. « e m s s e s e ae
T ¥
L4 L]

e . e e .

. L]
°

-

NB?%H’Carqﬂjna~ﬁ~q{; e A,

. . - . . .
. .
. “« . e
. 3
e m‘—:?§§.~. .

! -
. . .
. =
*
.
/ . .
t -
[ 3
» l‘ . - .
. .
. « o e
. R N .
T TR R
t ?ﬁ' .
TeH N
. Yo
- .. oy -
E

N
b

=

_plaq\not
.plan not

\
. . « .
<f

.

.
o s .
<
LI
.« .
.
- {
. »
P
.
.
.
« . .
.
.
.
- .
¥
. .
‘e
&
s ®e
.
~
. .‘
. &n . e
-
. . “" o
.

N
.

submitted

submitted

.
-
‘e
.
-
\
. .
Pl
« o
A}
3
.
« .
"
.
P
R N
.
.
.
.
.
[}
.
-—

not suﬁmitted

M 3

»
LI
t
- ¢ t
. . .
¥ !
. oA
5
i
e - - .!
]
j
s
5 ’l(
) {
i
-
' ,t.if




Washington . . . . . . . . .. oo

’ / ) . N . L
o West Virginia, . . . . . . . . . .- .. .%Eb. e e e e e e e e
- . " \
° Wisconsin. . . . .. 7. ..k L

MYOMING., .« o o o o e e e e e e

e _The Commonwealth, of Puerto Rico. . . . . .. . . ... . . 0 . .,
§ oz N\ K . { - j
¢ Virgin Islands .*. . . . v v v 0 ih i e e e e e e e
a7 L B i .
B - 1. S T X}
. e e .
. American Sampa . : ... . .% . ... .. . ... .plan not submitted
I S : . .-
: The Trust Territory of "the Pacific Islapds . ., .nlan not submitted .
P .
- - 4
) /) ' N f . .
. A
* *
’ . ~ ’ ) H R
- LY .
[ . - c .
1
~ \ *
\ ‘ ’ ' K .’ )
. < L Y » . ve
. e,
. ¢ s ? - e ~ -
. N - 5 s - -
[ . ) Do s . o .
‘ ..' -
- : N L -e * vJ‘
. . - I
/7, . ., ¥ o
\* o . - b y . ‘
’a. t A - .
~ . & { v *
o te . ¢ ‘ .
P ;‘.. ‘ f . h - ' ) - *y i
i : ' . N - _ N

- L H - _
l RS
§ L } ) . Lﬁt . ! -
, . . ' ! /
: .

4 ! Vo ¢ ¢ 4 ‘ ‘:4.,." s
+ .t

.l‘. J 4 . o b ' ¢ ‘. | ~ J ! L '

. -

. - } . 56 _ . . . .
. ] B 9] f | ' .
A H

)

ERIC [ 2 vt i o S
<

"

S
o t
T }\




STATE PLANS OF ACTION o ' .

§
For The Implementation Of '
Vocational Preparation for Gifted and Talented Students
. in Secondary and Post-Secondary Education 7
- . ' T '
i ' Yo &

. N
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INTRODUCTORY STATEMENT

* e

s 4 1
A .

e . . : N ‘ .
The accompanying document represents the plans developed by each state in con-
junction with the conferencés held on the Vocatienal Preparatign of Gifted and
Talented Students in Secondary and Post-Secondary Education, This project was
«  funded by the U.S. Office 6f Education's Bureau of Occupational and Adult Edu-
. cation. Its primary goal was to develop curricular materials around the
themg so as to create an awareness on the part of vocational educators and .
. related professional personnel of the potential opportunities in secondary and
post-secondary vocational programs for giftéd and }alggted students:.
Vocational..preparation as defined by this project refers primarily to those
programs .in Vocational Education at the secondary level (grades 11 and 12) and
post-secondary level (grades 13 and 14) ‘which prepare students for specific job™
. entry skills. .Other occupational training and adult educatiom programs were
. given consideration only as they -pertain to life/career.develppment planning.

. Giftéd and talented are those identified by professionally qualified persons

who by virture of outstanding abilities, are capable of high performance. ' ot
These students who requite differentiated educational programs\and/or services — ...-
beyond those normaily provided by the regular sthool program in order to
realize their contribution to self and seciety. This basic.definition by the
U.S.0.E. deals with several areas such as creative or productive thinking,

p . leadership ability, visual/performing art and psychomotor ability as well as
*  intellectual ability and specific atademic aptitude.

Fach state was asked to send to a conference a three to five person team
composed of vocational educators, gifted and talented educators and ‘quidance/
counseling personnel. Every’state was directly involved in one off the five
conferences preésented and/or their follow~through activities. ;ﬁahth Carolina,
Kansas, Puerto Rico and Virgin Islands were unable to sénd representatiwes to ,
the conference to which they were assigned, however, project staff -members
worked directly with their officials.- . -

. @
3

- - ]
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. * STATE PLAN-FORMAT : - . ‘
- se e | P

fach state team was expected to.parti¢ipate in the conference input activities
< and to devélop a plap whereby they would provide for follow-up activities in

& . their respective states. Although each state was given considerable freedom AN
- .% in developing its.own planning. design, several -suggested objectives were , ’
B . N . aﬁi-

o= T“.advanced:

. +

5o . N -;"‘A-A 7y ‘:‘ ) -
1. Provide for representation from the state team to, meet with other
decisionzmaking offigials or bodies in the state. o
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2. Provide for dieseﬁination of the conference materials which included -
a slide/tape production and multiple copies of severa] documents. - . ..

3. Prqv1de for the formation of a Task Force for further deve]opment of
.in- state activities 1nv01ving other state leaders.

4, Prov1de some form of preliminary p]annlng for. in-service training or

the establishing of model programs on the vocational education of

the gifted.

-

5. Designate individual or Ekoups respon51b1e for 1mp1ementat1on of the
- state plan : - .
/',‘ . . . . - —
' 6. Establish milestgnes or dates for accomp11shment of the plan's
obJectlves

L4

A v

In order to preserve the 1nd1v1dua1ﬁty of each state plan they are presented
as they.were subnﬁtted/by the teams. Minor editorial changes haye been made -
*for clarity. . -

SUMMARY STATEMENT REGARDING THE PLANS

o

-

Since the teams were composed of individuals from differing areas of responsi- .
biTity, it appeared to-be important™for the states to establish a position
statement which reflected the teams thinking on where vocational education for
the gifted would be most appropriate., Some felt that it was largely a voca-
.'  tional congern while others saw it as belonging-to gifted education, caregr
education or specidl services in their state. [For the most part, the plans &
were Tinked with other ongoing programs or program plans. - ’
W1th the asSistance of the consultants, speakers and project staff the teams
deJm1oped preliminary plans at the conference (Phase I). Follow-up communi-
. cations wlich included the submitting of a final copy'of their state plan,* .
indicate that many states have initiated th&ir objectives and ‘are meeting with -
" good acceptance of the proaect theme and act1v1t7es

It should be' n‘oted that there is a significantgariance in the vo]ume from plan

to plan. The total document” is a presentation of that which was submitted and
represénts the status of ‘the plags as of June 1, 1977. Several states had
hierarchial clearance procedures which were necessary before fina] copy could

be submitted: In no instance are the stateé plans contained in this document

to be congidered a binding agreement ot contract. They represent the initial

. “and fo]low-up thinking.of the state teams and fo]]ow-through task forces.

: Hopefu]]y each plan w111 be follgwed by appropr1ate approval and clearance within

s the state. . . . / .
A ? et R ,ai A ) e i Lol
- U]timate]y, the plans. must be viewed as p1ans to p]an for the vecational prepar-
~ ation of the gifted and #lented students There was. exhibited a high degree
of commitment among the planners from each state. A commitment must be accom-
.. _panied by action. The future will determine the effectiveness of the conferences
™ v ’and of the plans. ‘ Co- i A
P - e
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CONCLUSIONS o .

N

Vocétiona] preparation is and has been available to all students and adults
for many years. Dualistic values between academic and vocational pragrams have
caused many parents and school people to Stress academics over vocational
preparation. ~Consequently, many highly capable students have been counseled
out of vocational education. )

a

Gifted and talented students frequently have been directed by counselors and

vocational educators into college preparatory programs rather than into pro-

grams which offer.training areas in line with their long range interests and
abilities .which are représentative of possible steps in a career ladder.
Vocational education is-and should be considered a wiable alternative in the_
life/career development of each gifted student as they seek life-satisfaction
through a satisfying career. 3

With the current pressure to gain work experiences with career development,
counselors, administrators, educators &nd the parents should be made aware of

the tremendous opportunities available through vecational preparation programs.

There is a marked need for the educational decision-makers to work together to
bridgé the gap between the gifted and talented and the vocational programs
available to these students. This project has been directed towar%&these ends.
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POSITION STATEMENT -
~ . '

It is our belief that each person within our state has the right to pursue a
realistic educational program geared to his/her own individual needs and abil-
ities beginning at the preschool level and continuing through adult Tevel
. educational programs. An integral part of providing this type of educational
3 experience are those total services within the educational system that enhance
~ ‘- the vocational exploration and preparation of those identified as gifted and,
talented. It is our intent to formulate among the specific areas of guidance
and counseling, vocational education, and exceptional child education an
atmosphere of cooperation and comprehensive planning at all levels of educa- .
tional services. Implementation of this—geal will be facilitated through such
activities as shared-workshop-conference.activities, technical assistance,
L pre-gervice and inservice programs, utilization of resource materials, -pub- |
) Tications, public awareness campaigns, administrative policy, etc.
S ( . ‘ . g

@ N i ~

b . ——— 2 - Yy -

Objectives \ ‘ ~, Time Line !

. \iﬂ\ 1. Secure administrative support of proposed plan.

1 >

2. Conduct survey offgu{aéﬁce and counseling and
vcational persopnel in public schools, colleges
~ and universiti€sito determine awareness, etc.,
training media. Conduct survgg of gifted and -
talentéd personnel in public Schools Hzges
J// and universities to determigg/awaréﬁégg? etc., ——
. &training needs re]q}jng»to‘vocationa] edugation.

. 3. Utilize Wdrkshop/conference activities in
’ guidance and counseling and vocational education
~ to provide some of needed training determined in .. .
s . 2 above. Utilize the inservice component of the .
state's federally funded project in gifted and -
talented to provide some of needed training .
provided in 2 above. , e ) v - 4 -

. 4. Consider reprinting of materials received at
C e vocational education for the gifted and talented .
. . » conference for distribution to admimistrators,: ... . ‘\\'
) . Y. ., guidance personnel, vocatignal personnel and . | X ©
- % PP appopriate exceptidfial child’éd:' -persornel (also. . v T
: colldge and university personnel; also parentsj. ’

133

5. Utilize.slide/tape prgsentation received at - )
' vocational education for the gifted and talented , .
conference (samé as #4),

-

- o

{,. .. - . - a | v
Q - ." - i ' ) .‘ j %O .




6. Consider appropriate information for public awareness e N \
campaign by utilizing Public Information Consultant -
. and his staff within the Department of Education. . . -
. . . T, ‘%::j'-‘
7. Catalog appropriate printed and audio-visual mater-" & .« . [
jals-in.the 7 Learning Resource Centers serving the . T
exceéptional child edugation component of the Ala.'SDE. - - N "
* 8. éata]og.appropriate information in: the computerized N i - ' oA
: AIDS program serving tie state of Ala. with services.  _ ° _ -
. such as bibliographies, abstracts, ERIC search, etc. ’ >
9. Recruit assistance of coﬁ]egé and university personnel !
in areas of guidance and counseling, vocational edu- 1
. cation and gifted- and talented to include this concept - ( '
of vocational education for the gifted and talented ) R
conference and materials with their offerings. ' ’ |
- 2 ‘ £ 2N . )
10, Add the vocational education for the gifted and . . .
talented concept to the 1ist of discussion points
for local education personne} considering beginning
_ programs for gifted and talented children and youth.
11, Select one LEA to serve as a model praject concept - \
* on.utilization of activities listed above, to "brain- . </ |
storm" other ideas and to critique the entire - % . I R
approach to concept of vocational education for the - . .
gifted and talented in Alabama (this may become step . ‘ |
#2). - ' ‘ . ;
12. Utilize LEA in £11 to determine number of agifted ' |
and talented students enrolled before and after |
awareness activities (pre and post survey).\_<"
\.Sw}.‘_.._h _' ‘ — ! : b |
e ~ -
. Sue Akers (Team Leader) - Py
Christophér Bond ’
James R. Hollis © i o , J
Cary M. Hutchens o o \ . ' |
George Martin:. L S \ , . '
. B $ Ve L ' X ,]
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state

criteria currently exist to describe the gifted and talepted vocational stu-"

By ex1st1ng techn1ques 1n use by Our schoo] systems -today. -

o

POSITION STATEMENT

- [

As described under P.L. 94-482, it is the puFpese of the 1976 Vocational Edu-

cation Act to authorize Federal Grants'to the States so that persons;of all

ages, in all communities of the state, who gan benefit from vocatjonal educa-

tion, will have ready access to tra1n1ng of high quality, realistic in ‘the -
11ght of actual or anticipated opportunities for gainful employment, "and suited )
to pgople's needs, interests, and ability to benefit from such training.- As
requ1red by Federal law, state plans for vocational education typically deter-_.

mine not only expend1ture patterns of federal funds but corresponding state

matching funds by purpose andsamount. An gxamination of the existing state

plan and that emerging from the 1976 amendmehts indicates that no specific

provision has been made to meet the unique educational needs of gifted and

talented vocational students. Although the 1976 amendments ‘give greater

emphasis to program flexibility with added emphasis-for ‘'disadvantaged" per-

sons, persons who, by virtue of outstanding characteristics for success, are

not recogn1zed as need1ng special assistance. Therefore by the Tlack of

specific 1nc1us1on 1 the Act and exclusion from the definition of "disadvan-

taged", ,eligibility of gifted and talented students for federal and/or -state -
funding could be left totally to chance and up to the.interpretation and deter-
mination of a limited number of state and federal off1c1als There is greater

_possibility of exclusion from-.existing state funding when definitions for

gifted and ta]ented vocational students have not weathered the tests of accep-
. tance and their applicability to various popu]at1on groups throughout the

-

Unfortunate]y for the gifted. and ta]ented student, since it does ‘reduce the
availability of fiscal resources, educators and Megislators falsely assume
that such students do' not belong in vocational programs, and will automatical-
1y succeed in any other educational undertaking. However, most programs,
particularly those in vocational education, do not provide sufficient chal-
lenge heeded for creative development, cr1t1ca1 thinking, and fuhctional com-
petence-associated with many outstanding students. The, maJor questiog related
to this set of variables appears, to be not necessarily one of talent identi-.
fication, though the importance of this functign cannot be denies, but rather

ribing the educational process best suited to meeting their unique needs.
Similar to the special needs of “d1sadvantaged students," the gifted,and
talented vocational student also requires gpecial services and, cons1derat1on
in order to enable them to succeed in vocational pragrams.

The significant measurable educat1ona1 difference between the "d1sadvantaged"

and the gifted and talented student focuses more on the anticipated higher <
Tevel of learning achievement of the latter as it is measured within the pre-g
scribed “competencies of a given vocationat curriculum. On the other hand.no .

dent whose abilities and occupational potential may or may not be measurable

S
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Though certain differences between the academic and vocationally gifted stu-
dent can be perceived, and comparison to the *disadvantaged" and "handicapped" -
more visible, a commonality of need among all four groups is apparent. None'

_ =can receive maximum benefits from the regular school :program, and all require
an extra educational ingredient to meet their upique requirements. v

While Alaska's educational system is preparing the majority of its youth and
adults for successful entry into its bi-cultural society, it is defaulting in
that developmental process which assists each individual in the*discovery,
defining and redefining of their talents in the pursui€ of 1ife-long satisfac-
tion in.a career choice. While our schools embrace learning experiences which
help students in. the acquisition of basic skills, a corresponding éffort has o
not been made to provide a.parity among learning activities which integrate ’ )
basic skilts, 1ife skills, and career development, particularly- among thﬁ;\y,\\

state's gifted and talented population. o, ! . 4

Today's youth and adults want,informatibn and know-how needed to pursue a—
career interest, meet a basic job prerequisite to acquire entry-level skills,
.or to take the'next step in career preparation. Howevery unlike historical

patterns which focused the primary emphasis for job choice on the gffice of

” .

guidance and counseling, the dynamics of our highly complex industgial soci-
ety no longer makes this approach a wholly valid one. The responsibility
rests with the 'total educational community, both external agp\interha], and
focuses, upon the student a greater share of accountability for their own’
behavior .and progress.. Students aided by facts about themSﬁives, aided by‘the_
classroom teachers and learning experiences must be given increased opportuni-
ties to match facts about’ themselves with their interests, perceived goals,

_and the realities of the workplace.

Similar to other "d5sadvantaged" students needing special education services,
the qifted and talented vocational student’ enrolied in the regular traditional

“Mgs vocational program is not bejing adequately served. In the years to come

‘their &bilities will be sorely neede‘d"n our ever increasing-technological
society; and a necessity is recognized}to help such students handle the com-

W

plexities of their talents withih’thg‘demadds of that—igghno1ogica1'society.

Therefore, the Alaska State Department of Education will integrate appropriate
goals and objectives into its five-year staté plan for vocational education
focusing upon the unique career developmental needs of gifted and talented
vocational students”. Specific emphasis will be placed upon instructional pro-

cesses, structure and techniques which will assist#the gifted and talented

* in the identification, a$sessment, and refining of their abilities and apti- -

4, ‘tudes for their-.creative development, pragtice in critical thinking, and

ultimate functional competence in the work force. .

L]

Jjecti - e .o v .. Time Line ’
: QQ??EUY%S. R = L A SRS T T g =
[N - . : . - ) d > .
* 1.. Assess needs for vocational: Xograms which wili April 15, 1977 = ~_
provide for, gifted and talen ed ‘students 1in
the state. ‘
- ) | y 1
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-Objectives . ' ' Time Line
. g

"2. Review status of gifted and talented education . June .30, 1977
‘in*ghe state. T

-
*

3. Review status of vocational education programs April 15, 1977
- S /in"Alaska.
TN 4. Review status.cﬁvé%ationa] guidance and. done
e counseling. in Alaska. ' v
. ‘ - . \\’ “ . .
. 5. Determine potential size and scope of state's ‘. May 1,.1977 \\\\\\
awareness and recruiting program for gifted _ - .
and talented students in vocational education
programs. ’ - ) o
& - : ' )
; 6. Establish awareness and recruiting programs May 15, 1977
in the state. ' .
73 Inform public sector of vocational May 30, 1977
af * opportunities available for gifted. and . -
p . tf}ented students in Alaska.
- . \/
8. Enlighten professional personnel concerning ’ ~April 30, 1977 s
k rtional educatiogrfor the gifted and talented . .
o opportunities in Alaska - x )
9. Inform potentially gifted and talented June 30, 1978
students of the vocational opportunities ) -
available through vocational education in ° - o .
Alaska. . -
10. Establish the vocational education for the .
< gifted and talented goals in Alaska. A ’
. " s 11. Establish program objectives for vocational .
education for the gifted and talented studertts
in the state. | % .- o
—*'—";" _-‘ f <
.12 ImpTement a vocational education for the
e gifted and-taPehted program in Alaska:
.\?‘ " . . s ) 4 . N
YO ;éA Judi, Hayden (Team-Leader) - . ¢ . —
wE- % 'E 0 Darfoll Hargraves R 3 . . >
*  Robert Peek <. . "
: Charles K. Ray Y
Richard L. Spazioni
. g64 ’ . )




ARIZONA
s N . ’

-

Arizona, recognizing the 1mportance of educa{1on of all its C1t1-'

zens to the loc mmunity, state, and nation, takes the f0110w1ng pos1tgons:
. ;v
F, . 1. _Tﬁe ultimate purpose © educat1ona1 progbams in At1zona is to\ass1st c
: . individuals in_reaching meani 1 and worthwhile 1life goa]s and obJec- .
2 S t1ves consistent with .their individua’ potentua]sg and. . ‘ - L

Do —— 2. That a free and product1ve socxety has need
capable of functioning in the total range of,ca
- vidual should be encouraged to make e career- choices ed on goals,

- . interests and abilities. A wide- range of career inforation, explora- o

tion opportun1t1e§4 and skills development programs must be available to
all the C1t1zens of the state, and

q1 tizens educated«in. and
r options. Each indi-

3. That gifted and talented students e those identified by professionally
qualified persons, who by virtue gf their outstanding abilities, are cap-
able of -high performance and regdire differentiated educatienal programs
and services beyond those normally provided in order to rea11z$‘the ¥ con- ,
— tribution to s€lf and society. General intéllectual abilitie§’ and speci=— — =
fic academic aptitudes along with creative or product1ve thinking abili-
ties, leadership abilities, abilities in the visual and performing arts;
. =+ and psychomotor abilities are considered valid and vital, measures of
" giftedness. No culturally different group will be excluded and no dis-
crimination on the basis of sex, race, or national origin will be toler-
ated. Career and vocational-education has a responsibjlity tg-brepare
gifted and talented students for entry into occupational fiefds related )
‘to their interests or for advanced vocational or technical training appro-
priate to these interests; and
4
—4. That professional instructors, at all levels, and 1n%part1cu1ar the voca-
rional educator and the guidance counselor, must provide gifted and ta-
lented students with educational and occupational information to promote
. self-directiomand optimal growth. Activities which support articulation
. with and among members of the total school commun1ty will be encouraged, ‘
[ and

5. That the Arizona Department of Education ﬁ] assume a leadership role L ,

.~ to help local education agencies plan, establish and maintain vocational |
. educational plans, and to establish and maintain vocational education L g
. programs,_to meet the unique needs of all students, particularly those -
. : identified as "gifted and, talented. Furthermore,. the Ar1zonggpepartment
FESI - of Education shall promote activities which. involve.jocal communities,
.. . adults, parents and employers in sharing'the responsibility tgrassume the
- career, and ¥ocational education of these children. However,, it is recog- -

E nized that the ultimate respons1b111ty Por"the vocational education of

the gifted and talented, as with a]] students, is that of tﬁe al edu-
cation agency.. . .

. ' a ";’ e
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_NEED STATEMENT y . - '
\

- \ ' )

A11 of Jhe nearly 10,000 Tucson, Arizona, Public schools sophomores and juniors

j ., were recentlyepolled by the district's director of career and occupational edu-
* cation. ' Slightly less than half of the students polled reported having

studied the requirements of various cargers; only about a quarter of the stu-

dents said they had taken a test to-determine their career interests. Only

7 percent of the students perceived that counselors or teachers had helped

them choose a career. Twenty, percent of them said they. had been helped by
%® school personnel in learning about careers. When asked what their plans were
*:,i ter graduation, nearly twenty percent said they did not know. ? .

)

& - . c S R
In anbther recenf’gurvey'W1th1n the same district, 87 percent of the teachers, .

. said_that+{'students need to know what various jobs are like and how their spe-
- cial talen d interests will help them do these jobs." _—

If the perceptions of the individuals involved in these surveys are t?bical,
it is clear that a significant need of students ig{érizona is nBt being met
adequately. Gifted and talented students compris segment of the student
population that is typically neglected in this area of need. While choosing

a vocatiop is-more difficult for today's generation of youth-thanjat any other
time in the past, it is all the more difficult for the gifted, and\talented
students who, by virtue of their outstanding abilities, have /many More options
available.to them, . seeqpiw-= :

A1l persons in a position to provide guidance to giftea'and‘ta1ented students-
in the process of career decision-making need to consider carefully the impor-
tance of a comprehensive view of the many potentially satisfying options open

to them. Overemphasis upon the professional areas has left industry angd busi-
ness critically short of skilled personnel as well as caused many profession-

als to find their careers less than satisfying and §glf-fu1filliﬁg. ’

- For these .and other reasons, it.is vital that the State of Arizona pursue a
course of action through which gifted and talented students, as.well as those
adults who touch their lives,-become more aware of the appropriate career

Y

»

. 80 percent of the students and 94 percent of the parents completing the survey ~

’

*5

‘¢

——

LN

&

options for these studefits that can be providéd thrgugh vocational education. * ‘\\J)

° 7
.' - - ‘Y\ . H °o
PROGRAM DESCRIPTION . v .

- v

. A state: task team on’vqéétionai education *for gi%ted and talented students
will.be established by state superintendent Carolyn Warner. %1t will be repre-

sentative of;§1fted and talented sfudents,upqxents;mgogatjona1 educators,’

+ guidange pers

appropriate ftaff of the Arizona Department°0f5EdUéatiog. ' i

The' task team will consider information provided to. the 3tate*s representa-
tives at.the March 28-30, 1977 conference in San Francisco regarding this

need. It will then consider the recommendations of these representatives re-
lated to a plan to’ improve awareness.of this..ieed :4pd to develop local educa-~
tional -agency pfans to-address the need more extensively. - ’ )

- I S

'\cb ) . g ‘, y 12 86:

ot

nnetl., educators of the gifted, adminjstrators, employers, and ’.*f

.t

o

o
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-GOAL STATEMENT *  _= vl

Y . O el e e 5

Included in this plan will be provision for training appropriate personnel to,
in turn, "conduct" awareness conferences that are localized through the state.
It is estimated that 15 such conferences wi}% be needed. '

The desired outcome 6f all this activity will be an éxtensive_pattern of
Tocal vocational education plans to meet the needs of gifted and talented
students, utilizing primarily the existing programs and the available human
and finangial resources at the state anq local: level. ‘ S

. .
* P

K

]

—
- 1
¥

To develop an awareness of vocational education needs of gifted and talented
that will result.in providing expanded opportunities for them in vocational
education 2% the Jdevels of awareness, exploration, and preparation ﬁgy entry
into the world of work. ) ,l *

X %

»

Objectives . - N _ . Time_L%UQ;J/’/

@ 5

) ¢ .
1. A state task team will be organized to plana May It“1977 5
training program for individuals whe. will educate o -t
approgriate publics regarding vecational education ~
"~ for gified talented/students. Composition . : ’
for «this. team shalll'be determined bysthe . )
official delines of the Arizona Department of
Education. Documentation of all the work-of this
- task team will be maintained in the Department C‘yg ,
Division of Career and Vocational Education.. ’ ~ .

@

2. A minimum of 15 ;pwareness conferences" will be November 18, 1977

held throughout State for°the purposes. of
educating appriﬁri e publics ?egarding vocational
education for the gifted ahd talented ‘and to * ™
generate local plans to address the needs of
these students. Evidence,of these’ptans will .
appear in district vocationaleducation plans

submitted ‘to the Arizona Department q; Education. °

~

-

PROGRAM- BUDGET

°

Expenditbres;for the above activities are chargenge to An;zang Department of

Education Vocational Education State Administrafion-and eurrently approved pro-.
jects for local administration of Career and Vocational Education. *Projected

expenditures will bes reviewed and.approved and 1%&§1 projects amendéd accords
ingly. /.. R " e FT e s F

-
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\CposiTION STATEMENY 4 o Lo B S

1The Department of Education acting undér~£he directiom of-the State Board of
\Education and in accordance with'the will of the Citizens, as expressed through. .
‘th legislative branch is recognized as the responsible agency for implementing: ~

an% maintaining the edugationaT,sﬁstem within the State of Arkansas. e
It ig further.recognized that all individuals w1th1h1ihe boundaries of this.

“§tat are free to fully participate in this system.

SN The State accepts the premise that this educational system Should be continuéus,
beginning at the kindergarten level and extending through adulthood. The *
. acceptance of such a-continuous educational process would allow for enrichment,
.acceleration, upgrading, and retraining functions. Coe . .

o

It is expgcted that this educational process would have sufficient strength and
* flexibility to keep pace with our changing society. - ) -

3

In addition, it is expétted that the educational program will be diverse enough

to meet the present and future needs of Arkansas communities without dénying

individual opportunity. . .

-, Finally, it is anticipated that each individual participating in Arkansas edu-

_~ .. - cational programs will develop sufficient skills to become a productivé citizen
: within his or h& community, experience satisfying leisure time activities

throughout Jife, and achieve self-realization to maximum potential.

¢ s '
.

PLANNING o . o .
. ' : ’ L ’ , .
Determine need to inciude consideration of gifted and talented student needs in '
existing programs. Deve]gp plan to insure all elements of vocational edutation
programs are aware of gifted and talented student needs. -

-
- 7

\.‘«.-

bl

GOAL STATEMENT | LT

i : < - . [

— Insurg that all elements of Arkansas Vocational Education System has had an
. opportunity to.become aware of gifted and talented student needs.
. , ‘ R .

n———
-

Objectives ~ . . - .
. ' : : o~
. 1. Maké summary trip report to State vocational ,
. education director. . -
k- , . . .
H ‘. L . ;ij [} -7 .
r , . - - (tas
5 i - _ 69 ’ %ﬁm % i v
. ; “ 15 -
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, - _ Objectives - S . o
; v . AN L \ ¢ ‘ { {
i . * { i i
8 . . g ¢ - R R N P ) . .,
£ 2.1 Make tripto report planm outline to State - C RN
i:j:) ‘ ' Commissioner and Associate Director. a . )
. s ,; - . . ’ N
{ i . . ol . : { 1 ‘
‘ . - 3.° Bresentation of gifted and ‘talented e s
R program to; sypervisors of nine service : B S 4
: 4 i areas in vocational education. - . ¥
: e * . a 4
H .. 4. Localize slide program/ép enhance - A
5 3 program. . o
5 : 4 ) . ) . .
- ", 5. :Introduce vpcatiénal .education's willingness oo -
’Eg_mget gifted and talented student needs. -
» . { P . ‘

. 6. . Inform all State vocational education SRR T
teachers, teachér trajners, and supervisors . ° ‘ ' .
of gifted alented student needs. . '

v ' R e R VERS

' 7. Provid¢ for follow-up awareness program on )
gifted and talented students_to civic
organizations, adyisory committees and -school >

. administrators. ° .
. \
N 8. Develop curriculum materials to include - - R
: gifted and talented students in vocational
- education programs. . : . . )
i P — :
‘ James Shepard (Team Leader)
Richard Friedi: . ,
LaVerne Kuhn _ | : - v
. ‘ /" ol )
N . " . 0 —
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. The greatest.portion of an individual's life is spent in the pursuit of a
career or activity which provides a self-satisying and societal contribution,,
and by which an individual can maintain a self-sufficient and productive

_existence. -Thus, the curricular design of-Californig education programs must
provide experiences which enable an individual to develop an awareness of the
rélationship bétween self, home, school and community. To achieve this aware-
ness, edch individual should have the opportunity for an education commensur-
ate with his/hér ability, regardless of sex, ethnicity, and economic status,

- - which will..serve to develop the cognitivé, affective and psychomotor abilities

and aptitudes of the-indivigual. o

In order to providé such a curriculum, thgre exists a need for a concerted
effort by all school sonnel to coordinatertheir particular -services in

order to meet the needs of the total student. This is especially true when the
needs of the gifted and italented student. are considered. '

-
«

The State of California recognizes the following definition for gifted indivi-
duals: "Gifted individuals are those who demonstrate outstanding capacities
and/or potBntial to excel within their environment in one or mord the follaw- —
ing-areas: intellectual abilities, leadership skills, and creative produc-
tion." In accordance with the state's overall philosophy which provides for

an individual's education commensurate with his/her ability, qualitatively
different educatiopal programs are the vehicles by which the special needs of
the.gifted are met. * ©

_ By qualitative diffgrentiation, we mean programs that provide for unique ad- |
vanced-knowledge acquisition, higher inteYlectual skill development, and creat-
‘ive production. Such programs should also provide information and insight into

. careers,.possible sequences careers -and combination ‘of careers which require

" these?specjal skilég, aptitudes, and abilities. Educators have the responsi-

. bility of ‘helping the gifted child more with ;trengths and insight towards

* realizing his/her-potential. LT : T

. s . ‘
Special attention should be ﬁgid tq the development of qua]itétive]y different

.+ programs for the gifted by all educators who influence the development of these

students. This,includes the incorporation of special guidance programs and = -

.. vocational education programs, ‘through which stiudents are ihtroduced to self- -
realization, self-satisfaction and skill deve’npment areas.’ For example, the

*'role of the guidance counselor is significan® 1 the direction of student self-
realization and 1ife satisfaction mandating a ciear understanding and well
foynded knowledge of career and vocational, opportunities. ‘By ihe-same tokefi,
the vocational educator needs to develop a sensitivity and knowledge to accommo-

- date the special needs of the gifted in order to assure the student's ade-

. quate development of self-rcalization and life satisfaction awareness.

AS

Therefore, it is reasonable to assume that the State of California must pro-
. Vide leadership, incentive, and encouragen.:nt through existing curricular and
guidance programs in order to assure that gifted and talented ipdividuals have

T,
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/\,
~ proper-access -to on-going life career rid vocational education processes. It
--is important to acknowledge that such an effort in California should not be
festricted to serving ‘only the students now participating #n the state gifted
_program (MGM) but rather strategies should be developed to -identify those stu-

""dents who excel in other than academic talents.  In addition, in any state
publjcation that refers to counseling and guidance, vocational education,,
career education, and gifted education, attention should be given to the pro-
vision of _opportunities for these gifted ipdividuals in the areas of vocation-
a] exploration and skill development. ‘ '

“Finally, it is the total responsibility of community ™ adults, parents, and
others, to plan, implement, and maintain on-going efforts té provide these
self-awareness and career awareness opportunities, in cooperation and coordin-

§}1on with the efforts of the public school ‘system. '

W

L Wi

Objectives : ' Time Line
Fy . ¢ o

—— r—

“~ awr : v ) W b .
The prdposed state-wide plan for Vocational Edu;ation for Giftgd and }alenfed
students has three components for' fiscal years 1977-78 which are as follows:

A . : _ , .t
1. Awareness of vocational education for the
-+ "gifted and talented for K-14 statewide by .

involvement of the seven team members to:

. a. “™contact-and inform and solicit commit-
ment from all educational and profes-
sional personnel and organizations each;
is involved with, at district, state

- and federal level.
hold a team meeting at t?e Sacramento

Metropdlitan airport for/evaluation

and future planning. &

Conduct, at least one statewide conference on
vocational edlcation for the gitted and
talented for district téams consisting of
counselors, vocational educators-and, where
possible,. the appropriate administrators for
_the purpose.of information and dissemination
of materials to further vocation#l-education

_ for the gifted and talented in California. .

. _Have three fo five demonstration projects being’ Spring 1978
~ conducted in the state to act as models for
the rest of the state of California.

Sieg Efken. (Team Leader) . Barbara S. Pratt
Gerald Cresci . : * C. Allen Paul
" Mary-Lou Hill . _ Lee Sheldon

HaT Magarion -
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Every person has gifts. ., Almost everyone is above averageﬂ?n.sdme way. Often

»

the’ needs of the gifted are suppressed by the lack of atfention or adéquate
guidance. It is possible that many dropouts drop out-because the system :
chooses to blame “inappropriate behavior" as the reason for™ a studentls dis-
endgantment. Other students put up with their inability to develop their
talents and the system's inability or refusal to-assist them. Thus, many stu-
dents are.frustrated about their achievements in school and 1ater their posi~

tion_in society.

Colorado is dedicated to the principle that every child should receive an

appropriate education.- An appropriate education means that gifted and talent-

ed 'students should receive an education that will insure the full development

of all their abilitigs.c “won 2o« G T S %, -
%7 3 : o . :

Laws dictate educational opportunity for certain categdries of less fortunate

students; however, there are no laws presently provided for.meeting the speci-

- fic needs of gifted and taleated students. Colorado is probably ahead of many

states--particularly in the @stablishment of special education and vocational
education programs. It is equally important*that a priority be established
in each LEA to assure the development of appropriate vocational education
programs tailored to fit the differentiated learning needs of individual |
students. -t ) ‘ : {

°
x

LY 5 3

e . !
It is important that greater emphasis be given within the State Vocational’

Education Plan to increage the participation of gifted and talerted students

_within,vocational educat®™n programs. Leaders from general education, voca-

tional education, career education ‘and guidance must make a concerted effort
to assure a commitment at the LEAs to meet the needs of gifted and talented _ °
students. "+ . 4 ) : , %

- —

’

GOAL STATEMENT . - : . , .

To iﬁc;easefheparticipation,of‘Co]orado's gifted and talented students in the *

.

State’s vocational education programs. . .
. . )
* Objectives " i ~ ) o Time Line
B b . “
.1. To develop ongoing communication among appropriate May 17, 1977
State Agencies relative to meeting the abovg goal. )
. 2:%7To develop strategies .forsthe accéptance of gifted ~ May 1977 and
“and talented students in yocational education - ongoing
programs. - - o '
© 19 - S ] . S
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Objectives T Time Line
. . ' a : ‘e " )

_Janudry 1978

3. To develop.an awareness within Colorado school - Wy
communities of the need to increase the partici--
-pation of gifted and talented students in

. vocational education.

. —
’, T v N : - % .

. - ( ; - . ~

i . o 5 . N

% Nellie McCool (Team.lLeader) . ]

George Lyon - : ‘
1 PaU] Ma_y( . - ‘4 - !
- Jerry Vjllars ' ’ ‘
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POSITION STATEMENT

B
-
N

. )
The Connecticue State Constitution states: “There shall always be free public
elementary and secondary schoolg in the state." Equal educational opportunity
is*also governed by the'State of Connecticut Bill of Rights. The Connecticut
Bill of Rights declares-that "All men . . . are equal in rights, and no man or
set of men are entitled to exclusive public emoluments or-privileges from-the
communigy" and that "no person shall be denied the equal protection of the law
nor be subjected to segregation or discrimination in ‘the exercise or enjoyment
of his civil or political rights because of religion, race, color, ancestry,
or national origin or sex." A R S
po : ‘ ’
The State Board of Education recognizes the needs of all children and youth
being served by its one hundred sixty-four school districts and .assists them
in developing educationa} programs which provide maximum opport nigies for all
chiTdren and youth'to fulfill their capabilities.. *- &lk
. - B "‘t . S;‘ i

ThewState Board of Education recognizes that many children and_youth in Con-

necticut have special needs which. cannot be met in general education, but

which can be' provided through special programs and/or services. These special

3

programs and/or services are needed by many types of children and youth, and

adults in such programs as career education,>the education of the gifted and =~

talented and with/Ihe aqx?liary services of guidance and counseling programs.

Connecticut's 1e§is]atidh, Section 10-76 (a-j). of the Connecticut General
Statutes reflects its commitment to all childrén and youth requiring special
education. . Equal opportunities for all children and youth with special educa-
tion needs are provided for under this statuté. The gifted and/or talented in
Connecticut are those possessing extraordinary learning ability dnd outstand- .,

ing talent in the creative arts. These two defigitions include both demon-

g@strated and potential ability and talent and include differentiated eXperi-

ences and activities for those whd have very superior demonstrated—ability,
the potential to gain such ability, bright underachievers, high creative pro-
ducers, outstanding talent in music, the visual and the* performing arts and
‘the talented among ithe handicapped. It is the Department's position that 1
these children and youth are found in every school districf regardless of
age-groups, ethnic groups, socioeconomic conditions and,geographical environ-

* ments._ The gifted and talented know none of these barriers ahd they possess
-&ﬁé‘demonstrateﬂ‘and ggtentia] ability to become the -future leaders of Connec-
ticut and America as-a whole, » i ’ -

The State Board of Edication recognizes: "The purpose of Vocational Education

is to provide programs which prepare the individual for specific areas-of !

occupational 1ife, to upgrade and increase technical knowledge and skill of

“those already employed, and to prpvide technical, and related infdrmation in

instructional programs o individuals serving apprenticeship in various occu-

pations. Such. programs are an integral part of the educational opportunities
provided to-the.citizens of the state and, are designed to meet the needs,
aptitudes, and interegts of individuals who .desjre such programs. In all
programs ‘the purpose 1% to educate as well as to train." (Section10x95, -

Connecticut General Statutes) ' . . -
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" Report, Education and Workjng Life in Modern Society, Paris, 1975.

(’*\\«valhe State Board of Education recognizes: that Career Education is predicated

on a beliefy that both education and the work that education prepares us for =~

>“‘\~f/fcah be meanifgful, satisfying, and rewarding to our Tives, {t is also based
#%  on an assumed ability to create a learning environment “that meets the career
' needs of young people and adults in all settings--and at any point in their

1ives. Such an environmentgwould make educational opportunities--at all
levels--available to every“individual wishing to learn, whether for vocational
purposes or for avocational pursuits.
The State Board of Education recognizes that professional educators at all
‘levels, especially duidance personnel and vocdtiona) educators should estab-
1ish roles of providing Connecticut’s children, youtfitand adults wi'th a com-
prehensive education leading toward self-realization and 1ife-satisfaction
through the seeking of a 1ife-long pattern of successful careers and occupa-

tions. £ %, B L i & L ) a2

The ‘State Board of Education recognizes the need to involve the roles and
responsibilitigs of a homogeneity of the public (SEA community, state, parents,:
bus ihess and industry) in the decision-making process -eading to the formula- .
tion of goals-and objectives to meet the.needs of Connecticut's children,

youﬁy and adu]%s within both general andtspeci?] educi@ion programs. { i
Thus} in conclysion, the State Board of Education strongly supportd the
following quote: ot : ¢ -
'. ° ) / . .o'
LI 01d ways of doing things are confronted by new imperatives."” 2
. "The acceleration of change, causedaby the discoveries of"ﬁﬁﬁé?ﬁ - {3 /[
technology; the impassibility of forecasting in any detail the ;
, ~future shape jof our environment and, our institutions; the ques-
. tioning ands ofteni-the rejection of the -values, modes and struc- £

tures of the past; the blurring of the old lines of division be-
{__ tween education and ggg#; the questioning of many other social
2"and political barriers&in society; and, perhaps most important,
the assertion of a widespread jre for gRkeater individual ful-
£i11ment, all combine ‘to SuggegigPthat a new look is needed at c -
the ‘ways in which we equip p e to play a useful role in-society v -

—~ and to manage -their own'lives. J.
- M - N T N N ’ - t

' - PO

-~

:"The need is seen to prepare pedp]e, not just for a job,.butla1so .
. to-live in d.total and dynamic environment. '

¢ vFhe uncertainties created by present social discontents and up-
5, heavals in the world economy highlight the®heed of people for *
both secure and satisfying work as a condition of continued social .
progress." S

Prepared forethe Organiza ion for Economic Cooperation and Develop-
- -ment (OECD) by an internati Group of Experts under the chair-’
. manship of Clark Kerr, Chairman of the Carnegie Council on Policy
Studies on Higher Education. . , .

s
g - b
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GOAL STATEMENT ° = : R : -

— 4

The Connecticut State Board of Education aims to meet the following needs in
vocational education for the gifted and talented by: encouraging decision-
makers at all educational levels to prgvide differential programs for the
individual needs, abilities, careers, and life-goals of gifted and talented
children and youth; providing numerous occupational/career alternatives at all
levels of éducation for the gifted and talented -through vocational and career
education;> establishing a state-wide awareness program covering all publics;
and establishing in-service and pre-sérvice training for ‘professional ‘person-
nel in all segments of vocational education, guidance and-counseling, and
programming for the gifted and talented. .

f-: . ¢ _ . ?—;‘_’m *i\ . ‘ o

v

-

: ”
Objectives ~ .
* . - T L§

T

¢ ‘ x .
1.5 Prepare gonnecticét's.positipn on ‘the: educgtion . P

" of its total K-Adult population. ! .

2. Prepare Connecg?cut's positidn .on career/
occupational training of its fotal K-Adult
population. . .

[}

3.% P epafe Conﬁecticut's poEitiog statement on
’ tﬁ? vocational preparation of gifted and N ) -
tatenteghstudents. . _ N
4. Prepare Connecticuf's statement on the role of . .,
the guidance counselor in vocational education o e
.for the gifted and talented. . .
. 1 o ‘ e 0w —
5. Adopt Connecticut's position statement on _
vocational education for gifted and talented ~. .
sfudents. N L ‘ . .
6. Assess needs for vocational programs which o -
+,, will meet needs of gifted and talented
< Lstudents in Confiecticut. : ., Lm e
7. Review status of ‘vocational education
. programs in Connecticut. ) -
8. Review status of gifted and talented, ‘ e
education in the state.
9. Review status of vocational guidance and - ({ - , @ .
counseling in Connecticut. - »
10. Determine pStential scope and size of "the . ‘ ﬂt.

~ state's awareness and recruiting program for
gifted and talented students in vocational .
education at secondary and post.3econdary levels.

23
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Objectives

L

— he ]

11. Establish awareness and-~recuriting program
in Connecticut.-

i2. Inform public sector of the vocationdl. '
: opportunities available for gifted and

. talented, students in ‘Connecticut.

13. Inform professional personnel concerning
‘- vocational education for the gifted and”
t{Tented opportunities in Connecticut.

\ﬂx‘ z
14. Inform potentially gifted and talented
.t students of the vocational opportunities
§  avaflable through vocational ‘education .in
<; Conggcticut and the region. -

d } ! . ¢
15. Establish the vocational education for the
s gifted qnd talented goals in>Connecticut.

16. Create program objectives for vocational
education for the gifted and talented
students in Connecticut. x

17. ldentify state task force members .

18. Develop an awareness program-as follow-up
_ to conference.

19. Place in action a vocational education,
- for the gifted and talented program in.
> «Connecticyt. T

é

.20. Prepare and submit necessary reports.

c 4

;

« %o had . . . )’
Kenneth ‘E. Jacobs (Jeam Leader ’ -
David S. Gifford _ ’ '
William G. Vassar '
2 m v
oA
- ) . ) v
. | ‘ 78
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POSTION STATEMENT

1. Prepare State's position stateméent on the education of its tota] K-Adu]t

. population. .
) v 2. Prepare State's position statement on the Career/Occupat1ona1 training of
3 its total K- Adu]t popu]at10n - . . % “*I ' <
F 3. Prepare-State s position statement on the vocational preparat1on of gifted
; = and_ talented students. - :
i i ; -
B 4, Prepare Staté s position statement on‘the role of the gu1danCé counselor ;
©in vocat1ona1 education of gifted and ta]ented R ./ .
af“-. ’%.‘
i; 5. ‘*Adopt State's position statement on vocational education. ® g1fted and
P talented students. .
¢ | - b L e .
- PLANNING  ° : ' ' / - .
o 1. §urvey vocational programs to determine which will proéide for the gifted
and talented studénts in the state. . -
; 2. Rev1ew status of gifted and ta]ented educat1on in the state.
- 3L__Rev1ew status of vocational educat1on programs,qn the state -
4. Rev1ew status of guidance and counseling in the state and ‘their role in
vocational counse11ng % ¥ )

student population- to be served in vocational education at—secondary and
post-secondary levels.

6. Establish awareness. program in the statg. : R

. 7. -Enlighten profes51ona1 personnel concern1ng vocat1ona1 educat1on of gifted
and talented opportunities 1n the state. ’ . .

~ 8. ——inform pub11c sector of the vocat10na1 opportun1t1es avallable for g1fted
and talented students in their state.

2 o R

9. Inform'gifted and talented students of the potent1a1 vocat&pna] opportun1t1es
. available through vocat1ona1 educat1on .in their state and region. . m_
- A e - ) \ . ' ;
) GOAL STATEMENT =

- - ’
-
. *

., 5.. Determine potential scope and size of the gifted and ta]ented inthe
|
|
|
|
|

Establish the vocatignal education of gifted and talented goals in the state.

i

' — o
" ERIC . . - -
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Objectives

Time Line

]

1. Establish program obJectwves for g1fted and
" talented students in thé state. —

.
i

Programs: . —

;?) Ideﬁtify state %ask force members.
- . o
3, Deve]op an awareness programaassfol1ow-up
to the conference of vocational, educat1on
of gifted.and talented. ..~ |
» (O
4. Imp]ement g,vocat1ona1 education of gifted
and-talented program in the state.

o

Reporting: .

5. Prepare and submit all necessary reports.

April 1, 1977 )

Y. Two-months fo]]ow1ng

conference .
4

Two months f0110w1ng
conferencé )

‘:" g B
To be set as requ1red

Two months fqllowing
conference

. L
‘. Adam Fisher (Team Leédeﬁ)‘ ’ ’ )
Connie I. Allen -
Clifton Hutton . .
v &,"/
- o o 2

. e
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{PQSITION STATEMENT
C - ‘ f

w

The oveééf] mission.ofégyeér Development Programs (Vocational Educa%ﬁon) is
to provide all students (disadvantaged, handicapped, gifted and talented and
regular), both male and female including in and out-of-school youth -and

adults, with a learning environment whieh will enable .them to:
1.
. 2.

g

s s S

~

Receive supportiVé services required for gainful employment in
_career-entry-or re-entry* jobs of their choice
3. Develop background for continued edication in post-secondary

inst?qui?ns;or technical training programs.

I3 . A 3 " s ‘
The District of Columbia Public School system recognizes#the fact that the
gifted and talented are™® unique. population differing markedly from their
age peers in abilities, talents,. interests, and psychological maturity.

Vocational opportunities for the gifted and tajented are numerous, in today's

Acquire theoretical knoW]éng andrspecialized marketable skills

technological Society. Many needs must

served including:- reaching

energy independenc

in America, stimulatingeconomic recovery through

business and indugtry, reducing inflation and deficit spending, providing

e

leadership at a

levéls in government, cleaning up the environment, and

satisfying tompdrrow's problems.

-~

f . .- « arw n w:w.
jfted and talented person cannot solve, nor be expected to solvé¥ all

to -grow and learn within our educational system in an effective
and satisfylng manner. A1l possible means, educational programs, and
concepts must\be researched, evaluated, and implemented to allow the-

, gifted and talented person the opportunity to reach a:self-satisfying level

* of achievement." ¢ ° e

"Wocational education is a desirable alternative that can provide meaningful
and effective experiences for the gifted and talented person. But it will
probably involve making changes in the traditional vocational education
program if if is to adequately serve, the gifted and talented student. This
is true of aby iﬁucationa] program used to meet the educational needs of an
exceptional student or group of students.

]

- % . ]
Objectives ot Time Line ¥
. . -‘ ) e - ¥ Y . . -
1. Expan& vocational awareness programs to meet < March 1977
) e needs of the gifted and talented. ' —
2.. Modify and expand éxisting evening school . . -

‘May 1977

programs to include the gifted-and ‘talented. ‘ ,
‘\? .( ~ ’ 27 R . * -
} - .81 .

ciety's problems. But, at the same time, he/she must be given thé///
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Objectives . B - ot

- - s

“Time Line
> o

3, Identify the gifted and talented students already
enrolled in the schools, -grades K-12.° - :

e -

4.,_Pr6v{ag cooperative education experiences foi the
“gifted and talented students. o
: N [ ! co. ’
Expand the exjsting Alternative-Education ¢
Programs to meét the needs

< talented students. "

’
3

6. Increase the dissemination of progfam offerings
in the specialized schools which will offér
career options to the gifted and talented student.

of the gifted and - —

-

Apr11“1977° :
June 1977 - "
August 1977

June 1977 - ¢
August 1977 -

&

May 1977 .

-

>

David White (Team Leader) \
James Gillespie

Cassandra E. Hall B ‘
Naphanie] Hill ~
Harry T. Vincent” /
» - - b . 4
» . ' ’ & 3
'- v
7
4 N -
. / .
- e,
-
'!‘,) 7 +
P s, - ‘5 .
. s »
.- o~ =
t
. ( \
l - -
@ +
Q‘
s -~ ”‘_ 1
Y ) o .
. < . _
‘ 832 ‘
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FLORIDA -
. :\ ! d
. " GOAL STATEMENT

.

\"v .EB implement, expand and improve vocatibnal education oﬁ ortunities for fhe
" ?ifted and talented in<the state ¢f Florida (5-year p]ang. v TN

i [ g P . . . .
S T o -
’ Objectives T T ""Time Line

] 1. Generate dwareness, among decision-makers : June 30,-1977 °

= at the state leVel, of the need for vgca-

tional education for gifted and talepted o
+ students.’ ! 7 _ =
"2. Assess the number of gifted and talented " November 15, 1977

- students .being provided vbcation§l education
h as well as those gifted and talented students
who need to have those opportunities provided.

3. Disseminat! position statément, supportive February ‘1, 1978
- document to state and lotal level decision- . )

« - makers. . . . T

> . - _ .

§. Tao implement statewide workshops and in-service June- 30; 1978
Ve training to inform counselors, vocational v T
’ educators, gifted and talented educators about

¢ . *  the‘need to &mphasize ﬁﬂe need for vocational

R education for gifted 3 d talented. .

5. To-broaden represeniafion on State Vocational June 30, 1978
. - Advisory Council to includesperson(s) from - "
. ;the area-of gifted and tg}ented‘edupagion. '
~T 0 8. To provide in the state plan provision for ° VoL .
: " the gifted and talented. oA L

7. To develop vocational curridat%m especia]iy ) January 7, 1979
~ designed for the gifted and talented. . :

8. Implément curriculum.” . January 1, 1982

- = — 5 — — -
.Janice Rouse (Team }eaderﬁ‘ \ . Lo
Thomas ("rh,, S\-Vift. . , E [ can & . » . 1Y t
. _ \ . .
P N . ‘<’
) - . 4
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GEORGIA*
5 POSITION STATEMENT — ° . .
]
. ’l . 7“'
In fu1ﬁ1111ng its responsibilities for the education of Georgia's ch11dren,\ o
youth ‘and adults, the State Board of Educat1on has recognized several ﬁacts
wh1ch are: . ‘ ¢
oo ¢ B S . "f' .
Ry ¢ 4. Yocational édocat;on is.a vital component of the totat edutation of<' . =
' an individual .and is the right of evepy citizen who needs it, desires '( |
it, and can benefit by it. It is a continuous progess which extends |
from childhood through adulthood, and is designed to develop work . .
. attitudes, saleable skills and usab]e—know]edge for emp]oyment It -
includes awareness and exploration of career choices-in the lower .. -
and middle school grades, training in broad occupational clusters ..
in the high schoal grades and specialized training and re- training of
-adults. For the gifted, it-includes career exploration into a
number oﬂ;profess1ona4 and non-professional positions.
. o - Hee )
. 'Vocational educat1on programs and services must be proV1ded for both
sexes, .as well as for students who have special educational needs
and cannot have those needs metf in the regular vocational education
setting. Fqr gifted students a special vocational education program
will of necessity haye to be designed and implemented.
: R 14
- 3. Within the 188 local education agencies in the state, there-are
identifiable children, youth and adults who because of high mental -
ability or outs~and1ng abilities in a specific area have special ¢
educational needs, and in order to develop to their fullest potent1a1
" need an educational program spec1a11y designed for them. This *
. program should include experiences in career education or other-
aspects of vocational education which will help them to etter under-
. stand’ the world of work. C ) , - )
. : . N - .
4. Gq1dance services are a vital component in the eddcational, prodess A
e e ewﬂa;aﬁd shqy]ﬂ'1ncludeQEQQQ&nMglquent?oJ She tota1 edagat:ona] staff \(;&*
T o in -career: 'and educat1ona1 planning.™ L
- 32 “1 ° - 1 3. A ,.» Jv/. P ;:h_, A o ‘- j ‘II ',/;,})
"The State Board of Educat1on endorses the deveTopment and operat1on of spec1a1 T
_education programs for all gifteqd and talented ch11dren” youth and adults which
include pa?tfgipation in. vocational educatiom programs. It-fuither endorses ,
.the establishflent and operation of speeial guidance services fqr the gifted
' -'and talented which ut111ze the, éxpettlse of;aeiotal educat;on,staff - e
Y.
To fulfill its respoﬁs1b111ty fo'gﬁftéﬂ“?ﬁa‘féTEhf‘ﬁ“’f‘a’hts brov151ons for ’
expanding present program offerings for gifted and talented student tg include i
opportunities in vacational education and eareer exploration and development 2\ :
' shall be incorporated in existing .state plang for vocat1ona1 education, the .
educat1 n_of the g1fted and gu1dan¢e and _counseling;
. *This plan has nqieheen appggxgg_px__he Georgia State Board ‘of Educatlon,
therefore, cannot be consqdered an off1e1a] -plan.
et e s %.' 31 8d .
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State plans in vocat1ona1 educat1on, thé g1fted‘9nd talented and guidance and
counseling, shall ref]ect the incTusion of vocat1ona1 educat1on opportunities.

' M ——

«*Biectives a ' - ¢ Time Line
\ ) S . . 3 .-,
’ ‘ N f:'*_ = . ,ﬁ* T - * .
. 1. Postion Statement: To develop a position g' February {§77 ‘
e statement concenn1ng .the role of vocational - - e s “
e educai:mn Aand _career education- in 3the’ R 9 IR 1% L

- " education of the gifted and talentedL )
ting

9

2. State Plan: To 1ncorporate irto exi April 1977 .
. . state plans statements and plans relative - ¢ .
to vocational education’ and gifted and
- talented.

1

3. State Task Force: To establish a stafe . " pMay 1977

task force whose responsibility will be Lot
to make long range state plans for the . o

. incorporation of vocational education for

gifted and talented into education )
prongTs for the gifted and talented. *
3 ' .3 v )
4.  Assésément of Needs: . To assess the ypca- _ June 1977
‘tional and career educatton needs of S R
. gifted students, including those presently . '
jdentified as such and those who have gone -
through the. educat10na1 system on a,state- . . K2 g
wide basis. ™ v

#

5. Awareness: To create within the State

Departnient of Education an awareness as . . =
to vocational and career education needs.’ ’ /z CT
\ of the g1fted and talented. PN By
aa e ..:. ) , . ' ~
o~y 6. StateW1de Awareness ﬁb o duct statewide ; = October 1977 s
. F AWareness  tofferences deating in the carder “; & 5 ;mﬁee = ¢ﬁ§e B
S C and vecational education needs of gifted--- - - _
N g; >+ - and talented Students. . . i
" 7. Local Education Agency Plans. . = o November 1977 .
. N ) ’ ’. . ) - e
- - ’ ‘ S { - v : . L
.» & 8 parentEduéafion: ‘To eStab1isahd condict ¥% : % October 1977 &4~
“. - a’parent educat1on program fo¥ parents of ) ' 3
: the gifted that deals with the grea of the’ o
" gifted and career voca€1ona1 educat1on N

e - . . -

R -
d —_—

s N } ~- d
» . - = 3
- .1 —
e fo P .. ' A WL o« * . -— - ——
) - - . -
. —_

:: Ma;ganet Bynum (Ieam Leader ; -_? John H. Lloyd ) .~
, Mildred Hutchenson . . . Jer'ry Rosedefy
’ " Frances King - ' ;
v . . © I , X /1 , - . \’J ” ‘
’ | » ' » . 32{ 85 ’ v
= S - -__:.’i.“’E el s e R o = w’%ﬁ- 4%5"" «—-a& ‘?*'4‘2
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PH}LOSOPHY _ L ° ) L.

. ‘ ( g . s
It is the respons1b111tyeof e educationql systems of Hawaii to;brovide'equal :
opportun1t1es for quality ed cation for all students regard]ess of their in- ;

] tellectual capac1t1es apt1t des, 1ntere§ s, and asp1rat19ns ' cat1ona1 _

7 . ‘education is a means of ass1gt1ng individuals to achieve self-fulfillment as-.

- well as a major means of promoting the social and economic ‘growth of the state.

- Emphasis is- placed on.the total development of the individual to maximize his
or her potential for fulfilling personal, social, and career goals and to meet
the needs and requirements of a productive society. To ths end the gifted |
and talented should be encouraged to participate in vocational education
programs for it is this maximum development of the individual- wh1ch is .
paramount. . -

L]

PLAN OF ACTIVITIES

o

\ & - . .
The three partic1pants of the Conference on .the Vocat1o;¥l Preparat1on of "
Gifted.and Talented Students will meet with the Program’Specialist for the
.- Gifted and Talented, Depértment of Education, representative(s) from the
#  community college system and a representative from the State ‘Adyisory Coun041

on Vocational Education to: g

Lt ES
”‘ﬁ’.z")" "' 3oy ‘5‘

N 'w ‘ g
o ey

| : : = : d - ¢
it Objectives . * Time Ling™ %? '
F % 8 : E -
-t ° : -
,-5 1. Call attention to and have representdtives from . May 19777 7 B
M the educational agencies become aware of the need’ 7 §f E ),
s for proyiding opportunities in vocational educa- .. K oo Eg =
- tion for gifted and talented students : - é;.* I s
R L o=ty ' : L SE ﬁ’é%;
~FRNST T 2, Discuss plans fo; articulation between and among - May 19‘77*%’5 %’%?ﬁr 2
. segondary and post- secondary institutions. - B
. T3 Schedute summer workshops for vocational educa- - August 1977 3 =
o tors at the secondary level to encourage them s e &
] to identify activities for g1fted and talented .- s oA
S .students x : . . s R
K . ?:. l-} {,,;
*4, -Schedulé summer workshops for gu1dance counse]ors ‘ﬂugust ng7gp‘3 °¢;_i;f
. at the secondary level to-encourage them to - T
- identify activities for gifted and talented LT '?2?‘ a
g\ students .o D -
; : : : R
-, .o~ . z ? e
5. 'Schedu1e summer workshops for secondary school Augustﬂ;g]7 'S S
' " _administrators to become aware of the role of “‘ﬁg‘ T T
N vocational educat1on in serv1ng g1fted and ® L E
o talented students. , P
' w “,gi‘ 33 . . g "% : *
. { - 696}' . #

] _! 13
[ §;.
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¥ < / i ot
‘ 4 N i Y v ‘
{ LY -' - - s e
a0 0bjgcti@e§ . . Y- Time Line .,
M 3 3 B N - d <. LS N T Y i
6. Share and disseminate materials pertaining to” "Continuoys . °
4 -serving the gifted and talented students with ) ‘ {
& -both.secondgry.and post-secondary adminis-- .. -~ &
\  ytrators and:educators. . oo T R
.o, . o C R
¢ - . . ¢ ~ . 3 ¢ Z , Y 1
# .- Show the_slide/tape presentation,, “Wocational oy Coqtinuoés . .
I Opportunities For A Most Valuable Resource: © L ; ro
merica's Gifted and Talénted Students" at
- ;- the various workshops and community group .
. meetings. S T -
g%;- Enljst the support of tqmmunity grohps. D Coniinuous
9. Inform key administrators of non-vocati;:g% -~ August %977:
~ »education programs of activities and plans
) . "+ for meeting the needs of gifted and talented ° ,
students. - B}
1 10. Establisf an ad hoc advisory group to assist May 1977 -
- fn the planning of other pertimegt activities -, _ <
- . for gifted and-talented students. I
. ' . . ‘
® 11. ~Purchase educational materials pertaining to , Cén;inuou% )
- serving gifted and talented students. ) g oo
- - g e - . % - .. .
. 12.5;%ncourage, qyomote,,aﬁd support activities - © 1 Continuous
% ¢ g:regarding meeting the needs of.gifted and. = . : e
‘ ';3?'{, % talented students.; - ~- ' . e ' T
L ‘.&’ . ) ' ‘&.‘ -\
N gi-13., tncourage teacher éducators to expand their .}, N
= ;’§; & & course contents tg assist teachers and - ' s
R % % counselors. tobettersserve gifted and. = & 2= = .2 @ i
ZF 3 5% “ptalentedstudentsc T . - - 0 o LWL 0Ll o
= T E xE - < «' TN g - .
%; . f ' ’ ) ’ . ' Y Y,
~ = DEFINITIONS - . ¥ A - _
‘ "~ "The term 'vocational education' means organized educational programs whjch - 5.
., . £ <are directly related tg the preparation of indjviduals for paid or unpajid,
- .- & :employment,-or, for addf®gnal.preparation for_a career requiring other than,
) ~ ..a baccalalipéatesor adyancdd degree; and, fo# purposes of this paragraph, the
term 'organized-educafijon program’ means only (A) jnstruction related to the |
. - -ocgupation or occlupatigns for which.the students are in training, and «(B) the
o acguisition, majgtenancey, and repair of instructiondl supplies, teaching aids

and -equipment; tnd- the tewn ‘vocational education' does.not mean the con-

struction, requisition o nitial equipment of buildings, or the acquisition

or rentalvof land." (Public Law 94-482, . Title M, Part C) . . o
.-“ ' - - ’. 87-

- y \,‘ C— . .,, )
. N . .

L3




. "yocatjonal Education in the State of Hawaii-is defined as education which may
. include programs on the baccalaureate level dealing in-an organized and sys-
tematic manner with:the acquisition of the knowledge, skills, and'attitudes
that are necessary for entry into and successful progress within specific
occupations or jgb-famﬂigs." (State Master Plan for Vocational Education) =

© ["Career Educatign konsists of all thos€ activities -and experiences through
~which one learns about work. As such, 4t makes no restrictions in meaning
.~ ..whether one, speaks about work of the homemaker,> thé musician, the lawyer, or
e “~the bricklayer, .Some, work \g 11 requiﬁe -advanced college degrees whilte othe
. *work may includeno formal:s¢hoel of fany kind.,” Seme work will-be in the for
of primary work roles, paid or unpaid, while othei Work WiT1be carried out's ) @ == 2
as part of one's leisure timeN' (Office of Academic Affairs, University of - -

. _ Hawaii) « . A
e ’ . . - °%
p "Career Education is the process of deyeloping knowledge, skills, attitudes
and values to equip individuals for fulfilling their unique needs for occu-
. © pational choice, social_and civic responsibilities, leisure-time activities,
.- and. personal growth apd development accomplished through five levels: (1) .
awareness; (2~(§J exploration; (3? preparation; (4) placenfent; (5) contiguing
adult education.” (Hawaii Career Development Continuum) ‘ %
R Sampson Shigetémi {Team Leader) g . L i
. Larry Inaba = . , ) . C e
‘: . Barbara Hh1t_e z S e, g . ;
t, - :
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o c . o - . * : - a:}" ‘
POSITION STATEMENT : N
L. s

1. Whereas there are gifted and talented students in the schools of Idaho
_whose potentials are not being realized, this position paper s written.
~Gifted and talented «$tudents are defined as per definition in the Guide- -

lines for Gifted and Talented Programs, Idaho State Board of Education,
& . 1975, \The dafinitign "gifted and talented" refers to those students
identified by professienally qualifiéd pérsdns who by vivtuée of outstand-
ing abilities are capable of high performance." -According to the Idaho
€ State Code, the district must provide free and’appropriate education ex-
perignce for all students, age 6-16, and may provide free and appropriate
education for ages 5-21. @ommunity Education, Vocational Education, .
' higher .education and Adulf Basic Education are providing for adult edu-
cational needs. ¢ <. 7. -

2, -gge State of Idaho's position on career/vocational training is reflected
" 7 _ By the development of a State Career Education plan and the State Plan
for Vocational Education, which includes one-year and five-year goals.

3. Within the State Rules and Regu]ationé for Exceptional Chi]dren-(FeBruary
1977) are provisions for identifications selection, instructional models,
end refmbursement for approved programs. a}% :

it
~

. 4. Idaho's position on the role of its professional educators-at levels,
* which includes counselors, clagsroom teachers, teacher*educators, and ’
administrators, is providing” for comprehensive education which leads to

occupational success and satisfaction. -7
. r . é e

5. Resulting from career/vocational ‘satisfactibn, students -in !daho - educa- -
tional programs will attain self-realization and life-satisfaction goals..
-~ K .

6. The'state of Idahb recognizes the roles of the community, adults, parents,
-and individuals.in providing for fiscal and human resouyceg related to
the ]ife/career/Vocafﬁona] educational process, ‘

.‘ . . - ). M .« ) . .
. ) . YR
‘ Objectives |

-

—0

’ Timé Line |

t .

1. Torm-a Task Force to develop a plan, task force
to be composed of five team members from vocationa]
edutation for the gifted and talented workshop,
secondary school vocational teacher, second ry, —

" school vocational counselor, state consultant for

'gifted/talepted, representative from superinten-

dents association,-and representative from State

Board fer Higher: Educatipn. ] CN Rt

” -

Meet in Boive or Caldwe]l to identjfﬂbjectiv_es? :,;;1:
develop activities to achieve these objectives, -
LY ., . hd ..‘ ..37 89
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- . ;o ) '

Objectives' Time Line
. - : . - - - . <
request proposals for pilot programs, discuss
asing EPDA and/or the 1977 .Summer Conference to
.develop an awareness of*vocational education for . L
the gifted and talented in other vocational. ° . -

. « education, personnel. ~ . ' L. :

. [ ¢ o . 3 > §. . - > g. - -, ’,{
3.? Call for proposals in above item #2. . o October 1977 .
{7 B S O Yoo, {i o {3 . - . :‘wn . "\ . o veef A
by Field test Spring 1978

TN - , | -
5. Eva1uat$ and recycle ’ 1978-79 school year
l .
v < - _ 4
Roger Sathre (Team Leader) : -
Kris Beyers . ‘ _ _
‘Bert W. Nixon o - T )
Roger Reynoldson ' . ) . , T

Mel Streeter
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* " POSITION STATEMENT X .
. . f . \' . '
’ , The State Team concur(S on the following preliminary paper expreésivewof their
- position on education\ education of the gifted'and talented, and the role of
vocational, education. .0 D N N

, The State of IJ1inois has a basic responsibility to provide evefyw fdividual "
- . .with equal access ta pptimym pegsonal. develophent so that each,indjvidual can ,
contribute ta a free, open, and democratic sog@§ety in a responsible, productive
4 and human way. Specific standards for the purpose of recognition must include
. certain minimal, qualitative and quantitative measures which are important ‘in
t these desired goals. These standards~<are designed to encourage innovative
.approaches, and include mastery of basic skills, feeling of self-worth on the
part of all students, experiences which help students adapt to world of change,
opportunities in training for the world of work, opportunities for students to
express the full extent of their cyeativity, and experiences which result in
habits and attitudes associated with citizenship responsibilities: '

+

% The Stata;s'position oﬁ_the_education of its gjfted and' talented childreén is,
-as follows: . + . ' . : LSRR

x ’y ’ N ¢
- Gifted and talented children are those- children who.can profit froQ’a ‘
’ differential educational program due to their exceptional mental

capacities. Thege capacities may manifes} themselves ir six talent areas;

namely, v .-
¢ - 1. general intelléctual ability -~ </’ _
i 2. specific academic aptitude e
3. creative or productive tifinking . | - . , v .
. 4. leadership . )
5.  visugl afidwperforming arts ”; e . /\égﬁ*‘ - .
. .\ - . 6. ps chomot-or.]abj]it’y: ‘ ;\ ‘ .
The ‘State of I11inois’funds prog?ams'in all six areas for up to45%'0f—any )
+ wchool district's average daily attgndance," based dn a formula maximum. -
. ' & 5 ‘ e
. This.conception‘sg pJQVisions for the gifted is consistent.with the S§ate's
position in the whole area of special education; namely, thgt all chitdren whose
performance is significantly deviant from the riorm should eive a differenti-
ated educational program in the leastsrestrictive setting., 6
- —1 A program for the gifted should consist of cofsideration for at-least the ,
following three-factors: : = - S - A T sl
T ‘ - - = I ~ o Coe ;
1. A flexible method of-ordanization - o 4 o
h ’;),.:E:. . N ' k ' . M . ' ‘. ‘l l ! .r ’-. ’ s .. - l‘y' i
\)4 N - .. . 39 . . L4 ) :,

E1019 SN S 9L s
‘ * ) s ' .




~
.«. \c 2. Grouping opportunities .

v e

>

.
- T~

. nition of,who-the gifted are angtghat'kinds of programs are suijtable for them,

-
-

3. iCounse]ing'and follow-up services.

Schobl districts applying for gifted-funds can receive the services of an Area
Service Center within their regional area. ASC staff provides in-service and
consultative services to sghool districts working on .gifted programs. Nine

such centers are funded throughout the State. - - .\ e
. . . K

A i P L . s ¢ . .
- -The State's position on vocational educatign 1nc1udes{the following points: -

Vq%htioua1feducationﬁi§ a bjgﬁ riority of DVTE,-as exbresséd by the '
number of activities, projects and programs it“Has funded, and the
consutting services it has proyided. - L o ’ L

-

Major thrusts of vocational education at the secondary and post-secondary
levels are in the areas of student counseling and guidance, vocational
training programs, and specig] projects. _ i o . .

There is a need to modify and correct the misconception of vocational ¢
education held by some school personnel, students, parents, and the
: community as to the creative and expanding role, function, activity, and
cantribution of this vocational .education and figs relationship to the o
total education program. - T ":/V; - T . TN
4 P

the State's educators, bu wareness needs to be transtated into
further action by a clea r.upderstanding and commitment by more adminis-
. trators and district level policy makers. , _ -\

S ‘

The res%BnSibility roJe'oﬁ;the:State to develop programs, workshops, acti-
«._Vities and projects in vocationa(/gifted-education is clear and articulated.
' k T 2 A .

+ There. is a’general aware:z;s~qggéhe purpose of. vocational educatjgh'émong_ .
thi :

4 .
L t

. LN Y » .
The fact that state-funded progvams for the gifted emphasize an expanded defi- &

the impact of vocational educats nxin this domain_isery helpful. Not only
.does this involvement imply a wid ~aryay, of alternatitve programs for the

. gifted student, it alsb provides¥ agﬁppqrtgnity for "gréater counseling provi-

sions than they as-a group have.beenyafférded in the past. "Thus. the emerg?:SE//ff

A

of a confluent model for vocaﬁidna]/g%ﬁ’ d ‘educatipn programs js a positive
asset and expansion of concepts for thé eatire field. :
* ‘ L -

i .
. X T e - ? "
N ry . < N ﬁ" [ . '.:_,': ‘

ol .

. Ohjectives - = [ P S

1. To support the development of iﬁhgvg?igp _ _ .

‘ programs, activities, and projects for NI ' .
vocational/gifted education demands the ° ., ji-es. ;

development of a comprghensive stgte plany - ‘ﬂ . .

=+ which can include the Yollowing® o . A Co. e

v U o4
R * 4 Y
; A .

" a. Needs analysis ooy e _ o .




(2

Program planning

Professional development - in-service |
training . -

-

Curriculum developments
. A .

JInsgriction . L., -
- ’\—_ v N * I ' ‘ i
Promotioft and dissemiration
h -~

Counseling’and guidance, = &

~ .
h. “Evaluation [, “ - 5
Representatives from both the vocational a;;\\\v Z >

gifted areas willebe included in the develop-
ment of these items so as to have maximum  °:
impact upon the state. The inclusion of ;
community "agencies, volunteer peolstand - o
parents is integral to successful implementing

and its need to

of this confluerit model, ]
representediversifi%gxzirggtzp6pu1;tions.

The State' Team is ¢
developing such a plan,
of ‘programs and activities which supp

éh&densg*this position. -
5 ] e

ommitted -to initiating and
nd to the establishing
ort and
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— {:;>' — 7 — =T _‘__“5‘" T
Objectives - L ’ e
M . ‘ ~ '(. . ey . } T e
a 2 - . .
1. Meeting wiT( be scheduled with the Division of N ///4///i
L ' Vocational Education Director and Executive Officer,
: State Board of VocationalTechnical Education, to - //// -
- ————--share information gathereg rom the conference on
) €~ 43 'i .
- .84 gie o
- . : , .

INDIANA
- ¥

’

POSITION STATEMENT

. : t - '
- / ~ ~ ‘\J s
T ow

One of the overall goals of education is to prepare individuals to assume,
among other roles, these of wowker, citizen, parent, leisure pursuer, and
clisumer . o Yo g

5 . £ : . ,
chafﬁonal Educatibnblgnds itself,to this major goal of education by:

v - v, beifig responsive tz the needs of all‘individualé that wish
' _to participate in oc i,

cupational preparation;
serving as a vehicle-for exploring career potentials of ) .
special weeds populatjons which would include groups such A
as the disadvanpaged, and handitapped, gifted and talented, \
minorities, pers seeking non-tradjitional careers, and.,
school leavers; - : ~ '

s 3, providing training that ranges from bagic competencied to ¢
techni®al skill development as related to individual needs ~
and abiTities. . oo
« \ ' P ) - ’ -
A concerted program of staff development must be pTanned to assist adminis-
trators, guidance/counseling pexsonnel, vocational educators and other school
personnel to understand and utilige the potential of vocational education in
serving the unique Mterests and dbilities of special needs individuals.
Business, industry, labor, government,_community, and parents must be ac-
‘ tively included as a valuable gfid realistic resource in providing these
. Vocational education programs.\ ‘

——

+*

N

GOAL STATEMENT - R

Educational decisiori-makers.shall be,enCOuragea to providé‘vocatioh§1 educa-
tion programs that allow for the unique interests, abilities, needs, career
‘ aspirations, and life gog}s\of the gifted and tali?;ed students.

- A state-wide awafengss will -be fostered among/éducators; the public and the
5+ gifted-and talented students to the poteptia]]y‘1ife-satisfyin§ occupations/ *
,.caregrs avgf1ab1e~throggh\yocatio§§],educatipn programs '

. e
C R

S



Objectives

gifted and t'a]ented,v0cational education and to |
determine future jrection. in_Indiana regarding
_;che population as h¢ ards voca;iona] ed,gcation
pr?g‘rams. . ’ S

& , . , ' , - o .,

p . 2. Mdetiags will-be schdduled with various divigions - .

' . within the Indiana(Department of Public Instructionp _—
which would have pdlicy statements. and/or. statg - - R
plans that would have relevance to the gifted dnd - .
I ) talented students. Purpose of .such meetings will ! . \( P
s ‘\ : be to glean information that would be -appropriate = - - R LA PR
- to a vocatjqnal educa®ion policy. statement and/or - , . #
ctate plan for the gifted and talented and to insure g ,
that ‘this policy gtatement/plan would be sn coneert , . N
v‘n‘t{\\ the others in the- Depa-ptmqﬁn; o :

. L4 ’ .
* . LY Ly : . ~ ' " -t ) " ;: )

A revised policy statement éonce,;‘njng'vocatjonal . T

education for gifted and__talented Stugents will , = ¢ & R

be drafted. - ~ > Rl A

. 4. Awareness activities co g .'voea,tign_al education * - - ¥ R

o and the gifted alented will tgeQinitiated.'. ~ oo

o, .

wr?®

a. Inclusion®of the topic. at appropriate state- T

:°" called worksheps and conferences, i.e., speing. . - . -
career guidance’ conference, spring special - - e
needs conference; ‘- S et o ,\ , .

' ] 5. Newslgtter articles on the topic; LI SR s
a . ¥ ? , - .
hY . N *. » . @

& .= sc. Inforfation on the topic will badisseminated . ‘ s,

to the-Statg Advisory Cggncil on Vacatjonal= ... . S *

Technical Education an ’ . -

ner agencies apd - 9 .
organizations related t ocational education, o - &
= in Indiana; : » . oo | msran

{o

* T e . B

-~

] - .
o e o . 4 )

,’ d. Gather information on any B‘Q_u:vgg»i-rirg’i'p\”o"grauns“ L W _
- : within the State of ledPsfia and 1n other states .- . ‘ o]
- and begin to.coffiunicats, this’ igformation * - - o - _ K
throughott the state. : e v
rﬁ'ﬂf‘ ? R - -y ° a R B A
. ' 5. proyide a resource team to assist LEA's who have an £ : K
g . - interest in developing.vocational edfication programs ' .
» ‘ for -gifted and taTented students. S i ,_ - < )
\ = b. Exp'lorafion of po'ssib'le sources of résoudces for the - \.__/"/‘ .
veloppent of vocational edueation programs for .~ . Y s
.. gifted and t ited students. -
& . * . ‘ \\\:\ - ¢ . 4 / -
& Roger Hewnum «(Team Leader) H. Stephép‘ﬂewlett\r Kinr Powers %
Q R , - 44 " T Ty
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. POSITION STATEMENT C ' Ce
N / , |
In accordance with State Law, Kansas' Vocational Education Department is man-
dated to work directly with Special Education to insure an equal education for
all children. For this reason, the materials developed by the VE/GT will
"become an integral part of the Vocational Teacher Education Program. Kansas
is in the process of working with théir three vocational institutions to. develop
courses to upgrade their existing vocational programs. One method of doving
this is to make the VE/GT materials available to as many persons as possible
to make them aware of what is happening with gifted children.

Objectfves . o | Time Line
1. Review of VE/GT materials. ‘May 1977
2. Reproduction of Slide/Tape Presentation . June 1977
s by .the Curriculum Center, Pittsburg, Kansas. )
3. Dissemination of materials to three Voca- June 1977 \X

, tional Teachers Training Institutions:
. Pittsburg State University, Imporia State
+ University, Kansas State University.

- 3 ~
4. Use of materials by these institutions for ~— 1977-1978
' extension courses and for summer, fall and : :
spring .terms.
‘ _ spring f/ S~ . .
# 5., Retain one set bf_mgzgrials at the state . June 1977 \
department .for use oqxngquest. .. . . . N
» 6. Usesof materials for area vocational meetings. - Fall 1977
. .
Dean Prochaska - . ' ( '
Harold Anglin | ‘
. \\ / » .
’\\ - \x \ * £
\ N
\ ' \
' N 9¢ . .
i ‘ \ .- AN
~ \\\ 45 \
A " . he 3 A
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i KENTUCKY . g

/

POSITION STATEMENT.:

¥

It is thé position‘of'th Kentucky Department.of Education that prov1s1ons
will be made to provide @ comprehensive educatjon meet1ng the needs of the

.-+ total K-adult popu]at10 and leading to self-realization and life satisfac-

tion through the pursuit of a life-satisfying career or occupat1on

Kentucky supports progyams of career and occupat1ona] training as evidenced
,by its current efforts/to implement the Kentucky Career Education law in all
< districts through, planning: and infusion into the curriculum, and the proposed
formation of a Department ‘of Occupat1ona1 Education which attempts to meet
the needs’ of vocationdl students, ‘post-secondary students, and out-of-school
_adults. t
Educat1ona] programs appropriate for all except1ona1 children and youth must
be provided either on the basis.of federal regulations or State Board of Edu-
cation policy. The children and youth include a¥l categories of special
education and the gifted and/or talented. The State Board of Educatiop has
approved the U.S.0.E. definition of the gifted: "those children and'youth,
identified by profess1ona11y qualified persons, who by virtue of outstand1ng
abilities are capable of high performance.” These are children who require
 differentiated educhtional programs and/or services beyond these normglly
provided by the regular-school program in order to realize their contribu-
tion to self and society. The abilities, either potential or demonstrated,
include: general iptellectua® ability, specific academic aptitude, creative
or productive thinking, leadership ability, v1suaT\and performJng arts and
psychomotor ability.
The State seeks to have all of its professional educators at all levels to
provide a comprehensive education leading towards self-realization and life
satisfaction among individuals who are:

1. capable ot living in harmony with others,

2. making dec1s1ons wisely, . -

(§’—\blann1ng and 1mp]ement1ng career and life goals
The guidance counselor, because of the nature of their work, and the voca-
. tional educator,, because of their ability to- prov1de pract1ca] experience
for students p]ay an ‘especially 1mpertant rale._in ach1ev1ng these, ends.

Every citizen 1n Kentucky has the right to ‘and should be brought to face the
need and respon31b111tx-of choosing a 1ife career. They should prepare
themselves for that career with assistance for career identification and
preparation programs based upon input from the following groups: business
and industry, education, ]ay citizens, parents, students{ and community
leaders. These groups current]y comprise the advisory compittee structure
in Kentucky. By assisting. persons with identifyjng the nged for a life
career, we must then providethe preparation programs fgr'them. h

[ 37
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The Bureau of Instructioﬁi’the Division of Guidange, and the Bureau of "Voca-
tional Education recognizes (as do all parts of the Kentucky Department of -
.Education) the importance of vocational education as a viable alternative in
meeting the developmental needs of gjfted and ta[pnted students.

The Department. seeks to specifica¥ly aid the gifted and tatented students in
their exploration of vocational @ducation by: o -

—

1. Jdentifying those p¥rsons possessing special-abilties,
e / ‘

2. “providing them ﬂ){h informatioﬁ?

3.  seeking'ta idefitify and meet their deve]opment;? needs, and

.

4, providing gfograms for them.

This posjtion statement is consistent with the "Goals in Education in Kentucky"
as approved by the State Board of Education and js also consistent with the
policies of- those Bureaus within the State Department of Education responsi-
ble for carrying out the activities designed to a hieve the goals.

L

‘GOAL-sTAIgMg;i\ .-

™ L]

The goal' of the Kentucky Department of Education is to create and/dr tacrease
an awareness among studeqts, educators, and citizens of vocational education
alternatjves available to gifted and talented persons in Jine with their
unique gift or-talgnts-in order to facilitate maximum development of their
potential. '

Objéctives

~ Time Lihe
' ' A ) : ,
1. Prepdre initial.position statément on education March 1977
- of total K-adult population. . ‘ . P
/ 2. Clarify pos%tion of Kentucky Department of . March 1977
I. tion' and State Board of Education. & . .
» e . / e - .
3. Clarify position of Intrabureau office. March 1977
4.. Clarify position of Bureau of Vocatidnal " March 1977
Education. N . : . .
é. Clarify position of Bureau‘of Instruction. March 1977
6. Clarify position of Division’ of Guidance. " March 1977 .
7. .C]arif}rposition of Office of Career Education.mﬁ . March 1977 .
8. .Refine and adopt position statement. : March 1977 )

48 ) ' ' .




Objectives

Time Line
° 4
9. Assess current progran of'pnofessional FY 1978
preparation for:, ‘administrators, vocational :
education teachers, guidance counselors, and
gifted and talented teachers.
10. Assess offerings in vocat1ona1 educat10n available FY 1978
to g1rted and taTen;ed students.
11, Assess resources available for curr1cu1um . FY 1978
. chanoesm1n vocat1ona1 programs .o
12. Assess current program 0ffer1ngs for g1fted -FY 1978 e
and tatented students.
13. Assess status of counse11ng program for ’

vocational education and gifted and, ta]enﬂbd
offer1ngs

14. Ident1fy members of State Educat1on Agency

* task force.

A}

] I e ' 99 [

FY 1978

March 1, 1977

‘15: Synthesize information f}om clarification (',"/. FY 1978

: meetings and assessment findings. ‘

16." Establish.Regional agency task fortes. g FY 1978

17. ‘Convene advisory meetings of rebresentatives = & FY i§Z8.
from the public- and private sector. '

18. Develop comprehensive State Plan for voca- - « - a"Jﬁne 1978
tional education of g1fted and talénted. )

P ., o -0

19. Conduct awareness f?a1n1ng within the State Q\ . August 1978

Educatien Agency through Intrabureau ) - LN
€ meetings, Bureau meetings, Division meet1ngs, . .
SEA sponsored conferences ] A

20. Conduct awareness training outside the $State .3._~JHEY 1979 ..
Education Agency by utilizing: professional” -~~~ <«
organizdtions, conferences, workshops, LEA .~
in-service, and “community agenc1es R T .

21. Disseminate 1nf0rmat10n re]at1ve to vocat10na1 July 1978
education of gﬂfted and talented through: ) , c .
pub11cat1ons awd SEA news seﬂ§1ces » T, =

22. Ass1st LEAsythrough prov1dng consu]tat1ve’ Y July ¥?78
SeY‘V'ICGS j . v, “r

23. Ident1fy model |programs. . ) oo voa e FY 1979

y NN . / . ' ,
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Objectives -

Time Line

24, Indicate organizational poss{bi]fties:

25. Develop levels of content to be included 4

i programs.

26. Develep identification procedures to select

and screen students for programs.

implementation of state plan.

o

. . P
'27. Conduct regular evaluation of status of

J

FY 1979
FY-1979

a
July 1978

Quarterly
* beginning
FY 1978

Caro]&n‘Van Hoae (Team Leader)
Joseph T. Clark
Williah Gary Steinkilber
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INTRODUCTION'® 4™ T Np
... R ) s 1\/ . .tr‘. o " N
The following portion of the Mission and Goals Statement of the Department of
Educational and Cultural Services provides an explanation of why ‘the educa-
, tion of Maine's gifted and talented students is an appropriate activity and
] . concern. . ” ‘e

. "Major Policy: Provide comprehensive educational planning and leader-
ship so that high-quality educational services will be available .to all
Maine people, relating those services to other social, economic, and
cultural and governmental programs and activities. Services should be
. designed so that each individual cah receiye the knowledge, understanding .
and training to become a self-reliant, productive and satisfied_citizen.
The services should be organized and ‘delivered so that individuaTs may -
continue learning throughout 1ife in order to be able to cope with
change. ‘ ‘ : )
Goal 1:- Improve the breadth and quality of pre-school, elementary and e
secondarygéducainn for all Maine youth. . . ) ¢
- Objective #1: Dévelop educational. processes that personalize and
individualize school experiences from pre-school, activities through
graduation from high schiool." - e - '\\\

- . 'The Mission and Goals Statement was approved by the State Board.of gduqation

3

on December 6, 1973. =

[N

POSITION STATEMENT ' ‘

The Maine-State-DRepartment of Educational and Cultural Services is committed -
to. the philosophy of providing opportunities for the gifted and talented in '
Grades K-12 in accordance, with existing statutes, guidelines,_goals of the .
Department, and policy statements of the State Board of Education. Further,

it is the position of the Department to actively promote and help develop
opportunities for gifted and talented students at all educational levels and

in all curricular areas. . s

o

- .8

« . ASSUMPTIONS e
o o~ . B . N N - -

* ‘ e S - . e .- R SR
1. Gifted and talented children as @ group differ from.others in learning

. . ability;, they Team faster, remember more and think.mQre deeply.

2. As adults,qgifted and talented persons properly identified and proviqu//7
. with appropriate educational programs’ tend to perform beyond the average[
,and generally assume distinctive social-roles as leaders in the recon-

struct?on and advancement of whatever-lines of activity they pu .

2
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3. The proportion of gifted and ta]ehﬁeg persons, in.any random popuTation :
is believed to be between 3% to.5%; this number'would show above-normal

“characteristics in one or more of the following areas: Academics, *.
' ~ Creativity, Kingsthetics, and Psychosocia)’ Behavior. Ll

»

4. When gifted and talented students are not identified and allowed to
! develop and express their characteristics freely, these characteristics, ; ,
may be submerged or lost and the individuals will frequently become . - ,
alienated from school and from society. When-this occurs, ot when these , .
* characteristics are not permitted to grow and flgurish, the.state and
the country suffer an irretrievable loss. ' -

. . . J
' 5. The regular school curriculum only approximates the demaﬁhs of either .
© the.greater learning capacity or the anticipdted future social roles of
’gifted and talented persons. Educational opportunities can be devised
,that do more adequately meet these has‘ic needs. Such opportunities, i
being urtiquely suited for the gifted and talented, are both unnecessary o
and inappropriate for all.students. ~+ - ~ L

6. Diffé>En.‘ated.educétion 1 provisions for the giffed and talented lead *t
to the didcovery of morefsuch individuals, improve their education and S
launch them earlier into\their choser roles so that society, as well as 8
* the 'individuals themselves, may enjoy longer the fruits of ‘their broddﬁ-
tive satisfying and creative lapors. . - ’ ) ‘
< ~ T . L .oy

RATIONALE - . . . . . .
AE - J -

Education of the.gifted and talented is.an extension of adapting instruction

{0 the needs of the individual student. Education of the gifted and talented
can be no better than the totality of educational provisions in the community. .
Neither the general nor the special case can be dealt with' in the abserice of [
positive attitudes on the part of the community towards education ‘an ¥ﬂ1
intellectual and creative endeavors. :

_.Opportunities din education for the gifted and talented should be formed from —
.a generalsphilosophy of education and with respect to the specialcgjgﬁbfﬁ>ﬁﬁﬁg
"curricula. Of primary importance are provisions for the identification of .
- gifted and talented students, taking into account the limitations of both -
* . testing and observational criteria; also takin into account the differential
effect on children's development of Eﬂgjr/n ghborhoods and communities.

. ~

- Following identificatioh, opportunjties developed for the gifted.and talented
must be closely related to the full.program of the school, withweffective
two-way communications between teachers and students, involved in the special
////////Effﬁfjngs\and those in the remaindér of the school and the school system. .o
. The major emphasis in improving the learning opportunities (both formal and ‘
8 * informal) of the gifted and talented should be ‘placed on instructignal tech- ‘
niques, curriculum-alternatives, and counseling and guidance seryices, in
order to, produce a maximally .effective program. Continuity of planning and

programming is essential.” Of critical importance is the fotivation of gifted
- and talented students so they may achieve resutts consistent with, their

potential.
/ 54102
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, Gifted ang talented students must be viewed ‘as children first. They have‘

. normal developmental needs and face the same tasks in grow1ng up in our
society+as do all children. If a functional curriculum is 6f value to all
.students, it should ‘e pursued by,.gifted and talented studehts as well. .
Br1ght children have a need fgr mastery of fundamentals, *but'their earlier .
ach1evements should a]so be recognlzed

In subJect matter areas, the aim 'should not be encyc]oped1c coverage, but
rather the stimulation of interest and arousal of motivation for continued
study. A magor goal-is the development of independence in learning; methods
should develdp the apility of the students,to ‘work by 1 themselves and in smahl
groups, and should hot.be restricted to comp}et1on of ever more detailed
as§1gnments made by the teacher. Critical thfnk1ng ghould stand high in the
aims to be achieved, and as potential Teaders in their future roles, gifted
and ta]ented students need a sense. of soc1a2/respons1b111ty

The program nature should be character1zed y balance and breadth but .
opportunity for specialization in keéping with the students'-interests. should
appear early. Emphasis 6n all-round developments should ‘be tempered by
.recognition of the fact that bright ch11dren may also have gpecial spheres of
interest and special blind spots; they should not be deprnv!d of the- oppor-
tun1ty to pursue their 3pecial strengths because of poorer perforgance in

* areas of weakness. Such an approach to learning requires flexibility in the
curriculum and in the teacher, and understanding on the part of the counselor
and the community . .

Cont1nu1ty in proV1s1ons for the g1fted and talented involves continuity in

*instruction, in the currtcu]um, apd in guidance. Recognition of the strategic
¢ roke of instruction in the education of the gafted and taiented underljes the

importance of the teacher’'as the key figure in the total growth and deve]op-

ment of the gifted and talented student. )
k R - . '\ - ' - ,
DEFINITIONS - ' . S

’, [N

,"G1fted and talented" are those identified by profess1ona11y qua11f1ed persons o

who, by virtue of out tand1ng ability, are capable of high performance These
arl children who requi d1fferent1ated educational programé and/or services .,
beyond ‘those normally provided by the regular school ‘program 1n_erder to real-
ize their contribution to self and society:

"Children capable of high performance" include those with demonstrated
achievement and/or ‘potential ability in any of the following areas. singly or
in combination; genera] 1nte11ectua1'ab111ty, specific academic aptitude,
creative or productive thinking, leadership ability, visual and performing
arts, and psychomotor ab111ty. -

"Profess1ona11y qya11f1ed49ersons“ include such 1nd1v1duals as teachers, ad-
ministrators, school psychologists, counselors, curriculum specialists, art-
"ists, musicians and others with special training who are also qgalified to
appraise pupils' special competencies ] -

‘“D1fferent1ated educat1ona1 programs" are those wh1ch display charatteristics
sugh as: (a) a' d1fTerent1ated curr1cu1um wh1ch dénotes higher cognht1ve and

Lt ﬁ .; 5‘303 »‘ < ' . N '_W
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* - insure continuity for a total program for the gifted and talented. )

. e - [ — ) . \

. RELATIONSHIPS OF PROGRAMS FOR THE GJFTEDiRND_TALENTED TO EXEMPLARY INSTRUC-\~

.
PO : - Lot '

L ‘ : . ] N ') ° : i /‘
_affective concepts and processes; (b) instructional strategies and curriculum =~
content which accommodate .the learning styles of the gifted and taiented; (t) °
special grouping arrangements which include a variety of admigj;tratﬁve pro~~
cedures appropriate te particular:children or geographic areas; i.e., special
classes, summer- programs, honor clastes, seminars; mobile regource rooms, men- °
" torships, apprenticeships, and the Tike..- o ' ’

SPECIAL TYPES OF GIFTEDNESS AgD TALENT-. _ ) \\\ ) - .

. \
The assumption that the gifted and talented are identical is erroneous. Al- A
though the gifted and talented share some fundamental charhcterig}ics,-the
level of development and the manifestations of theSe chaxacteristics can dif-
fer significantly among individuals within the group of gifted and talented.
Personal interest, motivation, values and se]f-awareness.élso interfere with °
the degree to which- these students are alike. % =\

\

‘The older concept of giftedness is related to acgdemic pot \iéal or achieve-
_ment which has been assessed by standardized measures. The\new trend of under-
standing giftedness proposes that giftedness is also the display of.specific
aptitudes or skills related to many-areas of knowledge or human undertaking.
Bes:ides the academically gifted, there can ‘be the tdlented, the creatively,
gifted, the psychosocially gifted gnd the kinesthetically gift Emphasis

has also been placed on recognizing. the gifted and talented in the context of
their own culture, using the knowldjge and understanding of that'cylture as a
background for identifying culturally different gifted and %ajenf&é students. "

Any pragram for.the gifteg'and talented should considef the.many, rather than
the singular, aspects of giftedness.” The program must provide for ‘the distin-
-guishable needs of the particular types of .giftedness and tatent, while simul- ¢
taneously attending to those needs which are similarly held by all gifted and -
talented students. If resources are available, the articulation of a Separate

program should be;anchéred to the elements of a general program in-order to

\

TIONAL MODES ANRQ TECHNIQUES

. ' , .
- . o . = -\ _‘ ~ - - ] . . . r
. The following -exemplary instructional modes ‘and teéhﬁ?ques_are an ihteg%a1~ AN
part of programs for the gifted_and talented: - . . {

¢ . - o - : C L
Personalized instructipn--Instruction that is-'planned for the Tndividua child '
inctuding resources and activities specifically désigned to meet that c ild's ‘

individual abilities and interests. _ . , )

A

Ability: Grouping--Subgrouping within—a group’to provfde for the varying capa- . °
biTities of members of tha% group. - ) ‘ :

i
.

Accelerati, n--In a non-gradéd school, aézeleration means fTéxib]e.movementi/
from groif to group acgording to one's ability or pace. In a graded sthool, |

acceleration means skipping 2 grade, advanced p]ahement,'moving to an adypnced

group, Or placement in a composite group.

a . . . N . ,56 lgﬂs . /“
. . v . X . . ‘
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" Enrichment--Provision for supplementing, rep]ac1ng or extend1ng the learnings
of a student - —

Independent Study—-Ind1v1duai study by a~student under the gu1dance or dipec-
t1on of a-teacher or othér deS1gnated person

o
Educat1on for the_gifted and ta]ented must include activities, or differen-
tiated programs, which provide for the learning styles listed above The
gifted and talented represent a group of ‘students whose. 1earn1ng styles and
thinking dimensions demand experiences which are outside the educational main-
stream. Even though personalized insthuction accemmodates the gifted and
.talented to a greater degree than the trad1tiona1 classroom operation may, it
cannot replace s separate programs which expose the gifted and talented students
to learnings that exist beyond the confines of even the best personalized in-
structed classroom. The idea that one type of provision will satisfy the
needs of gifted children is unacceptable. The Rremise 'that gifted and talent-
ed children are still children does not mean they are like all qther children.
Recognition of their capacities and potentials for 1earn1ng ¢haracterizes
them as deviating from the norn. ' . :
The argument that all children should have educat1ona1 experiencas to a -
greater or lesser degree as they relate to their ability to.learh is one that’
at least gives thé gifted and talented some special attention. Opportunitiés
tailored to the 91fted and talented but applied to the average student will
cause frustration and failure; conversely, opportun1t1es designed for the
average and presented tg the gifted and talented restr1ct self fulfillment

* and can also cause frustrat1on borEdom or fa11ure . P

- IDENTIFECATION - | U R :

®

-

In plann1ng 1dent1f1cat1on programs, it is™ecessary to def1ne gifite '

This may be done at the local level. ~Defimitions-may vary. from commun ty to
commun1ty, depending qn what levels.of ability and special talents are to‘be .
" included, on’constderat1ons to be made for environmental deprivatiohs, on.the.

number of children to be served, and on other factors. The definition agreed > [/

upon by a majority df an advisory panel to the U. S, Office of Educat1on pro—
vides general guidelines: ‘ A . . - .
Gifted and‘ta]ented ch11dren are those identified by 6rofess1ona11y
qualified persons who, by virtue of outstgnding abilities, are L
capable of high performance These are children who require dif-
““ferentidted ‘educational’ programs and/or services beyond those -
i) . normally provided by the regular school program in order to real-
1ze their con;r1but1on to self and society.

The'ab111t1es, either potential or_ demonstrated to be” 1nc1uded are generaZ( '

 intellectual ability, epecific academic aptitude, creative or productive -
. thinking, leadership ability, ability in visual and perfomng arts,, and
psychomotor ability.. This def1nxt1on of the gifted shouFd result in 1dent1-

.‘fication of thoseschiTdren who negd epgeial educatjonal provisions in ordetr *

’,;io }earn and to use the1r capac1t1es properly.

e e i.[)f; , ,) v -~
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Identification of the gifted should be done as a series of steps. The first '
step- is screening through the use of multiple methods; the second is identifi-
cation and case study. Screening includes some or all of the following:
group tests of intelligence and achiewement; creativity tests; teacher nomina-
tions; peer nomination; parent information; pupil data; pupil products; and
teacher and parent notations of traits and behavior. Identification involves
individual testing and a comp]ete case study and sh0u1d be fo]iowed by educa-
tional plans. .

A
- 1

9 . - .

. ' e
" FORMATION OF AN ADVISORY COUNCIL AND ‘APPOINTMENT OF- A STATE CONSULTANT FOR THE -

e

GfFTE& AND TALENTED . . i .

..Following approva] by the Comm1§51oner and the State Board of Educat1on of
"Edugation Af the Gifted and Talented Position Paper" dated January, 1975, the -
Board was asked to_appoint an Advisory Council. Members include parents, stu-
dents, educators and occupational teachers, school administrator;, Department-

al staff, and representatives of higher education . ‘ .

. Thé Program Spec1a11st for the Education of the Gifted and Talented serves as

executive secretary of the Board. The Board is kept infgrmed of all program
developments by the executive secretary and will be actively involved in the
development of a State,"Plans and Priorities for the Educat1on of the- G1fted -

an&;Ta1ented in Maine." . ’

+ ~ — —

Donald Marchildon {Team Leader) . )
Richard M. Knight _ ' N
Charies W. Ryan Ky . )

~ William Warvren ' B -
George Willett . : -
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— &« INTROGUCTION & o .

e, ) . ) ) e
 "Education is the cornerstone of democracy. American achievement is limited by

the quality of its educational system. A sound educational system must provide
—. equal educational opportunity for all students by offering programs that respond
t0 the individual needs, abilities, and potential of the nation's future citi-
zens. For this reason, each student must have the optibn of a multiplicity of
. services .to, insure developmental growth. A . .

Special pregrams have been developed in voqationaf\%ducation, early childhood

education, educatjon of the physically and menta]]y'handic&gped, and other

areas to meet the unique needs of many Students. Yet for the most part, chil- —
. - dren with exceptional gifts and talents have ‘been 7gnored: Contrary to wide-.

spread belief, the potential of each student cannot -be realized without .

assistance. Children with great potential remain unidéntified and uhderstimu--,/

lated even -in the best of schools. ST N T

~

It is not coincidental that-a.large percentage of our most potentially able
students is found among'today's rapidly growing group of .youth who have
. rejected contemporary society. We can only.speculat® about.the relationship <
between>this behavior and the lack of meaning in their school experience, but )
_research indicates that gifted children differ markedly from their age peers
| in ability, talent, and interest.~ This problem is particularly acute for
. _large numbers of minority group youngsters who unquestipnably possess remark-
able creative and leadership abilitiés. Too often only a handful of these
poténtial contributors emerge as builders of society. . :

- i 3
~ L -

+ EFINITIONS R -t ' «
, .
Gifted and Talented Students

.
» -

" Gifted and talented are those Jpreschool, elementary, or secondary students - :
identified by prafessionally qualified persons who, by virtue df outstanding o
abilities, are-capable of high performance”jn.any of the followg arpas,. *
singly or in combination: general intellectual ability, specific academic ¢

’abtituﬁe, creative or productive thinking abjlity, leadership ability, ability

+ in visual and performing arts, and psychomotor ability. These are students
who require services beyond those npormally provided by the regular school "~ - S
program in order to maximize ftheir contribution-to self and society. .Evidence )

. of.gifted and -talented capabjlities may be determined in many ways, including

- both objective and subjectivp.measures,, such as, but not limited to, intelli-

gence, tests, 'achievement tesits, teacher nomination, professiong]‘adjudicatjbn,

o
¥

" creativity tests, peer-nomingtion, or‘other méasures. ] . ,

- * %
. . - e . Y. _4
.
. 4 * .
- ’

-

Differentiated. Educational ﬁrogram

A diffe}entiaféd education p}ogéam is unique in that it involves tﬁ? use-of
e . ‘curricula, methods, andhmaterjals beyond those practical or essen?ial for

T , do7 T

.I\)‘ - - . Qe ) .
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. children of lesser ability. Although considerdble emphasis is placed on the
development of higher level cognitivé concepts and processes (divergent, con-
_ vergent, and evaluative thinking), experiences in the affective and.psychomotor
‘. domain are es¥ential_for the development of, theygifted and talented student.
In some instances the latter domains may take priority-emphasis fer speciftc

[ .

talent development. . - .
. . : L
In the gifted and talerfted curricu]mnf planfiing is not the s¢le>domain of
educators. Students are actjve participants’ in structuripg their educational |
éxpefiéhces._,A_varieé{ of curricular approaches as well.as individualized and
-group arrangehents, which are qualitatively different from general education
programs, are needed: flexible sthedyling, modified team teaching, ungraded
sequencing of materials, independent study on and off campus, seminars, insti-
_tutes,~workshops, study thyough travel, and mentor learning experiences. '

‘* " Successful imp]eméntation of a differenijated program is dependent upoh‘thew
. .development of appropriate learning experiences and‘alternatives to match the
specja]izgd talents and gifts of each student. 5
. e ) . ~..7 ; . ¢ . . ~
MARYLAND PLAN FOR GIFTED AND TALENTED PROGRAMS . - Y
o . ( i . R * ) t. .'\. R .
. The purpose of the Maryland-Plan is to encourage and assist.the 24 local SchooF
. .. systems in the initiation, development, and improvement of educatiqpal_Servicqs

for gifted and talented;students. .
The responsibility fo? providing educational programs to all on equal terms

{ _belongs to the local education agency. It is recommended that each locdl edu-
‘cation agency develop plans and provide funds for. programs for gifted and - -,k -
talented studentsh Each-local education agency, with the assistance of the °

. State Department of Education, should develop procedures-and criteria for -,
sidentifying gifted and talented.students and develop sghedu]es with pertinent

" milestones to achieve program implemeqtation.

4 . < . [
ISR

~ . -

K

Ob;ectives-' & o

LT — - — : — :
. T, To provide. Teadership to the.24 local school ’ . P
- -, systems in the initiation, development, and C e ,
¥*,  implementation of brograms for the difted and’ B

‘talented. . | J . . .
« a. " Establish position of GpQ§q1t3hf for _ “ ’ Q
: gifted and talented programs.g .
b.. Encourage the aés{ghment of staff at the . . " o,
’ lTocal level to coordinate programs for .. T
~gifted and talented. o T e T = . ‘

‘c. . Appoint a broadly representative State
Advisory Council.

. . 1, h NS
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.d.- Estahlish a Department working team for
© gifted and ta]ente%,

. S . '
e.” Develop long-range (5 years) and short- .o . .
range (1 ‘year) action plans. T Co .

To develop broad-based support for gifted and -
talented programs at all levels. The support
of all groups concerned with the education of
gifted and talented students should be sought,
" including but not limited to department of )
.education leaders, local, educatioh leaders, | ,
school administrators, teachers, students, . ’ .
parents, legislators, college and university ° IR
educators{ and others. . . . )
. a= Establish a communications nétwork among
designated representatives of the Maryland >
State Department of Education, LEA's parent,
7 groups, and institutions of higher educa- .
tion. . S

b. Disseminate information through print and
graphic media, conferences, meetings, and
* workshops to all persons and groups inter- .
. ¥ ested in gifted and talented. ’
¢. Encourage LEA's to involve teachers, stu- ‘ .
dents, parents, and citizen groups «n.the »
development of programs for the gifited and
talented. 7
d. Develop and conduct activities for citizen - .
_ group$ to foster awareness, undérstanding, ’
. and support for gifted and talented programs. -

3. 'To.collect; organize, and develop info atibn,

‘materials, and”statistical data necessary for'the = v -8 b
development of programs for the gifted and
talented. PO . : ) ‘ .
a. ‘ldentify baseline data on gifted-and talented c ’
' students at 411 grade levels prior to the :
implementation of programs. . . :
“b. Collect, analyze, and dissemindte baseline
- data to LEA's.”
¢. Compile and;dissemihg%?zinfbrmatfon*on‘pFograms;_
financial resources, and\Qpportunities;availqble L
for gifted and talented students outside of the o .
' : pUBlh.C; SCh?Q]S- . " . e "j“““*%% )
~ Loen 1o : e
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Objectives ° e ' .

R

d.

4.

To develop effective procedures and 1nstruments

Compile and d1ssem1nate 1nformat10n on the> N

availability of interested professionals . <
in various disciplines to work with g1fted

and talented students.

<

to be used in the identification<of g1fted and:
talented students. )

Determine a rationale for the identification
of- gifted and ta]ented students. ;
|

Develop and disseminate general quidelines

for the identification of g1fted and ta]ented

students. - . . : ‘

" Assist LEA's. to develop compréhensive 1dent1- »

fication procedures, including screening .
measures as well as, criterta for persons -
qualified to seleft students for gifted and
talented programs.

Assist LEA's tb refine and evaluate screening : ) .
procedures' .
Disseminate ref1ned screen1ng measures and I

~gu1de11nes ) N

5. To"develop and implement qualitatively d1ff’%ent1ated
curr1cu1ar programs &t all grade levels. '

a.

'

Appofnt S%éte task forces to define differ- =« . :
.entiated programs in various(burricu]ar areas. -

1. Determine the.characteristics of gifted .
.and talented students 1n each curricular R
area. :

.

(Y4

2. Déterminé'the needs of gifted and taﬁénted

students in each cyrricular area.’ o

3. , Determine which of these ¢an e mét im
. regular classrooms ahd: wh1ch ‘fequire other
arrangements.

Assist LEA's in the deve®opment of plans for
‘qua11tat1v¢1y d1$fhrent1ated programs in - . )
curricular areas. R

. 1 v
0
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Objectives A

- g F

C. A sist LEA's to develop designs and
guidelines for 1mp1ement1ng and evalu-
ing differentiated programs in each
_Qurricular area.

d. dentijy develop, and evaluate model g
7 ePrograms and demonstration projects
, in curr1cu1ar areas which exemplify
| . successful elements of qualitatively
differentiated programs. ~_
e. Develdp resource centers to provide - . K
* continuous technical assistance to ' :
LEA's, students, and others for *
program development: in curricular . \\
! areas. ‘

- f. Identify and evaluate organizational , )
patterns which enhance differentiated - -
: . programs. - ‘ ‘ -
g. Assist LEA's in the identification and . )
development of differentiated instruc- . . -
. tiofal materials, equipment, and other
) resources zn curricular aﬁgii1 '
. «ah. Develop cr1teraa to evaluate ‘learning’
ﬁi% © processes, utilized in d1fferent1ated
‘programs in curricular areas

6. To develop and implement tra1n1ng programs and
activities for administrators, teachers, par- .
ents, and other community leaders to allow for
the development and continued improvement of
gifted and talented programs.

a.  Cooperate with "ifAstitutions of hlgher .
learning in the development ofdgraduate o s
programs for administrators and teachers .
in all 1dent1f1ed areas of talent

"

T4
i

. . b. Cooperate w1th institutions of higher

C Tearning in the development of graduate . . .
' programs for teachers of g1fted and ’ A
" talented students. . ‘ | ) -

- c.” Plan and conduct in-service brogramé and
' workshops for teachers in var1ou9tpeg1ons
of the state, - ' e

- D N ¥
A\ - Tau

e

T




Objectivas - .

A .

d. -Develop and conduct'1eadegshipOtraining
ingtitutes for school administrators
and supervisors. S
e. Establish techpicaf assistance systems
o . for gifted, and talented programs in,’
each region. .
¢ f. Arrange for edugators, interested citi-
zens, and.other$ to observe exemplary

g. Develop and impiement procedures for.
evaluating in-service training programs.

h. Develop and implement procedures, to
train volunteers involved in mentorship
v programs. . oot
" .t 7. To assist in the develogment and implementation
of researgh-related to programs for gifted and
talented students. *

a. idenfﬁfy°significant research dealing
with all aspects of programs for gifted
. ‘and talented students. '

by Cooperaté with LEA"s and institutions of”
oot higher education in\the identification
of needed research. "

c. Cooperate with LEA's and institutions of

o . higher education in the initiation of
‘ .o (esearch activities related to gifted
-\ and talented 'programs. :
A

s d. Disseminate research data on gifted and
. talented students and programs.

8. To seek financial resources to assure.the
planning; development, implementation, and
evaluation needed to maintain programs to

. meét-the needs of gifted and talented students.

-
H

a. Provide for projections in the-Maryland

. State Department-of Education budget to
- initfate and maintain programs for

(-~ gifted and talented students...

I
g, ——— e s 5 e

» - pragrams for gifted and talented students.
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y . , [ —
. Objectives - .
: S " )
i . b Search'ex1st1ng federal legislatidn to ,
B . ,‘ determine what monies from discretionary - _ o
‘ J and ‘categorical souncesﬂmightvbe'di?ect]y e T TR T e, e
=t . or 1nd1rect1y»re¥a€ed to-pragrams for , .
‘tﬁe.g1fted and talented. ‘ Il
) c. Develop a systeﬁgfic plan to "initiate * v
> needed legislation that shall provide o '
State funqs for programs for the gifted
and ta1ented )
/‘? 2
. d.  Appoint an ad hoc committee to:seek - v , )

 C funds from foundations, industry; and.
' business td. support identifiable regional
, and Stateé components of a comprehensive '
~ plan for programs for the gifted and :
talented. . State.components of a.compre-
‘ ! hensive’ phan for. programs .for the gifted .. .~.
S and ta1ented
| . ~ .
e. Estao]1sh procedures-to coordinate the
' various resdurces of funding (federal,
State, local, private) that may be
obtained to sapport ayogmprehensive
_program for the gifted a

educat1on oﬁ
€ local, State, -and

- . To coordinate efforts for
\ gifted and talented at
' ~ natjonal levels.

.. Stdte educational resources available

for gifted and talented students. o 4
./ Identify various local, regional, and “ P T
~-State cultural resources available for .’ . ' Ly

gifted and talented students:J

.4c. Develop cooperétive«effortsiﬁmodg A o
. ' various institutions having programs
| idb? gifted and talented’studen%s

'ld. 1~Deve10p regional and State centers-which.
| | extend” and erimich regular school programs ~

for g1fted and talented students

Part1c1pate in 1nterstate ‘and nat1ona1 - . Y U B
\projects and activities. . . L&

e ama— e gr—— e e S -

Q-
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Objectives ' .
- - \ ] ‘ T .
/////// f. Develop cooperative efforts among insti- .
' tutions of higher-learning to provide ’///’)

+ . Flexible curricular opportunities.—

- reflecting the needs 6f gifted-and
talented students in e ntary and
secondary -schools

| / - y -
HaroldTott {Team Lead L .
* <

) o aa -

«  _’Bavid Kimmel % l . .
Joseph p. DeSantis ‘j
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MINNESOTA

POSITION STATEMENT | ’ s

o= 5 Medp Minnésofd recpgnize.that.at.the-present time there are” Mifinesota State' -
Board Approved Plans in Career Education and in EdGC&tTon of “the~GiTted—A~
State Plan in Vocational Education is currently being developed. It is -

. desirable-that a synthesis of these three plans be developed and that any
activity involvipg the synthesis of these plans not be in conflict with any
precepts included in any one of these individual plans. In"addition to this
synthesis of the three state plans, we believe that the role of the guidance

‘counselar is pivotal to vocational education of,the gifted and talented.

This position statemaﬁf‘will be in agreement with the Minnesota State Depart-
mentuof Education's general philosophy of education which states that:

In 1976 the Minnesota State Legislature passed the Bill (commonly knowm as the
PER Bill) which recommends that all school districts in Minnesota involve
input from representatives from the community, adults, parents, and students
as well as educatorsimdeveloping their schdol educational plans. Each “
educational plan shodld include planning of the 1ife/careers/ocgupational
education process. ~ L

N

The following statements from the State Plan for Career Education (approved
by the Minnesota State Board of Education on December 13, 1976) are applica-
ble ta/thg needs -of the gifted and talented student: '

k)

1. Minnesota education needs to proviﬁe adaptability skills required
to keep pace with our.rapidly changing society; includigg the wo
of work. Many persons leave our educational systems at bo e
’ secondary and post-secondary levels poorly .equipped with those .-
skills which are essent}a] for making success transitions between’
- school and work as a 11 e]ong‘patffrg;/,/ :

LN

2. 'Students need tg see meaningful relationships between what t
being asked to learn in school and what they will dow
the educational system. This is tree 6f both th who remain to
graduate and those who leave prior to graduation.- T e

E

©

e
- ke %

oo . 3. 1nﬁésota‘education needssggxgdu e for the broadest range~0f career
' options available to our soCiety. - - - . ' .

,,,,,,

o \ 4. Persons nee

ecome familiar with the requirements and rewards i
careers in order to make career decjsions in their OWT,:1/>/////

interest. -* - ‘ - _

There is a need for the elimination of all sterotyping.
¥ group member-

roles based. on income level, sek, ethnic or ming

: ship, physical or mental attributes and c al or religious .
i < - beliefs which should be reflected i € educatiendl and work—
, - options typically pictured for-these persons through our educational "’
T ef . system. SRR A Coo o
AN ST P . S '.“".—J"‘ ¢ /‘ o ¢ . , \ ' o <,
Yo o o115 ‘

T




Sy

6. . The\public, 1nc1ud1ng parents, students and the business- 1abor
community, should be given the opportunﬁty to participate in the
development and eva]uation of career educat1ona1 policy.

» - 7. Minnesota education needs to meet the spec1a1 career development
, needs of females,. minarities, economicd1ly disadvantaged, handi~ -
Ll .§é§~ ) V;oapped and gifted and talented persons in our society.
’ *.=8.  Parents have .a_ need for 1nvo]vement in the career deve]opment of
. - their children. This parentaT 1nvo1vement requires educational
’ - support. , . —

. ~
[} ]

Additional statements from the State Plan for Vocat1ona1 Education will be
included when it 1s available. ; 3
On April 1? 1976, the Nhnnesota State Board of Educatlon‘approved Exper1-
mental Guidelines:  @ifted and TaTented. - .

P

GOAL STATEMENTS ot

>

1.-- Appropriate measures should be taken to insure that the glfted students

~== with their levels-of ability.- - ~ . .o

a. Use of-conpetency-b cr1ter1a for course complet1on ratﬁar than
numbers of hours- . o "t ,

ecognition of the necessity for subJect re]ated courses at a level
which enables the gifted students to become prepared for career '
‘choices beyond those currently*applied«to the vocational offerings,
(This concept is stressed in the book Vocational and Career Educa-
.~ tion: Concepts and Operations by Calfrey .Calhoun and Alton Finch:
Wadsworth PubTishing Co., Inc., 1976 as cited on page 46 of Voca-
tional Education: A’ Cha]]engAng Alternative for the Gifted and
- Talented Student-by Bruce Milne_and others, Educational Research.
and Service Centesfylhe«University of" §outh Dakota, Verm11110n, N

South Dakota 197 B
cC. Mod1f1catlon ‘of the currmculum in vocationat courses in order to.

" meet the’interestS'and néeds. of the glfted students within a g1ven
‘vocational area. “In some cases 4t might-be netessary to involveZthe.
gifted students in the deve]opment of the1r own programs.

_ Lt

2. Affer Goal Statement #1 (above) has been accomplished there;needs to be

a rogram which will establish a state-wide awareness among local and
$nesota State Department,of Education educators, the public and the o
ted stlidents of the potentially life-satisfying occupatlons/careers

o

o

; at the secondary and post-secondary, 1eve1s “
B / T
3. " In-service and pre-service tra1n1ng for gu1dance,counselors, vocational ¢
. educators and other profess1ona1 personne] shdu]d be prov1ded in.onder
to assist them in: J . ’ .

Y16

“w

entering vocational education courses be provided opt1ons consistent -,

available through h1gher education programs as well as Vbcat1ona1 programs -

: - : = L4
s, .
ERIC . - ‘ | R
. - . . ) , - i . . . -
R A 7ext Provi c q ! . Ve, . . . o -
.o~ ) “w .. N - - N ’ . . .




b. ~ development of 1nd1v1dua]1zed and dézzﬁgsg;aated prograis for.the

. Information will be presented to school adm1n1str§tors and gu1dancé“

o " - . p
;§\ P . ) L . ]

..aﬁ ) . o ‘ d:}m/“’ ag;{;{ q:
a. ’id ntif#catiqn of gifted an aLen%ed,students Co

<

g1ﬁ;ed ahd talented students in app age yocatﬂonal progrars’

vocational education. ~

/

C. recogn1z1ng opportunities for the g1fgﬁg&and fafented students in

~—
N v

4 ¢
_ ‘ counselors about the opportunities availdblg for gifted students in
secondary vocational genters; area vocational techhical ‘institutes;
o private trade, schools; community-based pragrams such ‘as Exper1ence-
_ Based Career Education Programs, Action—teagning in Minnesota, Business’
. “Economic Education Foundat1on other 1nst1tu;ione of higher learning and
qtheémpubl1c'and private agenc1es ‘o . . )
) -, - B o 4
4 . [, v “Q A
° E i ) )
Objectives & . ' SRR -
~ — - : GL = - o - .
1. Presentation of plan to the E]ementary and °= -
R, \Secondary Education Section of the Minnesotag - :
\ - State® Department of Edu€¢ation for recommenda lon. Y. .
2. Presentat1on of plan to the Pupil Personpe] ‘t .,
. Section of the Minnesota D®partment of " S \
Education for recommendations. R . . L
) . 3. Presentation of plan to,the Division of Vgcational’: ’ oL
Education: of the Minnesota State Departme ‘;pf, e 0.
. Education- for recommendations. N
4. Revision of plan according to above recommendatione. ‘
& -~ 5. Submission of plan to E]ementary and Secondary -
‘ Education Section, the Pupil Personnel Sectibn; R
. and the Division of Vocational Educat1on for I T
- approva] o e e
- 6.. Submission pf p]an to the Minnesota State Bdard - - R
C . of Educatjon for, approva] .. T UL
M *T . ' -~ \ @
7. Implementation of Goal #1 coongat1ve1y with - .
, / * Division of Vocational Education, Elementary., c).
o and Secondary Education Sect1on and the Pup11 -
Personnel Section. . - M )
‘8. Implementation of Goal #2. -~ . ‘ * SIS s ' ’
S wbi ~implementationr_of Goal #3. . : ¢: )
- 10. Implementation’ of Gda]?#4. T
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~POSITION STATEMENT S

&

) - o - ; ) -
The purpose of education for the gifted and talented student (K-adult) is to’
equip the student with the attjtudes and understanding, the#vocationa1 skills
and abilities, and the knowlédge which will enable the student to develop to
the maximum potential. This is considered to be socially sound and economic-
ally practical. -, ‘ , .

. { . . .

By definition, the gifted andtalented students are those identified by,
professionally qualified persons who, by virtue of outstandfing abiHties, are

.. capable of high performance. These are students who require differentiated

.. ‘'educational programs' and/or serviges beyond those normally/provided by the _

. -society. ) : .

regular school program in order to realize their eontributions to self and’

L %
e

Consifleration is being given by the vocational divigion of the State Department
.of Education to implement all vocational education programs beyond the secon-
dary level on an open-entry, open-exitmgggggg;;which will, of necessity,.
individualize all instructional programs €nabling students to proeeed at

.their own level of competency. The vocational counselory in Collaboration

with all instructional personnel, shall be committed to the role of assisting

. gifted and talented students in “identifying a program of study, .in all

aspects of personal developments,.human relations and attitudinal skills in
order to provide-an easy transition into the.world of work. .

The State”Department of Education is committed to the phiiosoph% of 'providing
programs for the gifted and talented students in accordance wit existing
législation, guidelines, and State Board policy. Further, it is the position
‘of the Mississippi Department of tducation to actively promote, help develop,
and assist in evaluation of programs for gifted talented students at the
K through.adult levels. - w -

NEEDS STATEMENT . —_

TV .
Gifted and talented students and youth are i
-markedly from their age peers in abilities, talents, interests, and psycho-
.logical maturity.. The most versatile and/complex of all human groups, they
suffer the neglect that is typical of g¥l group$ with spécial educatjonal
needs. There is an enormous ipdividyal-apd social cost when:talent among the
state's students and youth goes scovered and undeveloped. “These ghildren
cannot™ordinarily excel without¥assistance. Special educational’ programs -
provided to gifted and talented students can and do produce significant and
measurgble oltcomes: ° R .o - '

Recent figurés gathered by the Bureal*For the Gifted and Talented of the

‘A~_United States Office of Education show that about three to five percent of

school age youngsters can be characterized as "gifted." .0On the basis of the

. 1970-71 elementary and secondary school population, the United States has .

Re

0

between 1.5 and 2.5, million gifted students.

R A7 .
. ! B _
e , - .

ARy

unique p0pu1atioh, &iffering .

T8 e - e e
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According to the more conservative bf th@%e-aatiqna] percentage %1gures; there
are’approximate]y 16,000 to 36,500 gifted students in.the state of Mississippi.,

In 1974-75 nirfe .school districts applied for approval through the D?wision. .
_of Instruction Education for programs for gifted and taléented students. In | -
addition there were 2 Title III ESEA programs conducted for the gifted and '
. - talented. On an A.D.A. basis, there were approximate]y 400 stugents partici-
‘ pating--only one out of &very 650 eligible children who could have benefited . h
E . by special programs. This extreme discrepancy evidences an overwhelming need :
. _— to assist school districts in providing for their gifted and talented students.

.
~

. \ .
\ ) - . - . < : R * . FY
*

Objectives - . . e '

1. Review research on gifted and talented. $
= » . .- N
2. Assess needs. - . ] —

3. :Réfine and synthesize individual state purposes .
- *“for gifted and talented students in vocational V4
education. o Ty

4. ' Establish the vocational education for gifted N
and talented gpals in Mississippi. T

". - 5. Promote and coordinate the development of
vocational programs for gifted and -taTented
students 49n the Mississippi Public Schools

.6. Develop a professional and community support .. t
base for'this promotion of.vocational programs
for gifted and talented students. .’ . -

7. Build a mechanism for evaluation of , -
yocational- program for gifted and talented ° -
students. ) o ’ :

8. 'Provi&esin#segbiéé’training for administ(ato}s, ’ ‘\' . S

’counselors, and instructors. .
> . t v %, - “w *
9. Establish a public relatjons:program on the

vocational education pro@rams For gifted and . . v, ~ ) -

talented students. < .
B > Y IS :
10.. Establish eriteria for idenfRifying gifted = . oo
and talented students for vocatienal programs. . .

11. Follow up on. students in vocational education
- for gifted and talented programs. _ .

- . . [
. 2 L4 ; ’ _ /

i James A.iReeves (Team Leader')'° doe McDanie] ' J. Max Munn’
Rt 72119

K - “. v %
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POSITION STATEMENT . . LT ~ . . S’
o ’ N L B \\7T. R s B
.t . The Missouri Department Elementary. and Secondary Edqcatfon recognizes that
children and youth‘i demoeracy have a right to a program of educatiomal ‘- ‘-

experience which provides opportunittes for development to the full limit of
their capabilitiesy . . o v ~ :

‘ The Missouri program for the gifted is éﬁ%ab]ished/by'enah]ing 1egis]§tion
which recognizes the obligation'of school districts to. provide education
_appropriate to the needs of special .populations. . Gifted and talented students .
include those of generally advanced intellectual development and also students:

»  with special talents, ) > . _ —
Legislation enacted .by the 77th Gené;;; Assembly provides state supports for | ,
. 'gifted and talented students tog 1ﬁc1uﬂe one-half of the teacher's salary and
‘ © . one-half the cost®df reasonable materials for support. ~ S :
With the/implementatignof Title I of. the Educational Amendments of 1976, the
state will develop a;five-year plan describing the delivery system of career
and vocational ‘edtucation. - The five-year plan should make provisions for an
increased awaréness of, opportunities for fhe gifted and talented in selecting
reparing for careers through vocational training.” Vocational
trainimg programs should provide cateer opportunities and training to include
more of the gifted.and talented., * .

GOAL STATEMENT + _ - : B . ,
Y ‘\\tl Q”""‘"’—"“”M ’ - . ) - ’ ’ /

Missouri will increase the occupational.and/or caréer altérnatives fo¥ the
gifted and- talented students at the $econdary and post-secondary levels by
_assisting them in selecting appropriate career choices and acquiring skill
. training compatib1e‘hith their needs through vocational education programs .

b_y 198.2. . - ~ . °
. - ‘ ' - - - *- ’//
N -« C e ¢ é"/ L * LT ’ o < ‘ -
14 ' . . v ~ X —
.+ . Objectives_~ . Time Line
1. Formulate an Advisory Committee to include , May 15, 1977 A
-« .- " vocational educators, state; local and -gifted - .. )

_and *talented personne]/;o develop or mpdify
a plan for delivery of ‘services.

A . . . — \ " ! ?
¢ - 2. MAssess needs of potential gifted and tdlented + - . ,
5 ¥ studénts and identify vocational resources, B Lo
v 3. Review status of gifted and talented education: : 0° A “ .
. in Missouri. ) . ‘ : _ .
. "/f;-\ .,_‘ - . - ' . ;- . . -
; L - (;;;: .- _ ) '73 - Py " N - . Rl -
. o ¢ st ,.'. ‘ B ~120 L | ) “ B .

Nod I
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’ Objectives , 4 ) Time Line
:ﬂ i : L . A - . _; 1 < é
- J r » N - . » i . ke

4. Establish awareness and recruiting programs 2
: ' in state. . S « N )
T ‘-*n 3 Do . . . ) o

- o > P i} " ‘ :

. .

R * Nila Hibd%s;()gam Leader) . . - s ] N R

L B -
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, MONTANA R . ,
;> . "POSITION STATEMENT . - S C

. .,

' ¥

hrough the educationa] processes in the state of Montana, the opportun1ty will

T
. '‘he

provided for all students (e]ementary, secondary, post- secondary and.adult) ~, .
S tQ reache their. maximum potential. k o s
. . . 1., Work on attitudinal changes of academ1c teachers admlnlstrators and’ "

schqpl boardrmembers.

R - [ . .
-~ »

Zﬂ' Up-d%t1ng vocational information fbr those de51r1ng current~data

3 -

, 3. Develop an awarehess program to make the pub11c aware 0 fted and
T \ " talented persons. ) ' . .
5 . 4. . As part of-#3--counsel glfted and talent tudents into vocat1ona1
o .8 as well as academic and genera1 ed on programs. .
o oo ,_5; Develop an identjficatio stem to discover gifted and talented T
- 6. For Montana--Deveidp 1nd1v1dua132éd ‘programs for gifted *and talented
g students are within the framework of existing votational .educa-
i tion grams or develop a-cooperative system of utilizing vocational
P cation programs on a regional. basis. - L. .
- 7. Creativeness--For gifted and ta]ented per50ns is a basic requ1rement o
T - lfor fulfiliment as an-individual (MasTow's Theory of Self-Actualiza-
AR . “tion). s T ~
) - . . . " R —_— — S ——__:-//,—-’
) ‘w8 Make vocationa]-guidance &ounselors available to g1fted and talented
A students as well as to a]f othFr students. \
oo s.~~ L R - ; .
e s . — 3
o 9. A student should be encouraged to visit counselors--even though they - - -

L are doing 0. with acaaemic coirses. . ' .. _ B

i 0. . Coordinate g1fted and ta]éhted programs w1th1ﬁ?Mgptana schools with ‘
. e & the areas.of art, professional areas, general education and academic o .
R areas‘ This wou]d prevent,"one~sub3ect" spec1a11t1es “from deve]oping T
““We ﬁeed tota] community involvement and need to be ab]e to send - « Q
g]fted and talénted students out to these commun ity resource people
for training and involvement. - U . . .
l niourage post-secondary inst1tutiohs to deve]op "mlni" workshops in
\’vocational education areas for gifted and.talented students. .

Under awareness area—-provide counselors with, time “during the schoo]

year ‘to. tour suscessful vooat1ona1 educatjon programs at secondary
pe bndary schoo]s. Lo . , - e

RTINS BB - - : .

ess. of vocational education, vocatiqnal educat1on g

] q 1n§:how tes Tive "

Lol
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- -sthis group of students. " o N
» ] ’ L ﬁ " : ’ : * b‘.
James A. Goldem (Team Leader) = .+ . : : \
Cardtyn Miller ‘ . .
‘Ken Siderius S L T e *
' : “ S N ;
. - N ; » -”

Objectives . ' 4////;;////////” o .
. . . ’ L

Who s To Be Invo - S P

Spects of public and private schools in Montana.

. 4 N
i ~

What Is To-Be Done !

.,
- -

0eve1op a program of awareness of gifted and talented needs of students
in vocational education. :

Plans_for assessment and 1dent1f1cat1on of students will be discussed as
well as means of carrying out assessment and 1dent1f1cat1on.

- Resource aspects of gifted and talented education w111 be d1scussed in.
LT the areas of: N

-
2= .

= 1. staff selection and testing;

> [

2. leadership;

- T‘fggd.ng, R ‘ .o . S
4 : . / i

. 4, §t1me, fac111f1es and equipment.
Y .
when Are Actioﬁs To Be Performed

- % . -
-

v ?

) Since Montana 1s a large and rural.state, the actions will take p1ace
* duringythe 1377-78 school year, -

., .,
- . k\

B ~
>

,__x_Are Xou Moving Toward This Goa]
; Research shows that a segment,, of students in vocatibnal education are
‘g1fted and talented. - At the présent time, the schools of Montana .are
. doing very little to provide far maximum educat1ona1 opportun1t1es for i

Bty -




NEBRASKA

“

POSITION. STATEMENT. - . 5 =

PN
>

. ) *

Y . . <
The Nebézzka Department of Eduaéiion will, through the_combined efforts of the
Division of.Vocational Edfication and the Division of Instructional Sepvices,.
provide-technical assistance to local education agencies throughout the State
in conceptualization, design, implementation, evaluation, and follow-up of
strategies which'will give gifted and talented students exposure and/or train-
ing in a variety of vocational- programs.* -

-

.

»

GOAL STATEMENT

]

. “
4 -~

-

~ Pending the funding of a proposal for inservice education (EPDA), a conference
will ‘be held for participant-teams (2 persons) from 20 schools. A vocational
-téacher and a guidance counselor are the suggested team personnel. !
Awareness of the benefits of vocational, prepardtion for gifted and talented
students wilT*be the topic.. Materdals developed by the project for vocational .
education for.the gifted and talented will be used to supplement the expertise
of consultants knowledgeable in the area of vocational education for the
gifted and talented. - A . .

-
‘

Commitments to operationalize the vocational education for the-gifted and
talented cdncepts will be sought from participating schggIs. .

e e , - .

A

foné’ﬁange Geals . _— S

The twenty project schools wWill serve as exemptary,efforts in the attempt of
the Nebradka Department of, Education to encourage expansion of the vocational
education for. the gifted and talented concept statewide. .

and counseling, ‘and vocational education will provide the technical assistancé

<

to dny or all schools expressing interest in developing the strategy for gifted
_ anditalented Students. - T ‘ S ‘

'Thé State Depa?thént,of(Educat1on Consultants in gifted eddcgtipn, guidance -

.

. - )
cawd ’
: s

R T oA . ) T

‘ Séjé¢%ed teams, (two persons) consisting of a* vocational educator and a gyid<
‘Ldﬁ%é,béhnséIOr wildebeé expected fo develop.a plan of action for implementing
~ the’inclusion of the”§ifted:and, talented -students .in lacal secondary vocational -
seducation programs, . .. e - . ‘ -

\ ‘o
[}

r-inservice funds. '

0]
k) el

Partion of ‘4 proposal f
i /»“/‘
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Object{ves — ‘ .

-

This will be accompl ished through:

1. Gaining input from the speaker/consu]tants and
curr1cu1ar materials produced for the. conferen

2. Implementing an awareness program based on the

project title which utilizes the materlil§/aﬁé

information provided.at the confereggg,

Ce/

Introducing & plan for attra t%ﬁﬁj/recruitihg
and enrolling gifted s@/denf§’1nto local

voc§t1ona1 programs.

4, D1ssem1nat1on//? plan with other teams for
sharing-purposes. Diseernment of the criteria
for the classification of g1fted/ta1ented
students and regulations for approVa] programs
as per State Board Policy.

,

"Richard Campbe11 (Team Leader) ~
Roger Hudson -
Diqne Dudley '

.t
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NEVADA *

5 L

~— In keeping with the general phffosophy of .education in tﬁgﬁState of_Nevada--

: to provide equal educational opportunities for Nevadans (K-post secondary) as
reflected in State Plans for Vocational Educdtion, Career Education,-Gifted
and Talented, the elementary course of study; it will .be the position in

Lo Nevada to. provide Increased emphasis upon opportunities for gifted and, talent-

-, ed students in vocational and career education. In support of this-general «
/Bgsdtion, the following more specific recommendations are appropriate:

: - 1. . The'annual vocational pPlan and the five year plan for vocational educa-

tion will address ghe special needs of gifted and talented youngsters as
~areas of priority. ‘ !

2.~ The definition’of gifted and talented should be expanded in the state

- --plan for exceptional pupil education to include factors other than
: academic achievement. o

G 3. Criteriaqshouid be.estabﬂishéd,for the identification of talented youngs-

o ters who are q]ready involved in vocatijonal education. e

L h. Guidance and counseling traning;‘plgnnﬁng, operations shpula provide'f -
leadership in bringing students, pdrents, teachers and the business com-

munity together to focus upon the vocational needs of the gifted and
talented. D :

. 1

''5. Nevada bommuﬁity colleges, wﬁ?%ﬁkﬁave a sigpificant role in sérvingfthe ~

.~ ., _improved articulations with Nevada Senior High‘Schoolsi . -

A»staff:devé1bpment program shouid be éstab]ﬁshed to prepare vegetional
-teachers to méye adequately meet the needs of-gifted and .talented youngs-
ters who are in their programs, and who may be recruited to their programs.
). o8 “ - o ' o

Vocational education for gifted and talented youngsters should provide
- Jopportunities in all occupations' for which training is available, e.g., ¢

female §tudents‘shouldgpeaen¢buraged~t0 consider what have been non-
traditignal. occupational“areas. ' e

H
Al

.. Jo- respond-to these recommendations, it _is -expected that mecessary addenda will
ok Jbe made to the state plan for vocational education and the state plan for :
" T gifted dnd tdlented. These addenda to state plans will provide-the necessary

- - senabling policy changes in order .that the following gction plan may be imple-
- ‘mented, L P U . RS '

T S0 N td
P
' -

. A
126 >
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P
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needs of gifted andgtalented youngsters, should increase their efforts at -

N,




Objectives, o ", » Time Line

PLANNING:

1. A p]anhing‘groqp'w111 be established. _ June 1, 1977

The planning group will be representative of,
but not 1imited tp: vocational education,

. gifted education, business and-industry,

- .community college, parent advocacy group.

The planning group will éstablish general - -
guidelings and/or time frame for-an awareness-
program. - .

The planning group will draft modificationé
to the sevgra]ts;ate_plans.

SETTING: ;
* The general goal of the gifted and taledted/ _.
vocational program shall be .to create an
increased awareness of vocational opportuni- a"
ties for gifted and talented students through &
a systematic tnformational program to school
boards, prdofessional educatérs, the general
,E:bl'lc and most importantly gifted and .
lented students and to more adequately meet
the vocationa] needs of gifted and talented |
youngsters, oot T«
The more 'specific objectives will -be set by
. the_planning group and will_be responsive to
‘. the recommendations joutlined in the position
. . statement. Ca% b

C " PROGRACOHPONENTS: :

7. The ‘Ect‘h‘mfglan in Nevada will include the

. - f01lowing ‘components. - The specifics of these
components will be:refired by the planning

) gr‘oqp'sk. X 4 Lo

ey -
3

a. a-model program in one district. - .
b ) -establishment of a statewide informative
—_-system for the state of Nevada.
... ‘€.~ a'mini=conference madeled after the five
©-“‘regional..conferences. . s -
; - a;student feedback system.
- -evatuation design, '

 staff developnent -




POSITION STATEMENT -

\

In New Hampshire it is the responsibility ‘of each school district to provide
. appropriate educational experiences, at public expense, for all students, age
. six through high school graduation or through age 21, Beyond that such

vocational training or retriaining may be provided as is required to meet] the

needs of the areas and y?be offeréd by either public or private suppoyt.

‘ ' . SO :
\\\f> In addition to the development of communication, computational, amd-décision-
‘ making :ski11s all students|will participate in career awareness, orientation~

and exploration activit esjas part of their basic educational program. Al1 |
students will be encouraged to participate in vocational programming appro-
prjat? to their individyal|capabilities and needs. - L

~

"It wi]f‘EEithé~re§pon§ﬁ 11'ty of the 1bcal school disféict through its adminis-
trative structure to organize its resourcés and sign responsibilities to assure

and/or disadvantaged, a

e pravided the opportunity o develop to the maximum "
extent of t@gjr potenti . - :

] . . . —T

[+ It SN

' Each student possesses
school to recognize the
-and differentiated programming to maximize the-opportunity for each individual
to realize their potential) Students who are capable of high performance in .
any of the following areas {[such as: general intellectual ability, specific

A

LeoulD® 0722 * AR

that the individual needs of each student, handifa ped and/or talented; gifted

urfique individuality.” It is the responsibility of the
e {ndividual characteristics and develop individualized

academic aptitudes, credtive and productive thinking, leadership ability, visual
€

=.and performing arts, and psychomotor abilities will be provided opportunities
. appropriate to thelir capabiflities. -

-~

—"
’

. .
.
. . .
. M - \ . . <.
. . 4
| .
.

Objectives
- w xl

P

The state of New Hampsh&re responded to the .
conference on Vocaticpaﬂ Prieparation of Gifted
and Talented Students' in the f61lowing manner:

&

L 1. Secured support of vocational edueétiqn for
AP, . gifted and-talented students:——-— o .
g , . .

. . o o ' .
2. . Utilized training sessighs.in the state of  ° - {/
. Connecticut to provide in-service training o B
R 7z for ten persons. ' 4 , N

o P53 Conucted 2 cdnfqggn¢e op education of .the S
. 'gifted and-talented-students includinga . = ‘ S
special section.on vocatjonal education. :

.4, W] continde to foster awareness of. voca- ([\\ F/,
- ... - tional edication for- the igifted "and talented

S E BEm . PR~

« o« o q
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_talented are not typital students nor are

- _ure_careers and the necessary higher education needed to become a doctor, ,

"experience has related to what one actually does when caring” for people, man-

" several reasons: S - , e

s b

. NEW JERSEY | - - ‘
POSITION STATEMENT ~ ~ ©

*

A purpose of career educatiof is to provide students with experience with dif-
ferent career areas in order to help them make decisions concerning their
future occupational choices. This is also a purpose of the high school guid-
ance counselor, i.e., provide students with information sq that the student
can make career choices. ¢ . .

.

which to make their career choices. Howevef, by definition the gifted and
eir career information needs typi-
cal. ‘Like the handicapped students, the gifted and. talented havsavery special
needs. Unlike the handicapped who.suffer from a lack of ability ‘and career
choices, the gifted suffer from an abundance of ability and over choice.
choice often leads to the wrong choice or no choice, Gifted and talen stu-
dents need a variety of realistic, indepth experiences in various
clusters in order to make adequate career choices. Lo

The gifted and talented students, 1ike a]i;z;udents, neediinformation'apon

The typical secondary education offers its gifted and talented students an
academic program, i.e., math, science, social studiesgfgtcﬁ While this tyﬂg~
of program provides a student with necessary facts and information, the ex-
perienice is all the same: reading, writing, speaking, 1istening. Baséd on
this experience, gifted students have to make decisjons concerning their fut- .

engineer, nurse, .teacher, administrator, etc.B Very 1ittle of the high school |

aging a program,-designing a concept, manufacturin a’product, etc. Many of
these experiences are available in a typical area ?vocationa]-technica] high
school); however; few of the gifted and talénted students interested in pro-
fessional careers elect or are encouraged to attend vocational schools'for {5

~a. First, vocational programs are not always designed for a student °
intending to go to a college or university for professional train-.
5, 1nge P s i :

. b.* 8écond, vocational schools offer a more step-by-step in-depth
education in a specific trade area which is not compatibTe with
the typical learning style of gifted-and talented students. -

.- learning style often calls for a variety of experiences;-fiot de--
’ - .§7gned for mastery :in a specific skill.which t
thesizes into new cancepts and understa .

. "¢. Third, there is a social stigma attached to attending a vocational
school which gifted studénts and/or their family and friqus reject, - ¢

% N
N &

. ) 5,
w ) P’
. . .
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_GOAL STATEMENT .

N

To propose the dev@ﬁopment of a pilot project in whish gifted and talented

fication for the career choice.they make.

- -

- -

students will be offered career experiences in a county vo-technical high
school *as part of their educatien in-a high school within that county. 1t is
"hoped that gifted. and talented students will have a g -
ledge of the type of work of various, career areas following their pre-profes-
sfonal internship and that they will use this knowledge as part of.the justig

)

ater degree of know-

- L]

*.

prT—y

s |

g~ .. Objectives

e
Time Line

L4

interest in project.

2, /Séfect,pi&ot counf& vo-technical school.
} S o N .

3. Contact other high schools in-county to
determine which will participate.

4. Meet with personnel from all intefested
districts to explain the.project.

5. Develop definition and -identification _
instruments/procedurés for project students.

- 6. DesTgn program prototype. N

Imflement_training. - -

10. Design evaluation ingtruments and pfgghﬂures.'
e . RS : .
. 11. Implement project and evaluation as designed.

N . o .
12i Write report on project results.

-

- 13, ‘Present report toState Board of Education.

R 14.‘“0bfa1n'$tat§§qufg of Education adoption of
. resolution on*y§cational/career education for
,« gifted and talented. f.oe

3

‘3“15;3 ﬁe§?§g§éiss@mination materials procedures.
. 16, Arrangesfor training of LEA in other counties.
. N ~\ o ’ ‘. : . T N .
. T . -84
" : . s « - 2?:2 \

‘ 1
s
PR PN
.3 .
w L3
a2 RE
R 5

iy

1. Contact county vocational schools to determine |

:;3'\;‘123;\A s T .
—~ 7. Begin identjfica}jgg/pf/prbject students
"4 8. Develo ningﬁproérah for teachers/
selors/admi $§prators.involved<in project.

~—

//yarch 11,,1977 -

Wgrch 15, 1977 .
March 20, 1977

April 1, 1977 «.

April 30, 1977

»
t

May 30, 1977
Y e, .

My 1, 1977 g

. June 15, %ggzjl‘. E‘a ,

Juie §O0, 1977 .
. July 30;’;977; -
Septemﬁgé‘l,‘i§3} % .
May 30, 1978 u
“June 30,1978 4
uly 30, 1978 ‘

August 30, 1978 ¥
“August 30, 1978

I 4
5

] , F—

b ]

1

-
i
+ .
P
!
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Object{;es L

17. Implement dissemination design.

_18. Implement training.

September 1, 1978

October 1, 1978

-

-

Thomas F McNu1ty (Team Leader)
Theodore J. Gourley
Robert J. Swissler

#




NEW MEXICO .
s B ’ Ce 2

- POSITION STATEMENT S . .

. - - .- \

The Legislature of ghe State of New Mexico réeogni;ed the need for appropriate .
education for all children of this state in Sgc. 77-11- -3, N.M.S.A. as passed in
1953, amended 1in 1972 and revised May 12,»19;{_
The State shall require schoo] districts over a five year period to provide
a special education sufficient to’meet the needs of all exceptional chil-
dren. . ."exceptional chrildren" means the children whose abilities render
regular seryices .of the public schoo] tq be 1ncon51stent w1th their edu-
cational needs. ‘ .

.

The pub]ic schools of New Mexico are committed to the development and implemen-
tation of educational programs whichﬂrecognize the individual needs and talents
of all students. The free pubtic education offered will assist the student to
become a self- sufficient and productive member of his society. -

Explicit in the position of New Mexico towards the education of the individual
is the right of all children-to an effective, free education-based on an edu-
cational opportunity commensurate with individual need designed toward full
real {zation of fotential. Therefore professional educators must be cognizaq\
of the total child and be aware of’his/her needs. -

L)

\l

Each, of the 88 school districts in-New Mex1co is basica]]y dn autonomous unit
which takes the responsibility of assessing the needs of its students and

, q community Based upon the.assessed needs the school will structure-.a ]earning . s

environment in which the student may explore allfoptions and assess their worth

based on his/her value system.. Drawing upon state, and community resources at - '
_a)l levels, an educational program can be restablished to enable individuals to

" explore a]ternatives in ]ife-satisfying occupations/careers. o e

Objectives - _ o : " " Time Line
i ) ,'. “ ‘~’ ' ) ’, T N RS s . - s k.. -
P1 anning. .- - F‘ 5 ) . .
;‘ Awareness shaspd with Guidance and Vocat10na1 Within One Month _
- t Education Djvision. - . Of Conference End’:. ¢
J:i,uZ Q§nerate awayeness among deci51on-makers at CT 'April 30, 1977
W e State Bepart ent level. - N . S
nt: 3w Assess needs fbr VE/GT programs~for the State duyne 30, 1977 ~

oerew Mexi o.‘

Aiert adm istrative personne], c0ncerning v _ Décemb!r 30,‘1977\ ,
, o
b4 - ’ . -
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) Objectives . - . = Time Line -
< .. ] i - [ — )
5. Establish an.awareness and recruiting pro- January 15, 1978
? - gram throughout New Mexico to include S e e
.z ‘|g1fted and talented.students in vocationa] e .
T)ucat'lon programs. o ' %
:' 6. A ert gifted and ta]entéd students of the ‘ - January 15, 1978-

. opportunities offered to them through
enrollment in vocational, education programs.

Pl »

- o

7. Reassess needs for vocational education - May 1978 -
of gifted and talented programs for:the Rp—
o State of New Mexfco. - )
.5trateg1es for Change: = . Y, N |
. 8. Estab11sh doals for vocational education of ~ December 1978
gifted and talented as seen by three .
disc1p11nes. : .1 . -
a4 \ . s
9.” Provide school districts with information . ) .
regarding: ° , ) R ’

... =survey results

. T . -guides . . \ A -,

- -nationa} research review - ' ' .

.10, Provide training for teachefs. _
3 z _ 3 ‘ -~

PEN

T A . ‘ -
. ¢ .

.
> N - -~

-

Paige Galvin L : ’ .




.. Elementary, Secondary and Contitiuing ‘Educators in New York State.

- '%l » /
. ) -ag v » \2
4 . ., . . e
. ‘ \ ' ;\
NEW YORK ° i S
POSITION STATEMENT . S S :
New York State's ‘position on the education of i}s total K-Adult population Lt

and the ultimate purpose of education is articulated in the document Goals for

‘/ o . . -
This statgment defines the purpose of education as- the means by which an .
individualwmay use to his-maximum fulfillment. . . Y
Goal Stateménts reflect desirable conditions nécessany for one to reach maxi-
mum fulfillment. Educationa{ﬂgg;gomes that are the particular respansibility
of the school are listed with each goal.: T -

”ﬂ"‘..a&") ’

Briefly, .the ten goals are: . o ' : S
1. Hastery of basjc skills

§ o~
~

(2. . Sugtain lifetime ]earniné . ] _ ¢ =
‘- 3. Maintain mehfaI, physical and emotioqa]‘hea]th ¥ '
. 4. _Understanding gé,human relations ' ¥ -
5. Competence‘jn the process of'deve]oging~va1ue§ .- ¥ ) ‘ ..
° 6. . Know]egzg ;% thelhumanjtiég; social sciences, and natural scjenceg} /
7: 0ccupat}ona] competeh;e néﬁeésary to secure employment comensurate ::

r) with ability, aspiration and that is gratifying to the individial =~ ~ -
and to those served .- . - L :

¢

8. Knowledge'of our culture and capacjty fofchgativity, recreation,

- b and self-renewal -~ .
b 9. Effective citizenship, participate.and contribute to government . .
"' 10. Knowledge of the environment and ¢he-relationships between ong's acts -
“ . -and the quality of the environment. - N
" Position on:.Occupationdl Education . - A R
oL X ~ ' % . : . -

» ~.

<

" The position of the Regents policy concerning occupational education ape: *

e, # - 4

© 1, " that NewsYork state develop a compreheénsive system of occupational .
“education Serving all persons in need of occupatiopal preparatioh .
. through' utilization of all available resources, public and pﬁ‘kgte,A‘
which:offer such preparation;” - ‘ 55 N
- S - ‘i\"r«é. A . RN -t

-




RIESTCAY

< ‘endeavor;

~ °
s . . . . -y

- - ‘ . R ) . ‘ f/. Q

2, that a comprehensive.occd$a£iona1 system makes available to every
.person a continuum of educational opportunities beginning in early,
childhood and extending beyond high school for as long as that.per- «
son needs or desires such opportunities; . ’ "
A\ - 7> ~ - K .
3. that career educatioﬁ?in the elemenitary, middle, and early second-
ary years-will provide all students with the basis for informed
decisions ‘regarding their occupational and educationaj plans for
the immediate future; 7 .. .
4.  that occupational education services for adults and out-of-school
‘youth be expanded and improved through more orderly arrangements .
which eliminate wasteful competition and.duplication of efforts;

5, that all occupafional.éducation programs be conducted within thel

framework of a State and regional planning process, coordinated *

- by tw;_e,as part of its overall,responsibility for eddcation,
and Anvolving a}i levels of government and all agencies or groups

which operate or are affected by occupational programs.; -
—‘ 5 e, .:_? .

*

_Positionon Gifted and Talented : o«

-

. - : - . N 4 ~ )
A measure of the greatness of an educational system is the extent to which it
is able to provide a complete education for all of .the individuals in its
care. A universal system of éducationc#S’ultimatgly,tested at its margins.

In the educating of the giftedxhnd talented, we must récognize that the only

natural aristocracy among humans is grounded on talent and ability.. And

eventual membership of the gifted and talented in this natural aristocracy

must be anticipated in their early y&ars by according them the democragy of
‘ equal opportunity for growth and development commensurates with their capa-

LN

. bilities ‘and careers. But equal oppgortunity does not mean the same length or

type of education. We must recogniig@that true equaTity consists in treating
unequal talents unequally. _¢ $ . :

We must identify the gifted and talented early an¥ nurture their fullest .
development and potential continuously and systematically. We must help them
to, prepare for responsible and productive roles ip a democratit sqciety,. We
must help them to bey intellectually alive, creatively capable and independent
‘ Tﬂgggjong learners with an eplarged capacity to be concerned‘and compassionate
= human beings. . - L \ c
¢ T . B : R N . ‘_{‘? "\:‘.4\). N
We must help them tgﬁgrepare.for satisfying and self-fulfilling yocatiehs and
careers which are commensurate with their capabilities, interests and spiritual
" concerns. We must provide them with the special guidance that theyReed in

making their‘own choices and in developing their own plans for conducting theirf.

own lives.' . . 3 o ,

. x ’
. . *

We'myst do these things. -We can affoédrto°do no iess}'their ée]f-fu]jﬁ]lmegg,
and” achievement, and the_progress‘bf‘society'depend‘upon our success n this

)
»
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- cal staff are outlined. The/p;g*concept is that the implement

L)
.

e We reaffirm our concern ‘and commitment for meeting these needs and we call

for collaborative action and.public support. .ggsqnv1te all concernede
citizens, educators and laymen alike,. parents, public agencies and private
groups to join in the effort to promote more equitable 0pp0rtun1t1es for the
gifted and, talented in'New York State, ih the Northeast, and in the Nat1on

The New" York State Educat1on Department' S, position ‘on the roles of its:
professional educators at all levels, particularly guidance counselors, to
assist all pup1ls make decisions, clarify values, understand themse]ves,
process information, and make personal life-career plans is qutlined in the
pages of the publication Career Guidance: Foundation for.the Future. N

The gu1dance prégram described recommends a K~12 developmental program that *

.“helped»all pupils develop and aéquire the skills, abilities, knowledge, and«*
attitudes necessary to plan for and 1mp1ement plans for the1r futures.

The guidance curriculum_hetps pupils deve]op sk111s§§n gather and use data
about oppértunities and\p+ans, understanding self .and others; value clari-
fication; problem-defining, problem-solving and decision-making; developing
persona] plans for the present and future, in and out<gof school.

Ro]es and respons1b111t1es of schoo1 adm1n1strators, teachers, counselors, 7
other members of the pupil source's team, aides, .paraprofess10\£1 and cleri-.

gu1dance program require team approach. -~
SN |
The State Education Department has primary respons1b1T1ty for 1eadersh1p 1n

. a compreliensive educational system. State leadership is ‘essential, not only

because ‘education is a state function, but because a unifying force’is
necessary to ensure that resources for education are utilized efficiently

‘and effect1ve1y to prov1de for the needs of all.-people.

- .
Widespread pub11c understand1ng and support of career education and the
particular role.of occupational education in the career education process is
requ1red before the planning process can beg1n A11 community *groups must

-

parents, and.students

* be involved, including bu51nes§£i:d 1ndustry, 1abor, government, teachers,'

While. tﬁe state has basic responsibility for the educat1on of all ch11dren,
major-operational responsibility for providing education has been legally and -
appropriately delegated to local school districts. Local school districts-

“should begin or continue their own, plafning, 1nv?ﬂv1ng appropriate partici-

pationjof all those affected by the plans. This'is especlally ifmportant
because the concept of career education must be infused in the total educa-
tion program for students at all levels if,it is to’ fu1f111 the promise
attributed to 1t . . . v

. $
- - - ' )

PO |
b

Objectives. © ° - T ' L O

1. Ident1fy occypational education as' an acceptable
programm1ng option for gifted and ta]ented
students.

. T e T

f
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jon of the |
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Objectives .' ' .

] : // _
2. Increase number of giftééyénd talented studerits -

in occupational f.duc'ation.

3. Adapt or deve'lop new approaches in océupationai o
education to meet needs of gifted and~talented
- students. . . | oo

- +

4. Stimulate and develop gifted and talentedness
* of present occupational education students and .
" extend occupational education to gifted and

talented not already in the program: .
" _ ?

:eﬂﬁ/' /" ‘ ' .
Doug Adamson (Team Leader) .

John McCormick . R
Roger Ming . ) : 2
J. Pau¥ Tonetti

4
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S o NORTH CAROLINA
POSITION STATEMENT , T
. M ) . T * - \ ,_ ' ]
S "From the gifted childven of today will be dram .~ ‘

the artists, musicians, writers, scientistg, -~
doctors, politicians, 'indugtz’ialists,__edubators,
lawyers and craftemen of tomorrow':”

~

“ \

\',ﬂ‘ R . ’ \-_.*'------ ) ’ -Urllozozlm

o

) r L Ll . . -
© Gifted and talented"Students fregiently have been guided towards college
preparatggynprbgrams-infliqu of occupational areas. N

In order for gifted and talented students.to have a more complete picture of
L expanding job opportunities in occupational education in which they could be
o successful, North Caroljna should give serious consideration to the imple-
mentation of a state-wide dissemination system to include the gifted and e
talented population in a program that covers the world of work, intellect and
Teisure. Adaptation of a state-wide program would make occupational educa-
tion programs more easily accessible to-the gifted. and talented student. .

-

North Carolina has supported efforts toward providing full, free, and

appropriate educational opportunities for all of its children as indicated

. by the adoption of the Equal_Educational Opportunity Act which includes a

o .- definition and programming for the gifted as well as other exceptional chil-

LT dren; the New Pioneers' Program - Title IX's anti-sex discrimination act; the

Comprehensive Employment and Training Act which may include jop skill train-

ing for ‘the out-of-school youth, and the career education concept--grades

» ~ 7-12 which emphasizes the importance of basic education to occupational gdals .

< 7 “and preparation for adult life. - = o\

.~ Counselors.in the secondary and post-secondary schools.within the state are

"~ charged with the respofsibility of providing competent guidance and counseling
services in the follghing areas: self-actualization, decision-making, career

. goals. and..objectivey, and up-to-date materials and information as it affects

. _Agagh;student's,spciai,,educatiohal, and personal life. .~ ‘ : f

In order-to appropriately staff the State's prograit of guidance and counseling.
w.v.. ... .. for the gifted and talented students, North Carolina should assess the compe- °
e, tencies. of the present total guidance and pupil ‘personnel staff to ascertain
.. .. .. the discrepancies occuring between the competencies presently held and those
- -t . peeded... .Ins=service programs and the up-dating of needed competencies to. .
! atggfyfghgégjyensg‘ngggg and interests of gifted and talented students should .

i Nengsgrﬁ0u59CQn§1ggration.,—A]so,‘adMinistgning\to the needs of the

... . -:gifted.andstalented. youth requires close coordination between gifted-and
e sn-talented..

n personriel. and, the teadhers who must develop and utilize the required
.teaching;icompetencies... North Carolina should, through conferences and work-
shops:.<3(a). identify the +areas of common concern between identifying the
d:and:.talented. and the teaching of gifted and taTe,nt,ed,,;(b% rovide
1%y\fgr;mpdel‘an§ procedures development, and cg evaluate
dically. .. .- e L -

.
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Lastly, a plan of direction and unification should be 1nst1tuted and appro-
priate po]icies adoptedtas soon as possible.

a

-egation to this conference and full vesponsibility \for the contents of this
paper is taken by the delegation. The statements pAesented herein do not
necessarily represent the thinking or position of the State Board of Education,’
nor the State Department of Public Instruction.

The above written statements ref]ect the thinking ﬂ;ethe North Carolina del-

.
. . . -

v - Objectives - - / L ~ Time Line

3 : : -

.« 1. Submit to the directors of Occupational Education ~ March 23, 1977
. Exceptional Children; Pupil Services. - oo .
2. Review status of: gifted and talented, occupa- April 16, 1977
tional education, guidance and counseling in .
the state. . _
¢ s .
3. Assist the administr“tﬁon in establishing a : FY 1977
\ gelivery system for acceptance by the~State
. Board , ¢

4. Appoint a task forgp composed of representatives FY 1977 (Fall)
from ‘the disciplines needed to accomplish - . - L
S -objectives, e.g., pupil persondel services, . g ’
* occupationa] education, admihistration, general )
\} . egducation, administration, etc. :

5,- Provide orientation and pre-service sessions for = ‘FY 1977 (Fall) .
v . appropriate staff to develop competencies needed
'" " to cbnduct at least one workshag in each of the -
s eight educational districts fors*—counselors, = ~‘'° N
’ upational educajion teachers, librarians, /
:gnUnistrators, general education teachers.
' 6. -Conduct statewide workshops for 1dent1f1ed 'school F¥4p977 (Fa11)
- personnel to bring about an awareness, and compose ) : >
' facu]ty task force to:. : . , .-

v
>

o organize a program of in- service to develop »
R ~‘“‘ ‘needed oompeteneies. o

“ . deve]op strategies for educating the community,
- ,f €eGyy P.T. A S5 social and civi¢_groups.

I

7. .Work with ioca] uths to address themselves to the FY 1977 (Spring)
e importance of gifted and talented children having
PO ,OCCUpationai education easiiy accessible to them.

B . . . . . = ; ':

F e

s Juanita“Thylor (Team Leader% S Henry. L. Johnson L e
tr.;‘-l Jay Ange'l e M,{"' ‘lgg .‘94 - -Juanita Query - . .




NORTH DAKOTA ' _
. . . . . ’ v - ’/ ’ - ’
"o '~ POSITION STATEMENT -+ | - ' |
..‘\ a ;,/ } , .
. ] »
The legislative assembly sha]] make provisions for the establishment and
maintenance of a system of pub]lc schools which shall be open to all children
of the state of North Dakota/and free from sectarian control. In all
. schools, instruction.shall be given as far as practicable in those branches* '
of know]edge that tend to impress upon the mind the vital importance.of .
truthfulness, temperance, purity, pub]1c spirit,-and the respect for honest-
labor-of every k1nd

- e
- » / - ¢ -

‘ J ’ . . ..

, 'North Dakotans support the concept that career education-is the infusion into
. . altl educational curriculum and student counseling, of information and hands-
on experiences pertinent to real life jobs and wor]d of work experiénces.

The main thrust of career educatlon is to prepare all students for a -
successful 1ife of work by improving the basis for occupat1onéﬁ choice, by

. . facilitating the acqu1sitlon of job skills, .and most important, by enhancing -«

. educatjonal achievement in all subject areas and at all levels. Career edu-

. cation’ recognizes the critical decision points in-1ife when students hust be

. prepared and equipped to decide whether- to pursue a JOb or further education

~ or some combination of the»ﬂwo. ) : PUCE

The North Dakota century" code defines a gifted and talented ch1]d as “"one who

_ has been identified by proféssionak, qualified persons, who, by viv¥tue of

Lo outstanding abilities is capable of high performance and who requires dif-

ferentiated educational programs and services beyond those norma]]y provid

by the..regularsschool program 1n order to realize his contr1but1on to, e

‘and%soc1ety " ;

2

; spee1f1c academic;
3. - 1eadersh1p ab1]1ty . - .

4, psycﬁ?ﬁotor ab1]1ty S N ' .
> » ‘em .

V1sua] and. performing arﬁe ability - .

‘Vcreatlve or product1ve th1nk1ng abglIty - o7 -

chi]d through a prOgram of instruction that includes d1agn051s and
pt1on in terms of needs and talents. Support of this concept@ however,

. aft fromwthe pr1mary reSpons1b111ty for the genera] education

}
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5

The adminlstrators and/or counselors of a §chool must take the respons1b111ty

for prov1ddng each student with a comprehensive education leading toward self-
realization and“1ife satisfaction, through the pursuit of a life-satisfying -
career,, Edach vocational teacher has the responsibility,for individualizing
1nstrug% fon within the classrpom to meet the cognitive and-affective needs of

each student, and to provide him or hef with the appropriate sk1lls and rele-

vant information. : . '

~

3

.GOAL STATEMENT . o ‘o,

\

To develop-a method of effectively serving g1fted 2
vocational eduoation programs.

-

-y”falenaed students in

" Objectivesagw.- - " ‘ C Time Line

——

1. Representation from the state team‘attend1ng Aprﬁ1'1401977
the gifted and talented conference in Denver. i ) y
’gill meet.with the North Dakéta Director for, - : —

ifted and Ta]ented Programs ‘ ’

' 2. The state gifted and talented team WI]l,P ’ . May, 1, 1977 '
. . expanded to 4nclude additional resourc /

pérsonnel to{form a North Dakota state task - . »

force for gifted and talented in vocational . e

_ education. A . o ’

.*‘v«.) : & . -

3. Seek funding from Tocal, lstate and/or: *federal . Ongoing

sources to prayide the a t1v1tfes necessary to ... .

adequately serve the gifted and ta]ented in -

vocationdl edgpation o , _ .

rg
NG

- -programs in North Dakota to determine serviices

prov1dedwg1fted and talented students.. - ’

o7 5. Task force§conference to plan activities for Summer 1977 o :

. ) developing guidelinés to provide the necessary .

: serv1 s to adequately serve the gifted and
talented: in vocational gducation.

4 6. Disseminate information through North Dakota © “Fall 1977 \\\\
e > professiona] education publications. - o .

1

,f 4, éeneral assessment of vocational educat1on June 1, 1977 - ’ .

e
|

1

-
.

RS

“ 7. Materials and/or speakers will be provided'at
— 5> the following..conferences to sinform admipistra-
- tors, teachers and-counselors of the need for

“ens 7 cepving gifted and talented in vocational
A - education programs' . g
' North Dakota Adm1n1§trator s Conference " ’ * January 1978

; ,
. . »

"‘% e T = L. 4 .
; ~ e PR 6 .. _ )
- , . : . 9 1 Lo , .

Pes 3 — .

- " ¥ - [l . . .

L~ o) .
: ; .
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—~Objectives \ - _ Time Line

Ky

North Dakota Personnel and Quidancé Association FeBruary 19?8
_ Council for Except1ona1 5h11dren ) Febryary 1978
North Dakota Vocat1ona1 Ed tion CoﬁferenCE‘ . Adéust 1978

North Dakota Educat1on Association Convention . Octobert 197?

North Dakota colleges and universities will be Fall 1978
.confacted to provide state-w1de in-service ’ .
"training, to vocational educators and other
interested individuals, on gifted and talented /} N
in yocational éaucapion. N
9. Task force will evaluate ongoing activities to = June 1978 _ -
determine the feasibility of d1rect1on in (Ongoing)
programm1ng : <
}
.10. Determine nodel programs ava11ab1e in other Ongoing
states serving gifted and talented in vocational

\education, Y
e 7"

11, Deve]op a model vocational program serving School Year .
,gifted ‘and talented in a school 1n North Dakota: . 1978-1979

12. DeVelop add1tiona1 programs based on mode] . Following
exper1ences. o Year

<

$

- Robert Lamp (Team Leader)
Wayne Boekes
Robert Hamblet
Thomas Skarp




POSITION STATEMENT ' - ) ¢
/ B ﬁé .
A basic .purpose of education is to perpetuate and to imggove the culture in
o which it exists. In our democracy, the dignity and worth of the individual
_are of paramount importance. Each individual is expected to participate, to
the bedt of his or her ability. The mission of educatfon in our country and
. our state, therefore, is to provide for the fullest possible deve]g& ent of
! the talents and potenttalities: of our young people in order that t ‘; may par-
ticipate effectively in’ the cultural, political, social, and economic 1ife of
our democracy., 10 accomplish this mission, an adequate program: of education
must be provided through owr system of schools for alt §ndividuals regardless
of .race, creed, ¢olor, ability level, or the economic conditions of the ‘area

.1 * in which they-live. LT 0o .
' ﬁ%sponsibi]ities related to this need include: % }
% " 1. Provision for fundiﬁé at the federal, state and local levels..
' 2. Provision of services for students who requifé spec1a1:a§§§§sment and
. placement including those with all exceptionalities, thpse who require
alternative educational programs for specific career needs, and those
o ° LHho require acceleration, enrichment, or,other appropriate ‘programs
; commensurate with their jndividua] needsw o

e
‘ 3.™ No-student shall be excluded from any pregram except as definéd by limit-
ations or constraints pursuant to federal or state law., « .

W

4, Ehcouéégement.to seek appropriate eflucational programs shall be given to

iiiii

all students by all persons in the ducational ‘system.

>

'}; 2 - N
SN 5. State Board of Education minimum standards shald be established for all
T e o programs and shall be managed by the State Board of Education through
L ~the-Ohio Department of' Education. . : C
6. Implementation of .programs at the local level shall be strongly encou;aggd
by the State Board of Education. T

- P

% Comprehensive -planning foi’a]i’styden§§f totalwquggthna],pnograﬁ shall be-a-

.- “shared-resporsibility-6f - |

-proféssional educators at'all levels,
“=boards of education, g

" -parent and .other consumer advocate -groups, and

. =public and private. agencies.

“> - The -preservice training-of prdfessionﬁﬁ personnel ‘for pianning, implementing,
- .and” evaluating.is. important for. thé .success of any program in-education.
»Jherefore; universities afd special service training agencies will be informede
w -educat ionalyprograms supported by the State-Board of Education and
=détermine whag%&;rt preservice training can have in meeting these
e eeds. e 2! o ! ;

B vy

Ko -

a e

~

¢

[{
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For the many practicing educators, inservice tra1n1ng will be ngeded to under-
stand the implementation techniques of new educational programs. Training «
institutions and the Ohio Department of Education should work. together to

insure that experienced teachers have the technjques needed to work wl‘@ all

new programs. ’

~  ASSUMPTIONS

’

- 1. Vocational Education is ava11ab1e to all students within State and
- Federal Guidelines and Laws . . ‘

L

2. Guidance and counse11ng is a supportive service for all students.

3. Programs for gifted and talented students are available in many local ™ .
districts; state support is limited, but long-range plans and State .
Standards are be1ng implemented in an orderly manner.

4. Vocational Edudation Planning D1str1cts have been 1mp1emeneted through-
out the State for orderly administration.

5. Coord1nators of Programs for the Gifted and Ta1ented have been employed
on multi-district bases para]1e11ng the VEPD.

N
/ -‘v«k}“ﬁ . 4 -

support services are avaiTable.

5, Explore interfac1ng with currently operating

vocational ‘thrust on student services and na
-, resourcés, the final phase, Vocational !
“Edueation ‘State P]an.’
' ) /, aky .
- - - 10 144
M 7

* &
: GOAL STATEMENT . ' ‘ v b )
) The State Consultant for Gifted and -Talented will explore and coordina;e pro-
gram through existing and planned wmechanisms, as follows:
Objectives ' .1 - )
. - - . ~ -; ] ~4 3 \’x.‘ b
: 1. Interface“program with Vocational PRIDE Program. *
- ———— '4" " m
__:EZ. Coordinate _participation-in vocat1ona1 gu1dance g@wv"’ :
e T T T Tsummer sem1nars as,one component. - . o
- : ! ) . i .
3. Exp]ore 1at10nsh1p of program for gifted and - . ,
 talentéd with all d1V1§lEEi within the Department . ' |
T of Ed cation. o
e 4, Exp]ore need for program :expansion 1n TocaT ’“_,
. districts and insure that all appropp1ate ) v .




~

. - S . v ]
S K-
Objectives T - T
’ vl |
6. "Involve gifted and talented program as a component
in vocationaT education guidance thrust if the
g existing program for busmess 1ndust educatwn .
cooperation. . X s
. — L A ‘ : ) )
Irene G. Bandy (Team Leader) . ¢
George Fichter S . . ;
George® Kosbab Co TR . .
1) "‘ ) - d\\—-
- > N v
- - ‘/ )
v
-
3
‘. ’ B2 .l
N ;
. T e
' =




| OKLAHOMA % - - SN

» T o ‘
POSITION STATEMENT . . . ) - . t

a The posftionfgfethe State of Oklahoma related to the Gifted and Talented -
' iAdividuals is that these identified persofs should be provided the -
opportunity to develop their individual talents from pre-schqol throughout (;

adulthood.
N\ "

We believe that these 1nd1v1duals should be identified at the earliest age
possible and the process of motivation begun with a program developed for the
uniqueness, of each individual. The identification process should encompass

.. parents, teachers, counselors, peers, other involved persons with the indi-

. vidual, and the gifted and talented individuals themselves.

We believe that the talented or gifted should be involved 1§§the development
of the program to be prescribed by the educational system. The program shoyld
include—the_elements required to provide a career for the individual and

. 1d contain the elements that are essential to maintain stability in society
as well as the elements that lend to self satisfaction for the individual.

g
Objectives N : ' Time Line B
{ 1. To provide for the coordination for Higher ~ . June 1, 1977
: Education, the State Department .of Education - - v "

and the State Department of Vocational Education
in developing programs for the gifted and talented

persons of Oklahoma. : \ e
E ' ' 2. To provide 1nserv1ce training of teachers, August 1977 i“
. administrators, counselors and state . -{on going)
3 administrative staff re]ated to g1fted and ’ _{\
e m’ta]ented , _
y. .7 : “
B . 3.- To provide for the inclusion of g1fted and .. April 15, 1977 -

SN talented students in the State P]an for -
: “ﬁ?Vocat1onaT Students . '

. Char]es g. Hopklns (Team Leader) . . p ;
B Norma Buswell - . 7 A
7. (7. MHary-H. Corry : —_— : ot . \
X" . Clyde Mathews . T ~ o . - :

J. D, Wilhoit .
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- ¢ OREGON ;
N P « -&/ - .
- GOAL STATEMEW‘ S S, ’ e

. o T . . 7 . i . )

A1l g1fted and ta]ented persons wi]l have reAdily available opportun1t1es to
develop awareness’ of and exercise options ifi careers avai]ab]e through voca-

t1ona1 education. O o
. 5 GEacr e - == ,__“~ Iz
Objectives 3 ‘ - w7 )
4 o LS : : - = , '
* 1. Recommend to state vocational education director} .
that a vocational education education program for ¢
i the?gifted and talented task force #& developed. ‘ .

¥

2. Form a task force on vocational education for ’
the gifted and talented. Qg) .

3. Assess vocational education for the gifted and ¢

- . talgnted activities in the state,

4, Conduet an -awareness campaign.

*5.- Identify the needs of vocag?znal education for- ' .
¢ the gifted and talented in Oregon.
6; Deve]op a state p]an for vocational education ’ ]
of gifted and talented. students.

— e i R

- Les Martin (Team Leader) , .

. Daniel Grimds ~ T g K .
Raymond ‘A. McCue , . .
Charles Nelson .- .
Harren Rathbun ) “t ‘ .




ST I PENNSYLVANIA -
~ 4. -
- POSITION STATEMENT - N
Every person between the ages of six years through 21 years has.the right. to .

participate in a comprehensive program of education. The Commonwealth is
obligated to provide a program which meéts individual educational needs for
- this group. . v . -
N . ot I
Students who have need of. and interest in a program of occupational (vocation-
al) education will be provid%S‘EDPtAopportunity. ‘ - ' :
The right of "due process” is extended tq’gll exceptional students, including-
students identified as gifted and talented. A program for the gifted and ‘
~ talented will be implemented in every school district and/or~Intermediate Unit .
\\\ in the Commonwealth by October, 1977 for.K-12 grades.
The preparation of an appropriate pregram for. the gifted and talented g;;uires
both a‘'management commitment and an administrative strategy which utilizes the
existing educational structure and the community irf accord with thé wishes of
the parent and student and further involves the appropriateseducational staf
. “in a coordinated individualized learriing program. : :

, . : ~
f\ A1l studerits will be provided/the opporsunity to participate in a vocational

o education program of their cheice; at convenient times and locations throggh- ‘e
O out the Commonwealth. . .
. , ,.o . \. - . . \r -~
- . PLANNING SR , . T

—_—

- L
Assessment of needs will include identification of gifted and talented stu-
dents using Tu]ti criteria (may include Intelligence Quotient assessment,
.+ creative achievement, peer nominatiens, student inventories, parental recom-
mendations, pre-school and elementary sthool records), of model programs in
_.vocational education, and of three (3) geographical areas where pilot projects

(8

i N .

"> can be operated. _ -

Local Educational Agencies and Intermediate Units have been directed to iden- o

S tify gifted and talented in the -Commonwealth by January 1977; this process . .
o should reveal the number and location of such students throughout the Common- *

= \wea]ith' F]

N~ ’

_ in theFive Year Assessment, VEMIS, and annual reports of t ate Advisory ‘- —
<« Committee, for Vocationat Educations = i - -
AT PR A N ’

... “The status of Vocational Education programs in the Commonweg}:g*is contained
he

. £ .

i ;ASsessmgﬁ?%%?ﬂq'pe made of the.guality and quantity of professional staff
--available tovcoritribute to ahd operate programs for gifted and-talented stu-

denits. dn-vocational” education.

-

N
t -

e T e i ) \ . . ; s
~assessment, survey will be conducted'ﬁ?1me three targeted pilot/model
0 .determine. professional and public awareness-of the potential in -

: ‘107}. 148

oA needs

areas,

— - -»




] wog_ponal educat1on for gifted and ta]ented students .

l ~

Establish a mini- cgnference for key State Department of Educaterrsonnel to
establish awareness, commitment to, and funding for three model projects.

1’ ., Engage pro,1ect CONNECT and RARC™ to 1mt1ate a program of pubhc awareness of -
i the modél project ef;fort N
Present the model Project effort at the Sh'ippensburg Curmcu}um Conference and’ -
wealth Universities. ) <’ . » . P
= Inform élfted and talented students, especially in the three targeted areas,

of opportunities for deve]opment in \Locat1ona1 educat1on through Student For-
_ ums, PRISE and ‘VEIN servites. . L

-
- P <
4

[} i

the statewide PVA conferences; and to the selectéd personnel in the Common-
|

© GOAL STATEWENT - o P

_ Develop a comprehensive educat1ona1 thrust across the Commonwealth for_in-

volving the resources.of vocational education in serving the educat1ona1 needs

_of gifted and talented students by September 1981.

. e . -

v -~
I 1 1 L
Objectives. D m _ ¥ .
. ‘/ f - - ————,'”‘.""* kY .
: .- 1. Impl ement a comprehenswe -program of learning R
‘ . experiences for gifted and talented students
~ involving vocatiohal: education by:
| G ¢ R ° -
a. . 0btﬁn1ng a2 managémen‘t commitment to . . ( oo
support the program as a priority ) .
\ : , throughout the Commonwealth.’. . !
~ ‘ b. Se]ect:ng thiree model’ pmgram areas and ‘ “ .
- C - in servmmg the program staff e ’ P
c. In1t1at ng and evaluating prografi .'
. particip ts, ‘staff and materidls. A -
W d. D1ssem1nat1ng,program 1nformat§on for - RPN
TR ‘ use in Commnwea]th

e. ' fEmphasumg and enc;ouraging 1mp1ementation ,
of simﬂar 1earn1ng experiences statewide.

“f. \FoHo.mng ag‘drr.epoggl ng Cgress. ) ¢
V'“ . . . -~ ¢ .
> B . ") . . b . ' B -
N N ,,,_.r.;: (': - =+ . . = R . j i “ ] « - . /.
'; ) -~ ) > o / ' -
- Ferman B. Moo - - T T Alma "Evans £-TTnger
o John . Erandt~ . _.Jean Farr 149 - o .

\EMC 331; S ) 4 :.10‘_3 A




POSITION STATEMENT

A.‘

A}

°

Iy

- RHODE ISLAND

A Y

Q"

. .

- ¢

The Rhode Island Boa

rd of Regents for Eddcation and the Rho&efisland Depart- -

&

ment of Education recognize the rights of all children and youth to a program
of .educational expériences which provides opportunities for development to

the full Timit of their capabilities. ‘The Board endorses the belief that edu-
cation is a life-long process which should be mindful of resources, relevant to
career preparation, sensitive to ,ndividual peeds and equitable to all groups
regardless of age, ethnic heritage, socioeconomic conditions, or gender.

. The Board recognizes that gifted and talented students are those whose abili-
ties, potentiality and educational needs require programs and services which
are differentiated beyond those normally provided by the tegular school program
in order to realize their contribution to self and society. The Board accepts
the letter and intent of Title 16, Chapte 42,.0f the Public Laws of Rhode
Island governing-this special population :Eﬂ\cg$g;ts itself to the establish-

.= mentrof regu}ations which will delineate the ro and responsibilities of

/ state and local education agencies relative to gifted and talented students.

As a 1ife-long process, education should be responsive to the intellectual,
. career, and social needs of all Rhode Islanders: further, education should N
_~-emphasize the development of educational alternatives and which provide inféi~
_ , “mation” about and réady access to vocational training or retraining for the -
‘» . Purpose of assisting.gifted and talented youth and adults: Education should
. not be restricted or restrictive in its attempt to provide a differentiated .
program to gifted and talented; rather it should explore how business, com-
munity, and education can jointly and efficiently pool resources in guiding
ahd promoting the persdnal and career growth of gifted and~talented. .

O - . . H

P

. = 4 ’ .
i--Objgctives - . : Lo L ’
<. B . D ‘-

‘ .- = : 5 — . i

1. To review the status of the gifted and : : : .
Y - ,gg]ented State Plan. -~ ‘ . L . .

L >

.2 2.. To explore how gifted and talented cai.
... .. --.be integrated into vocational- education
Wiy fdve-year plan. .

N
gtois
b 4 L

R To explore how vocational education can,.
e 5 7 e beintegrated into gifted and tdlented- : ~ .
M. & - State Plan and five-year State gifted ' :

S " and_talented consortium grants.

.y
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% 4 &), To conduct' awareness sessions concerrin . . : |
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\N"5¢ To set up an appropriate task force under

! an appropriate Bureau withgn the Department.

{
"6. Submit feport to South Dakota.

Karen' Carroll
Faith=Danmoyer

Carolyn Hazard

Gloria G. Swan ,
Arthur Tartaglione, Jr.
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. ~ SO8TH DAKOTA.

2 . e .
POSITION STATEMENT ; . e

’ Traditiona]]y, the gifted and ta]ented student.hgs been guided away from ve-
cational-technical type training programs. “The gifted and talented student,

as well as other individuals, has the right to choose his/her occupation and '

be given the information to. make a decision that is both intelligent and
. medningful for the 1nd1vidua1

In order to assure that the gifted and talented student has the infdrmation
available to make his/her decision, it is imperative that various education
deci51on-makers ‘are made aware of and support this position.

. The gifted and talented share common' needs’ with other youngsters, but they

also have special needs. In particular, they shou]d have the opportunities
to: o ‘o ’
. ? '1 i/

1. acquire ba51c skills and explore ideas and jssues earlier and in
more depth than their agemates; .

N

2. Ssatisfy their unusuai]y high desire for self-fulfillment;

3. nfiﬂf productive ways of expre551ng their unusua]Ty mu]tiple talents

. high:capatity for versatility, .

4. . receive spec1ai guidance in making choices and plans appropriate to
theiradifferent rates of persenal growth and development;

e

5, be exposed to a wide variety of learning experiences 1n and out of

LN ~* the formal school. setting.

In order to%prov1de these opportunities, it is necessary that the parent,
téacher, counse]or, administrator, and others concerned with the education

of .the difted-and taiented be aware of their special needs and abilities andf

make adjustments nécessary to meet -these needs. - , .
( .&. , ° - )
’GOAl:giATEMENT” - L

- i - A
s M M P i

- .‘\»

ihe State of South Dakota must deveipp educ%tqona] %rograms that are commen-
“suraté with each child's abjlities, “talents, and potgatial. In order to

- achieve this goai the following sub-goa]s are advzpced .

[y »

. . R

,To EFES%eqa state-W1de awareness of the spec1a1 educational needs of -
srgifted and taiented students T 7 .

Az
LY 4 - *
B &\-‘— Ll }




- Objectives ; ‘ ’

ety
b

~ . 2. Facilitate the development of local prbgréms for the gifted and talented
student so they might be developed io their fullest potential.

[ SR -

3.. Collect all availabJe information relating to gifted and talented in
South Dakota. . ) , :

°* © *4. Provide a base for developing resources (human and curricular) for the -
"+ education of gifted and talented-children.

\ ’
”

5. Obtain the involvement, input, and support for the educatign of gifted o
] and talented from a variety of agencies and individuals. / L
P : - ‘ —
s - - '. ”"""’""”/ “’—;“ e T . i ) e - ’ i i
/ *. Wendall Tisher (Team Leader) , "
Robert Huckins ; . ' ' .
Richard Ziegler . "o k
s , .

*




TENNESSEE

POSITION STATEMENT - ) ' )

-

‘The Tennessee Department o%ﬁkducation recognizes its obligation to meet the

.. needs of all children, youth and adults in its one-pundred forty six schddl
districts.and teo assist in developing educational programs which provide maxi-
mum oppqrtunities for all persons to fulfill ‘their potential capabilities.

. The Department of Education.recognizes that many children, youth and adults
have special needs which cannot be met in general educational programs, or
regular vocatioqe] programs, but which can be provided through special .programs
and/or services® These special programs and/or services are peeded by many
types of.exceptional children, youth and adults ranging from the .severely
handicapped_to .the highly gifted and_talented. . i

. - 7 T N -
It is the Department's position that these children, youth and adults are found
in every school. district regardless of age groups, ethnic groups, socio-economic
conditions, and_geographical,environments. The gifted and talented know none' "
of these barriers, and they. possess the demonstrated and poténtial ability to

.. become the futurg leaders of Tennessee and the nation as a whole. )

The Department recognizes that the guidance counselor®has a very important role
in the assessment of gifted and talented students and in planning programs sufted
to.thgi; needs. T
s . The_guidance counselor should be an integral part of the team and should be
* involved in screening, placement, program planning _and follow-up of gifted and
‘taledted students. . - . Co -

.

. .- The Tennessee Department of Education has adopted an evaluation process which
provides the vehicle to assist Tocal school systems in providing appropriate
.educational opportunities for all studests. It is a comprehensive program of

. pupil eva]uation%%;( A Plan for Implementing a Comprehensive Student Evaluation
P14n, '1975) L M ~ , ) -

.

..
.

a

"IDENTIFICATION OF GIFTED ANDVTALENT%D (U.$.0.E..1972) ".. .

_—

: _ Gifted and talented individuals-are those-identified by professionally qualified
. % -4 -persons .and who, by virtue.of their outstanding abilities, are capable of. high K
performance. Thege are pergons who requiré differentiated educational programs
= and/or services beyond thosg normally provided by the regular school program in
.. ,order to: realize their-contribution to self and society.. ’ -
- It is believed that the evaluation process described above will serve adequately
¥ 4o identify gifted and talented students.

1t s thé,ﬁositio%wa the Tennessee Department of Education that giving special

il,iw:,%fqtféatjcn:to the gifted and talented student, in no way minimizes or de-emphasizes

__the primayy objective of Vocational-Technical Educition which ¥s to prepare .
..~ people to-become useful and productive citizens in the n tion's work force.
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‘PLAN'NING « ‘ R e .

Ey

’ R
_The State Team recogn1zes that, if vocational preparat1on of gifted and tal-

ented.students is to receive the attention that it should have, .certain pro-

~ cedures must be developed to put the prcgram into operat1on T . e

- . > -
P S . - . Lor o - T e

GOAL STATEMENT - R | ’ [

Encourage implementation; development, expans1on and 1mprovement of programs
for vocational preparation of gifted and talented students in the public schools
of Tennessee; .

‘Ob,)ectives"’“‘”“_ e , T_i'me}ine‘
Planning: I e TEEsR )
1. Review status.-of vocational programs for .. May 1, iQZ7 ] b
S gifted and talented students i ' ) S a
2. Establish task force on vocat1ona] prep- ‘\May 1, 1977 - Y
) aration of gifted and talented students . ' .
. “'at the ‘state level. L ‘ . '
3. Assess needs for programs for g1fted and ' June 1, 1977
- talented students : K '
4. Review ava11ab]e 1nfarmatlon on gifted June.}1<&977 L
.. and talented programs for—vocat1ona1 . : C F
g%students < ‘ : '
Objectivess © . . - / I oo .
5. Have,prdbnams fqr,gtfted“a A talented l., o June 1, 1977)5 ¥
vocational students included in State. . ' : . ‘ ,
Plan for Vo&ational Techniéa] Education : ‘ Ji . 1
6. Prepaﬁe gu1de11nes for deyé]oping pro- f P June 1, 1977 to -
~ grams for gifted and talented students . : June. 30 1977 ,
_ 7. Acquaint teathers, adm1n1stkators, and _ U duty 1, 19773to . S
- others -with the need ‘for prbparatnon of Torr duly 31, 1977 : :
- .gifted and talented students-in " - L s \
Vocational Téchnical: Education - S ) !
K3 N ) . - ’ 1
- 8. Establish. one model program in each of the -~ -  .June 15, 1977 to
. three grand dqv1s1ons of the state. . - . August 15, 1977
. —_ o T : e
9,mnEstab11sh process._ of eva]uating prqgram. August 1, 1977 to .
. ‘ Lo Jupe 1, 1978. ° o
. .cus 155 0 . T LT 0. e
- - - I T . . S St 1
- =R T - o Jt e




ObjectiVes e Time Line
&

|

10. Dissemination Qf'reSulfs of model programs. June 1,~1978 to
> ’ - ! June 305 1978

Programs: O — L

11. Identify State Task Force members. - .- ~ May 1,°1977  °

- 12, Acqua1nt Task Force members with pyogram for May 1, 18%7
' gifted and talented. :

E

95,7 Secure funding for model programs. ‘ May 1, 1977

14.( Investigate alternatives which do not require . . July 1, 1977 to
~extra fundfng. _ : . *June 30,1978

15. Implement three model programs, and any
e number of desired alternative programs. )
16. Prepare and submit all necessary reports. . April 1, 1977
- N/ '

-

s
4

)
L]oyd Kuyk1nda11 (Team Leaderﬁ

Sam McClanahan A
Joel P. Walton - -
. -

¢
»

-
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,‘Posmon STATEMENT | \ R 3

The §tate's{posit10n on the education of its total K-Adult population and the
ultimate purpose of education is to help each student to develop personal
knowledge, skills and Competence to maximum capacity and to learn behavior
patterns which will make each a responsible member of society.

By 1980 career education will be _totally integrated into the’elementary and
secondary curriculum as approved By StateEg?ard of Education, June, 1975.
Programs in occupational education and technology prepage students for employ-
ment or for study in advanced or highly technical and s¥1ed courses, and
help school-aged persons and adults make informed vocational choices.

In 1975, the State Board called for school districts to provide for the \

orderly development of the capaBilities of those students whe exhibit superior
academic achievement or ability, talent in any aesthétic area, mechanical
ability, potential for leadership, and qualities of creativity. §h§2 talented
individuals come from all races, socioeconomic groups, geographic 1

ales and
environments, irrespective of gquFr, :

¢

Professional educators of all levels should ensure that the learning process
take into consideration the personal gbals of every student, and should be
designed so that each could achieve the educational standards of the system
and be encouraged to remain in school until ready for g post-high school .
career. This learning process should include:

\
1. ;nE§lléctua1 Discipline. —
2. Economic and Occupational Competence A .
- 3. Citizenship and PoJi%ica}.Understanding and Competence /F\TE;;'
. 4. Physical and Environmental Health, Ecological Ba]énée, and Safety |
5. Appreciation of=Culture, Languége, and Lifestyle,Diversities and

Their Corresponding Aesthetic Values

(o]

. * Competence iangrsonal and Social Relations
I ‘ -

' . o 2 g

- 7. Use of Leisure Time ‘

The Texas Public School System holds the philosophy that local control _is the N
best control, The people of Texas do,not want their needs .met by a, state
,imposed systen of education. The Sta%e legislatyre places, the responsibility

for public education in the hands of ay.citigeng,servingfas members of boards

of trustees of independent or other school districts. The State, Agency goals
for public school education are guideposts to make sure~that the public educa- .
tion system.is directed toward the targets Texas,citizensiwant met.,  Each~ = .
citizen is responsible for input ipto.the decision-making .process for life/ . .
career/occupational education.;,Accogding to House Bi11 1126 (the.current .
.school finance planj: each ¢hild shall have access 'to an appropriate education. "
A \ e e = , .
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* Objectives * . ‘ © L
£ . -
- g ? "
"1.. Create awareness among decision-makers of ‘ ) : -
; »vacational education, special populations, AR
guidance and counse11ng, that vocatjonal ‘ : : .
* education is a viable educational choice ' b . i
S for gifted and talented, students. ’ o
: , 2. Provide in- service education which will - - -
. . assist vocational education teachggg to N
identify the gifted and talented ¥tudent -
and develop appropriate teach1ng strateg1es . .
for, these students. . - . e .
3. Effect state-wide awareness among educators . .
e that vocatjonal education is a viable system
- for the gifted and talented student.
a : - - o
Pat Lindley (Team Leader)
Raymond L. Holt .
Nancy Tarlton . ‘
- -~ T : ~ ,. . . -
. e
[ * ' -
.. )
L *
- < \\) » *»
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POSITION STATEMENT - , - 4 :

L]

Two of our greatest needs today are for qua]ity in our culture, and for strong
leadership in’ the future. Neglect of the gifted and talented m1nor1ty has >
been instrumental in creating these needs. © . \\

To overcome these deficits we Jmust cap1ta11ze on the dualities of gifted- ahd
talented who display exceptiona] interest in exploring fundamental supposi-
tions and issues, in creating new ideas and new uses for familiar and unusual
materials, and in developing new and original interpretations of standard
ideas. * Gifted and talented people develop dntellectual independence and inte-
grity early in their lives and .are more concerned than others of their age -

’ with abstract concepts\tnd ethical problems. Making a contribution is often #
.more important to them than special recogn1t1on

If soc1ety capitalized on these qua11t1es, it is h1ghi probab]e that we could

‘add to the quality of our culture and cbuld elevate to leadership the kinds of

people who are concernedm::fh eth1cs and morality and'sound progresss

There is a concern that y present learning exper1ences in Utah Schools are
not individualized or child-centered and therefore are not adequate]y meeting
the needs of gifted and talented students, who have abilities and potential
for accomplishment so outstanding that they require a variety of special pro-

+ visions to meet their educational needs. Such talents and gifts are found in
+all races, socio-economic groups, and geographic environments. \ :

- Because these people are future ‘potential leaders, a democratic society should
provide educational opportunities appropriate to each person's ability;
therefore, the State Board of Education should be committed to the philosophy
of providing challenging programs for all gifted and ta]ented students_in a]]
areas’ in the public schools of Utah. -

The educational philosophy of the team rests#bn'the belief that youth with
\ gifts and -talents should become accustomed to their physical environment as
well as to environments better de51gned for their potentialities. Part of the
. time they will be provided with the differentiated activities and know]edge
< Tto nourish their hlgh level talents and 1nterests

£

The accepted definition for g1fted and talented in Utah reads
R e Children and youth capab]e of~h1gh performance include thosewthh Y N S
o demonstrated achievement and/or potential ability in any of the :
SN . " following areas, singly or in combination: any of the numerous . ,
T intellectual abilities, special academic¢ aptitudes, creative or ' ~
product1ve thinking; leadership abilities; man1pu1at1ve talents;
talents in the visual and perform1ng arts , and various psycho-
ma®eor ab111t1es . N ¥

’

”13’ . The State of Utah has accepted eight goals for educat1on, .Théy are listed as .
Mggyr1t1es wh1ch include: productive, emotional, aesthetic, _environmental, -
soc1a1, eth1ca1, 1nte11ectua1 physical, and the Statewide Assessment is :

: ;‘“.ﬂ Q 1 p L. O« . ; e M 11:9159 . . o | e . o {

.~ . . L
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proyiding measurement of student performance and qualities in a Variety of
wireas relevant to the identification of* the gifted in the maturities. This
emphasis provides measures beyond the classical academic-domain. The assess-
meht is based on the awareness of the great complexity of individuals, and
“the multiplicity of their talents as well as their non-intellectual resources.
In typical knowledge-focused classrooms .the characteristics needed to excel

in high level career and vocational fields are not currently fostered. Conse-
quently this wide spectrum of assessment procedures and related classroom
activities is needed to measure and to develop Gndividuals who function
effectiyely.’ * ’ : -

On January 21, 1977, the Utah State Board of Education approved a new policy
on high school gradudtion requirements and program of studies in secondary
schools. These .requirements call for an individual educational plan for each
student during his or her membership in the school to be developed coopera-
tively by the student, designated school personnel, and parents. This plan
must include a tentative career goal, be reviewed formally at least annually,

* and attention given to an area of concentration in a career cluster related

¢ 0f the parents, the

_to the student's career goals. . . o
Gifted and talented students will be helped if these ﬁew réquirements are im-
«plemented, particu1§r1y if the individual planning is made the responsibility
student, and the student's teacher/advisor. Every teacher
should be an advisor to a group of students who, preferably, would-be a multN-
aged group so that students could help other students both in a peer tutoring
and counsgling role. The teacher/advisor would be responsible for knowing
each advisee personally and with-resource help and consultation with school
counselors be in the best position to identify gifted and talented students,
hetp tHem plan an individualized program, and be their advocate with-other
memb&rs of the faculty and community. ‘

At this time, we recognize that the youth of our nation are our greatest
‘natural wesource; therefore every gifted and talented child needs to be
jdentified early in his or her educational experience. The students will be
foynd in all culture andgethnic groups, all socioeconomic groups, and among
the handicapped. . ) - , - T

Once identifiaey educational opportunities must be provided for thetr special

‘needs. -

N . [ — i ¥

"+ Research findings of Calvin W. Taylor, J. PL'Guiifd%d,.and E. Paul Torrance -

kL .
P2
E2

thinking .abilities will be useful- infacquiring additional skilfs, thus tap-

show that students can.be taught in such a way that their creazjvé and -other
not tapping.

ping a vast reservoir of potentials which the present system i

-

each student become a more complete productive individual. - , °

When these talents are recognized and developed, their application will he]ig'

To the deg}ee that the preceding generai statements are Eccepted; the state

- should then specifically include a commitment to p;gwide programs for the

EE N

career aspirations and 1ife goals of gifted and tatented students who opt for
occupational career alternatives thr vocational education; to.establish

R

* . state-wide-awareness among educators, the public, and the students of poten-

tially 1ife satisying careers; and to provide training for guidance counsel-
ors and vocational-teachers in the professional knowledge which will enab}gﬁ
S U160 |
>y . 120 -

-
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them to 1dent1fy these students and see that they are directed to appropr1ate

programs for th1s purpose

#

14
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> Objectives

<

Wi

-

Time, Line
\

i

1. The State Team will create an awaren@ss of the
needs of gifted and ta]ented students in
vocations to public, administrators, guidance

personnel, vocational teachers and students.

2. The State Team will obta1n commitments to~

provide programs for the uni

que interests,

abilities, needs, career aspirations and

life goals of gifted and tal

ted studentg,

who opt for occupational/carger a]ternat1ves

through vocational educati

a(.__

R -
- 3. Provision will be made t prov1de training for

guidance counselors and vocati
to recognize gifted and talen

onal teachers
ed students and

to make special provisions for their needed
specialized learning in vocations.’

administrators conference the progress

completed by this model and

the method by

" which the model will be carried on.

4. Provisions will be made.to present in a state

dune 30, 1977

/

e

Jdune 1977

~
July 1978

“January -1979

R

- 5. Influence current on-going projects into the
new mode, vocational education for the g1fted

and ta]ented

-

V4

+Jeyel Bindrop (Team Leader)
" Keith Steck
. Jed W. Wasden--

o < { -
= f\* ' - . N -xs\
e ] g
5 -‘j ¢ 4 »ﬁ; 4‘: -
¥ - 3 © e By £ =
e . ' o «
. N
< VoS M
‘s L e
% - ¢ 2 VS o ~ o
- :f &5, LTI S %‘a% L SR £y
s L] * LI N y 0.
® I £ ¥ ‘g F ‘1 6 } ’
. £ -~
s - if - - - » }f. s
-7 5.
cd21
@« i o e .=
S [ “ Yot & e hd
> . . >
4 s ‘

.

R




3 : - VERMONT

POSITION STATEMENT

- 4 .
It is'Vermont's position that all residents are entit]ed'to,twe]ve years of
education designed to meet their needs,. It encompasses- cognitive, affective,
and p;ggbomotor development and allows for the student's preparagion in the
*world 67 intellect, the world of work, and the world of leisure. The wltimate
purpose is to foster the individual's development to the greatest éxtent

) ,~£233jb1e. ) 4

The role of eé%h professional educator in Vermdont is to enable each stmdent to
X have a comprehensive education and result in a satisfying 1ife sty]e.R:, .
It encourages career educators for all students and vocational educators for v’
the majority of eleventh and. twelfth grade $tudents. The minimal education is
,\the mastery of the basic ‘competencies of reading, writing, mathematics 1istefs .
ing, speaking and reasoning. . ¢
Vermont's position is that the gifted and talented s are those who have” °
-either potential orsdemonstrated abilities in-one or more of the following =
areas: general intellectua)] ability, specific-academic aptitude, creative or,
productive thinking, leadership ability, ability in the visual and performing
arts, or psychdmotqr ability. These students require pragrams_and/or services
beyond those normally provided by the regular school program ik .order to
realize their potential contribution to self and society. - ) ’
. N . !
It is Vermont!s position that linkages need to be developed and two way
communication opened among students, educators, parents, community membets,
business, labor and industry to enable improved programs and, services for
gifted and talented students in Vermopt. - coe
" \

°
A

e ' R
Y
. Objectives

<
. < .
o o
3.

G
R

;; PDefine giffed and talented in regard to
vocational education. T .
. . ’ - . ) Rt R .
"2, Jdentify the talents and gifts that.miy be
-Tostered in vocational ‘education. - o

. o, ¢ < o (“: - - .

<

. . N ) . . - "3‘:}1\
35" Identify the-students with these talents
© and giftggiboth,enrqjled in ‘vocational?
education ‘and not enrolled). N o -

4. Identify the vocational eduéétidn needs of
. . thesé students and.determine if they are ..

currently being met. . ) T

- .
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Objectives *° ' 5 ‘ ) .

- . 1

5; List recommendations for further deve]oﬁments,
regardfng gifted and talented students and .
vocational edgcation, , -
-~ / =

- P’ Y

Barbara M.. Gutheil (Team Leader) . .9,
Robert Froh * - . ' - .
Herbert Tilley - A . ‘

Y
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VIRGINIA ",
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The Standards of Quality and Objectives for Virginia's Public Schools, & =
adopted by the State legislature, mandates provisions for the education of
regu}ar students, Grades K-Adult; of handicapped students, Grades 2-21; and
"the adult‘population for adult basic,«general adult and vocat10na1 adult edu-
cation. Special emphasis is being.given to the development of the basic
Jearning skills, Grades K-12. Advanced occupational and technical education
at the commun1ty co]]ege lTevel is a prlmary'concern of the Commonwea]th

The Standards of Quality requ1re that school d1v1s1ons provide a program of
career préparation which includes career education, tareer guidance, and the
development: of marketable skills for high school graduates and:early school
leavers. The goal, is to have all high school graduates prepared either to
enter post-secondary.education or employment. In addition to this provisios,
legislation passed by the General Assembly requires éach school division' to
prov1de employment counseling and job placement for secondary students. : The
major responsibility for implementing this legislation has been asswnetf to
thetState Guidance Service. Guidelines for the implementation have been pub-
1ished and distributed to school divisions. In it, the ro]es of all pro-
.fe551ona1 educators are defined. . '

The Standards of Quality further mandate prov151ons for the ‘gifted and tal-
ented. The Standards state that "each school division shall provide differ-
entiated instruction to increase educational challenges and to enrich the
experiences and opportunities available .to gifted and talented students.'

These refer to both academic and vocational students. The Commonwealth oper-
ates a summer program, The Governor's School for the Gifted, and assists with
Timited funds program efforts of school divisions. The Governor's School 1s
head Yy an associate director_in the Department of Education. Also,
thrgugh the office of Federal Programs, Departmient of Educatdon, funds are
allocated to pilot programs for the gifted and talented under Section 4C of
the Elementary-Secondary Education Act. The Supervisor of Federal Programs,
Special Programs and Grants, works cooperat1Ve1y with the Associate Director
of The Governor's School in approv1ng these” p110f~programs

In V1rgln1a a]] professional ‘educators are responsible for assisting stu-
dents in achieving the .goals as set forth in the Standards of Quality. A
specific: respomsibility ‘of guidance counselors is to provide a comprehensive
program which includes a model for providing career guidance services with
the responsibilities of counselors and vocational educators c]eaj}y defined.
The major role of the vocational educator is to provide programs {and services
related to occupational preparation. The responsibilities of the guidance
counse]or -and «the vocational educator are to ensure that services.and pro-
grams, appropriately adapted aid differentlated are made available to gifted

POSITION STATEMENT o L ~

-

B e e,

and talented students. . ' T
! t ~ - ' .‘ v s
R ) 1 84; - y ‘
' 125 - . - ’




MISSION STATEMENT

The mission of the State Board of Educatiort-of Vocational Education is,

through joint effort with local .school divisions and other agencies and . .
institutions, to ensure that the vocational education needs of all youth and . : /
adults are met. _ - ¢

~
£

GOALS STATEMENT

. AR - . » -

N . - AY
\>\' Consistent With their abilities, interests, and educational needs:
) { * K 5
- 1. Y&uths and adults, will acqu%re the skills and knowledge needed for '
’ employment or self-employment in occupations of their chojces and for [
which there are employment opportunities. ‘ - . ‘
e . T . M 'R bl
2. Youths and adul®s will acquir% the competencies needed as tonsqmers of
goods and services, for home and family living, and for personal use. - .

3. Youths and adults will be aware of employment or self-employment oppor- . .
— . tunities and requirements for use in making career choices and in deter-,
- mining speir educational program. T T . ;

4. Youths and adults will exhibit pride in work well dope; confidence in
© _ ability to perform in the world of work; and develop leadership abili-
ties, responsible citizenship, and a realistic self-image in relation
to work in their chosen vocation® . Lo
PO ¢ . .
5. Youths @ind adults will benefit from progrém improved and updated through -
planning, evaluation, curriculum management and development, personnel ¢
e preparation and development, research, use of community resources and
© other ancillary activities. v v e
6. Youths and adults will benefit through the cooperative efforts qf*thé .
" Department of Education, Council.-of Higher Education, Department of o
Community Colleges, Governor's Manpowér Services Council, Rehabilitative
. - School Authority, Virginia Employment Commission, "and other agencies,,
. institutions and organizations concérned with vocational ‘education, from ///—
- . - a coordinated vocational education system, which fully utilizes all re-.
— ) sources~~pub]id,/;;iyate and proprietary. . '

Y S
. . M

Objectives : - N ' * Time Line

@ 1. Criteria for identifying gifted and talented ' September 1979 %
T students for vocatipna): edacation and their - - .
special needs w;ill bétdisseminated to school s

divisfons. . ° , - T o -

4 .y I )
.

. ‘(.' '\o" N . ~ 24 N - . - ’
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Objectives ce L Time Line
; T ) : —
! ~2. Each vocational service will have a guide of JJune 30, 1982 -
T instructional gptions in occupational preparation - C . ..
: : programs for the gifted and talented including .
such options as use of V-TECS and IDECCS catalogs
p in regular classes; 1nternsh1ps,«1ndependent - h
study; use of special services, materials-and” : ‘ :
$ |+ resoures; vocational student organ1zat1ons, and
’ accelergted programs; and the guide will be .
distribyted to all school divisigns. , .

Le,

Marguerite Crumley (Team Leader) ] -
Beatrice Gustafson \ ' . L
“John R. Cook . C '

o

. ’ ‘IRB . Co ;%' ) \\: N




. P WASHINGTON

. v

POSITIbN STATEMENT

<«

One of the major goals of education in Washington State is to insure that all
students’are ready for their .next career step. e

Career: education, vocational, education and career guidanceKand counseling are
major vehicles by whigh students prepare for their next career step. ,
“*k -

A11" students: have the right to know about and,take advantage of all types of, s
educational- delivery systems that will best facilitate their- career development.
Do S s Sy T T £

. AN educatgfs;have a responsibility to insure}that all studbnts%are ready for
their next career step. The major-role of the vocational teachey is te. provide
salable skilt training and vocational guidance. The role of guidance personnel
1s to manage career development programs, services and activities to provide
1ndi¥idq91 and group career counseling. '

—

 Objectives ' . , Time Line .
. 1. Prépﬁ%é’statément regarding the state's " April 30, 1977.
77 “*responsibility in providing for the career * . .0 "
. development of gifted and talented persons.
2. Identify key decision-makers in the office of ‘ .
» .the superintendent, the office of the state ' .

) - “board foricommunity college education and the - : 1

! commission for vocational education whe have N s

the authority to egtablish a state task force. ‘
.. 3. Identification of state task force members.’ April 15, 1977

4. Inform state ‘task force members of mission and April 20, 1977 °
intent of vocationat education/gifted and*
talented conference.

~
v

5. Deyelop'a plan of action for 77-78 school &ear.' _dune 30, i977

- 6. Imp]emeni plan of’éction. - - August 30, 1977

3+ )

-0 Y

. Ron Berg" : _ :




WEST VIRGINIA

o~ POSITION STATEMENT

3 N

S - . 3

West Virginia recognizes: )

% 1. The existence of educational goals for West Virginia, vocational edu-
. - . cation's state plan, and the education of.gifted falls within these
' goals. . . .

-

. N 4 ‘ ,
2. That vocational education needs to.address the needs for all groups,

¢

t

& = . 4

o} slows average, giftad and talented,through appropriate- programs oy
%* - thirough mgdifidétﬁon of existing pépgrams. P

© , - 3. That vocational programs may serve as the first rung of a gifted and

- talented student career ladder. ¢
Counselors need to be know]eégeab]e of oppértunities for gifted and
talented through vocational education.

s

5. Gifted and talented students need to be aware of wocational education
¢ programs and opportunities through vocational edycqﬁion.
6. The need to identify different talented areas that gifted students have
; ) and the inherent need of incorporating thede into vocational education
curriculum and career guidance programs. _ .

Y i g

~I

. " That students need tg be cognizant: of the diversity” of career
Ve clusters and occupational levels within these clusters; of the oppor-
tunity to apply abstract learning to problem solving; of the need
. for divergent learning experiences instead of convergent experiences
- . which 1imit overall breadth of choice. '

" GOAL STATEMENT

A 1

<« »  “To establish a model program for gifted and talented students in one vocational
education center for twenty students, To create an awarenes$ of opportunities
. for gifted and talented students in vocational education programs among counse-
lors, school administration, vocational education director, etc.

*  Objectives S ' \ . : .

"+ 1. To identify potential students.

2. To devise selection- c térﬁg.and instruments. |

L
1

’ 3. To develop gifted and talented pgograms in + . ' , ’
vocational education areas. oL N :
i\~ P Q “. ‘168 ,if -
CERIC b . 131
' ,I:MC ' ' . ! /’ 2!




‘Objectives

te.

To familiarize in-service instructors and others

4,
regarding roles, gifted and talented students,

= and the project.

5. To implement program.

% 6. “To evéluate'and mgdify prog%am: R

7. To transport program and f1ad1ngs through a
‘five-year plan. ;

8. To create an-awareness of osportun1t1es for
gifted and talented student5v1n vocational
education programs among counselors, schoot
administrators, vocational education, etc.

e
- . Planning: | _

9. Appoint a task force to determine strategies

for develofing a gifted and talented demon-
B stration project in vocat1ona1§educat1on
: (Boone County). .

Reporting: * '

10. -Preﬁare and-sybmit plan developed at
conference.: o .

1L, Progrgm--submit'to project director.

o

-

Joseph G. Ffegnd (Team'Leadef)
William Mullett
Michael M. Murphy

. . .
. s
N, ,

-




. WISCONS N

3

POSITION STATEMENT

7

»

- Preliminary Position Statement--Learning is a 1ifg-1on? process™n which each
*individual should be provided equal quality educational opportunities, so he/
*  she may realize his/her fullest potential.
. With respect to the vocational education of gifted and talented it is implicit ’
in this position stategent that there shall be cooperative and coordinated '
* planning and development of appropriate-learning delivery systems and/or
learning Wnterventions among educators involved in vocational educatiod, gifted
, and-talented education and guidance and counséling service§l ” /

a

GOAL STATEMENT . ’
| G B N

Using national, -state philosophies and goals, set forth regional goals for

i

. . vocational preparation of gifted and talented, under the leadershipJactivities
—_ . ~of guidance and counseling personnel. ; e
Objectives 7 ’ N
Planning: o . , A

1, Needs Assessment

| 2. Define gifted and talented, guidance and - 9. o

" counseling, vocamnal education and inter- ° A \
relationships in Wbnsideration .of program ~ ) - *
development. . o S .
3. Identify regional program efforts. : - -
Objectives ‘ o B . v ' o
. 4, For each goal s;atement'(program yoal) set . B .-
8 forth specific objectives leading toward ’
.. . ~goat attainment. . ) B . .
"5, Build evaluation design related %o program -
objectives. . - g .
 «-Program: " . . T .
Y (- C 6.- It was'felt that’beforefprogram implementation ' ' -
: there needs to be developed. a-communicatjon - .7 SN
« *_ % - = medel through which the level of awareness ot A
could be raised -for appropriate publics; to " : »




. (. -
" Objectives :
e .
, assure their commitment to proéram philosophy,
‘goals and objectives. . :
. 7y Additionally, a coordinating leadership team _
N would .need to encourage cooperation among >
each of the participating groups.
Y ) lggre'wou¥d‘need to be a stafe;1evé1'commit-
‘ment to ongoing evaluation of all program i
., components, with a similar commitment to a i
research component at the state level. This Q *
- would provide the necessary clearinghouse
... effort to accommodate implementation of new .
- © programs afd modification of estab11shed | *
? ﬁrograms. ¥ _ N .
‘9. Staff development for a1l involved.
. 3
S |
) Thomas F. Diener - ™ :
" Kathleen.Paris ., {
, Donald Severson -
= Preston Srieltzer , ’
P
&2 B ) . ) 't
v . L ’
v . - N e I (
¥ é ‘
- ' ' " -
.‘@.' ﬁﬁ; &\ [l
[ e
. ‘,i* ]
)
- ﬁ . £l
’ B | ) -
" , i .- \ m" .
mhe, . . '%h - ‘ 3 - . ‘ .
. ' ) . 1'71 .
[ :
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P . '
.

.- of a marketable skil1.

_espec1a11y in view of the reCurrent phrase

~.of the Tocal education agency and will not be prescribed by-the state.

; dbjectives

.- . ' : 135 o

g s WYOMING T

POSITION STATEMENT . ~

o,

" The goal of education is the deve]dbmenfna?’cognitive, affective and'psychOMQtor

skills to a level which allows the individual to function as an independent,
se]f-supportlng and contributing member of the social order. The level of
“achievement in each area will directly affect the seif-realization and life
satisfaction experience by each 1nd1v1dua}--that status which is generally
referred to as "success" or "happ1ness "o , .-
Vocatﬁon in our society provides 1nd1v1dua1 Wdentity, economic sustenance, and -
one's pos1t1on in the social order. Public education should prov1de a student

a foundation in the Teafning skills and awareness of the world in which he

lives and it should prepare him for further educational expertiences and the
assumption of a productlve 11fe ro]e Vocational educatlon provides development

/( 'o‘
wyom1ng s definition of the exceptional child is stated in terms of the handi--
capped child. Evidence must.be generated to show the need to include the
gifted and.talented child under Lhe definitien of the excéptional child;' .
Sout each child being ent1t1ed to
and receiving a “free and‘appropr1ate educaelon in accond with his abilities.
Y
G1fted and talented sPudents are those whos Jnte11ectua1, creat1ve, saﬂ1a1,
-and physical talents are so oytstandingly high that they require special
attention for opt1 m development

The State Department of Ed ion w111 serve in an adv1sory capac1ty providing
leadership, information, other assistance when requested. ~ Howeveg," the
particular _direction of the program will_be dictated_by the needs and desires

~ v ' -

- = ¢
.

X

1. Tn ‘generate awareness as to vocat1ona1 education -
heeds of the g1fted and talented. ‘ .

2. To encourage LEA's( to: N g .

a. Review status of gifted and talented, voca-
tional education and gu1dance and counseling
in their districts. .,

‘b. Identify gifted-and talented students.

C.. Assess needs for program$ for g1fted and
\talented students.

172 -

-




Objectives #. C e

»
— [y

d. Utilize the State“Agency as an_advisor that ' : ’
( can provide leadership and assistance.

Kathy Erickson .
Jim Anderson
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- .~ PUERTO RICO AND THE VIRGIN ISLANDS

Puerto Rico and the Virgin Islands ére working directly with the Assistant
Regional Commissianer for Region II, Dr. Charles 0'Connor, in_the ¢ontinuods

., development of their vocational educational program. -
. N :
Because of the uniqueness of the island settings and the diversity of the -
. opulation, it is essential that all students, especially those with outstanding
' tential, be given individualized and differentiated instrugtion., Identifica-
tion of the gifted will be conducted in the skill development process.

‘. VIRGIN ISLANDS . . | z

In the Virgin Islands, an effort to target high caliber programs in the area of )
recreational/tourist trades and agriculture will be made. These areas are seen
as the employment market for those who complete their training.

v

PUERTO RICO

¥

* Puerto Rico has experienced several major staff reorganizations which have
intervened in‘zte development of specific plans./An attempt will be gade to
/ provide staff “training and to establish ap exemplary program in one of the
igland's vocational educaticn centers. The development of such a program wi}l
< attract high-ability students to the center. 'No definite time 1ines have bglen

) " established. -
IS . & . . !

-

«Mr. Wilburn Smith - Virgin Islands
" Mr. Raphael Ortise -'Puerto Rico, T + . .
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. GUAM
PLAN OF ACTION ,
. \ ’ .
Before May 1, 1977 we will do the fo]lowing: -
1. gRéturn to Guam and present the "package" to:
\ . a. State Adv1sory Council for Vocational Educat1on
b.  Board of Education : -
<. A.V.A. membership
d.  Parent groups .y
e. Guidance'counselors
f. G.F.T.
gt Membebs of the 14th Guam Leg1s]ature -
.-, Teachers of gifted and talented : -
?. Design an "Action Plan" for 1dent1f1cat1onof gifted and talented P
' ‘students. . , '

3."Des1gn a workab]e program p]an for those so-identified 1n the area of
vocational education. . e\

N SN e

n"'

s
e

4. Need to dccess secondary schools on Guam for "hidden" votational educa- _

t1on programs and/or curriculupm. S .

- 5. Appoint a Task Force for an awareness campa1gn, 1s]and-w1de * This could

be the Advisory Counc11 for Vocational and Adult Education.

< . »
N \

Yictoria 7. Harpdp (Team.lLeader) e
Johp L. Cruse, Sr. ' -
* Ronald'B. Stewart ’ - s

- i b2

.
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EALS o Fes E AL S B T gov L T R .
A ‘ : . Lo ’ e S
WHAT? CONFERENCES ON THE VOCATIONAL PREPARATION OF GIFTED AND . .
TALENTED STUDENTS IN SECONDARY AND POST SECONDARY EDUCATION "
WHEN
AND ! ' .
WHERE? . f)ANUARY~ 0, 11, 12 — LOGAN HILTON N BOSTON ’ .
. JANUARY 31, FEBRUARY 1,2 — CONRAD HILTON IN CHICAG‘O‘_’ . o
FEBRUARY 23, 24, 25 — ATLANTA AMERICAN iN ATLANTA ™. \
. MARCH 7, 8,9 — DENVER HILTON IN DENVER ' .\. )
MARCH 28, 29, 30 ~ TOWNE HOUSE IN SAN FRANCISCO . cﬁ
WHY? | Your conference is one of five Bi-regional conferences Which will be held across the nation to
familiarize educators with the opportunities within secondary and past secondary vocational
programs for gifted and "talentgd students and to enable state teams ta initiate plans of action
to recruit and include gifted and talented students in vocational prograis. Gifted and talented
. students frequehfﬁl have been directed by counselors and vocational educators into college
‘ preparatory programs rather than into programs which offer training in vocational areas in line
’ ¢ withKtheir long range interests and atfilities. There are'many exciting and potentially satisfying
career opportunities available through vocational education which will attract andwtilize the
outstanding bilities of the gifted/talented students. If these students,can be made aware of
. these educgtional alternatives, they may chose career laddets in the fifteen occupational clusters
which offer opportunities for potentially satisfying jobs and life work in line with their unique
gift or talents. Educators, particularly vocgtional educators and guidance/counseling personnel,
‘need to be made aware of the opwnities in vocational programs and the recommendation’s
for woking with gifted youth in their. ®areer planning. :
WHAT By wfilizing specially preparaed awareness materials - - a slide/tape presentation and resource .
WILL gyrdes - - the recent developments and concerns in vocational education, career education,
HAPPEN uidance and counseling and gifted education will be symhesizedwfor«ﬂge participants. Resource
AT persons, consultarits and leadership trainers will interact with five~,e"fs“£§ﬁ teams from each
THE state within the USOE Regions. Through inpu},a'nd sfharing each Stqte will develop a plan of
CONFERENCE action for including the gifted and talented students in-local and-area vocational programs
within their respective states. - | ‘f - w . 4
f.f‘ T . ) } B TAdBRe
\ﬂHO WILL In order to accomplish the task of synthesizing \’/ocaQQnaLeducatioh,%guidanqe/counselmga d
BE ON gifted/talented education, each state has been asked to send a balanged tya'n? of persons wirt\h -
THE expertise among these professional areas. These deCisian-making leadeys will intecact with eac:h . "

®

THE

h}

*( 1

. STATE TEAMS?  Other as a team, with other teams fro

" HOW DID
THISALL )
COME ABOUT? 1968 n an attempt to

/"\

the two regiofis.at their.conférence a d.the.numerous
consultants_in atteridance. 7

tidted by the Bureau of Occupational and Adu!t
i ™ of ¢ gVocatiBnal E&ucati jAmendments if
es’go dgto the demands of Industry, Business; a Lgbor for a highgr‘
cajiber of skilled worké&sf The School of Educatiorat the University of S v

awardegd”the contract and accepted the challenge to,frepare the curricular materials and bring

toqgegh’ér the educational }d}ciﬁgn-maker‘s who willrhake it happen. Nov‘v/i)«ls up to you and the
othér participants. T ~T > ‘ |

Each,stateis asked to madk/e a gommitment to,do ségething for its gLftedér/J talented you

N
This Vocational Education project has been In
“Educatjdh, U.S."Office jf Edugation under Par

COMMITMENT "X thrdugh this vocationat B ucation project. MJghyhas been said aboutsvhat geeds to be done.

“Now  is/thé time to act. Any”commitment is frui Iéss unless it is accomppanied by action.

. Decisidon-makers who are willing to act can make a positive contribution tdward the utilizition
of ghe of Amerjca’s mostaluable natural resoupces - - its gifted and tail,e ted youth. o > o
\ , ) ) / " .Dr. Brucg,G,Milne :
) ) . - Z/ . Project Diréctor s
L , T Sehioel of Education o X
. & A ST " University of South Dakota ., _ *
' S } Vermillion, South Dakota 57069° .
- S 1 7‘ . (605) 677-@451 -~ .

uth Dakota was .

L
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cogl FE REHCE - .
ON-THE ‘JOCATIONA[ PREPARATION p
*7OF. cwi‘in AND. TALENTED sruniurs \ =
i ' » . 'ﬁ ; _§ . 1 P A TS
* [N :" | ‘ ’ \‘E/' .
PRE-REGISTRATION FORM . A )
o ) - - .
¥ s . ) { ~
‘ SOCJAL SECURITY NUMBER
NAME - . .,
) N \ Z
HOME ADDRESS ‘ - = -
CITY . STATE AL
. N . * " B (
TE,LEPHONE NO. A S
ARRIVAL DPJE 2 _ @ TIME - =
:DEPARTXURE'DATE hl @ °TIME )
. “ .- * i L -
- . ) 4 :
Please c’neck appropriate e’ntry' ' o . N
+ . ) d - ' - - - _.'
- PLACE\@F LODGJNGN____. CONFERENCE HQTE{.' < OTHER —_— .~—-.‘_j‘f =
" MEANS OF TRANSPORTATION:  AUTO PLANF : OTHER —
* 'S “ 4 - —_—
. EXPENSES PAID BY: CONFERENCE _ STATE : .
v If you ha% guests that wil! be a.ttendmg noon Iuncheons please mducaté day and number '
. o~ .
. .o . .
"4 R 1st day . an day % 3rd day
. LUNCHEON: N ’ ot —
3 . .
(Non conference pamcxpants or guests “will be charged Rhe cost of the luncheori) .
-/ sy
PLEASE RETURN THIS PRE- REGIS’I‘RATION FORM BY ___ L TO:
. N > Y
- A o / ‘ ° wo 7 — ’
, = ... Dr BruceG Milne 3~ ‘ .
- -Broject Dlrectpr ‘ -
- .. ~  School of Education . S,
‘ .o T _ University of Sg}lth Dakota . PR
5 - » . Vermillion, South Dakota 57,06§ * , ‘.
- s (eos) 677-5451 - Do ‘
P ~ LY ~
.’ A ) , v . ’ -/ ..
. . L e 1 78,"3? ) » _
K AR ° ' s ° - ) B

-

9f
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" JANUARY 31, FEBRUARY 1, 2, 1977

.

DATES: .
. _ CONFERENCE.SITE: CONRADHILTON IR
3 : 720 SOUTH MICHIGAN AVENUE ;
: . . % CHICAGO, ILLINOIS, 60605 .
T (312) 922-4400 :
. X

. Complete the! ‘enclosed reservation card and"

RESERVATION:
) | '

o . P .

‘ . REGISTRATION:’ ‘Registration will be held on Sunday Evening;

Ty " Januafy30,71977 from 8:00-10:00 p.m. and,

- : . on Monday morning prior to 8:30 a.m.-in the;
: ' " foyer of the Lower Summit.in the hotel.

return it to the Conrad Hilton pnor ‘to’
December-20, 1976. ’

. . . . Y
- T MEALS: . . . _The three funded pamc»pants for. each state’
.. . team, consultants and speakers will be’ |
N reimbursed $2,50 for breakfast and $6. 50‘for’
. N dinnér. The luncheons are a substantive part.
L of the conference and the costs are covered
- - @~ e T = -by the conference-funding for all partncupants b
' - . . "~ Non-conference participants or gusst will be;
N ‘. charged the cost of tffe luncheon. .
/ ¢ . .
LODGING: The three funded participants, consultants
) ) and speakers will be reimbursed for the actual
, . . " cost?of. their lodging up to the conference-
. ’ * single rate mcludmg tax

= -
o . v - . -

TRANSPORTATIdN: leousme and bus service is available ‘from C

L%

- "~ the aerort to the Con rad Hifton Hotel
. P ADDITIONAL INFORMATION CONTACT .
. . . ~ Dr. Bruce G. Milnp .
. ) . \ Project Director ~_ + -
T o T School of Education I
< -7 . e University of South Dakota

Vermillion, South Dakota 57069 '
(605) 677- 5451- .
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CONFERENCE INFORMATION ° _ '
. ) ' ‘§ ' v :{ I c
Rew e r; {:_ > l' v ;/; ).Z—.--....tv.}
. ‘: . ) N '. /‘ - v i { )
) 7 ~ February 23, 24, 25, 1977 . - I A
CONFERENCE SITE: . ATLANTA AMERICAN MOTOR HOTEL , L
‘ ) . Spring Street at Carnegie Way . . S '
© 7 Atlanta, Georgia.30303 - U -
.\ .l404r688-8606, . - . ' . :
. ’ - v s . - ‘ ( -7 .

R%SERVAT'ION: ’ Gomplete the..enclosed reservation card and return it to the Atlanta -
, : ' B American prior thanuary 15, 1977. : )
1 - » . o ' ° ’ s

REGISTRATION: Registration will ‘be held-on Tuesday evening, February 22, 1977 from : -

¥ : ) .. 8:00-10:00 p.m. -and on Monday morning prior to 8:30 a.m. in the
R . mezzanine area of the hotel. ) . ~,
4 “:’f\_} - . ' i ‘ \ ’
75 ‘ .; * ’ - ’ . . . - ™
) ”!\QEALS: ) Thei three funded/partlmpants for each state team) consultants and ~
e s speakers will- be reimbursed $2. 50 for breakfast and/$6.50 for dinfer.”
R oL The luncheens are a substantive part oflthe conf e and the costs are
o e = - covered by the conference. funding for all participants. Non-conference
& - . $. . part:c:pants, or guests will be charged the cost of the Iuncheon
;j > , . v * . _: , N o - 4'.. = ) ) : » [}
:‘ LODGING: k "The three funded partucnpants p comu!tants and speakers will be / -
T o 3;‘ .reimbursed for the actual cost of their Iodgmg up to the cenference T
@ T ¢ .. singlerate mgjudmgtax . e ‘ - el
<L S B ;.o' . :_ .' "; »: QAR e i . ;t ’ ) K
PR > B " »‘\ -\. “a i::f". );"‘ -’ i - ) - . - ) M ] -:'
SR L _n" - - L % -t ' ' o -
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DATES: March J, 89, 1977
CONFERENCE SITE: DENVER HILTON ' -
. ( 1550 Cgurt Plgee y. )
Denver, Colorado 80202 , , - .
. d (303) 893-3333 . - ) '
) RESERVATION: Complete the enclosec{l reservation card and ’ T
i ' ’ réturn it to the' Denver'Hilton prior to January .
- / 15,1977. . ;e
» . _ ~
REGISTRATION: Registration will be held on Sunday Evemng, :
March 6,.1977 from 8:00-10:00 p.m. and on- -
) -~ Monday morning- prior to 8:30 a.m. in the
\ mezzanine-fobby area of the hotel. E P !
MEALS: The three ‘funded partlclpants for ‘each state ° ‘
-~ team,» consultants and speakers will \be
¢ reimbursed $2.50 for breakfast and $6.50 for )
~*dinner, The ‘luncheons are a substantive part of -
, . the conference and the costs are covered by the
. . conference fundmg for all parf igipants. 1
; Non-conference participants or. guests wrll be .
_ Py " charged the Eost'of the luncheon.
LODGING: The three funded participants, consuttants and*
i speakers will ‘be reimbursed for “the actual cost -
. 2 of their lodging up to the conference single rate ¢
including tax. # . - N > i
. \ -
T'RANSPORTA',I"ION:' _Limousine and bus service is available from the .-
: “airport to the Denver Hllton Hotel, - 4
- ’ ADDITIONAL INFORMA*ION CONTACT N
. g ot . - ~Dr, Bruce G. Milne Voo :
~/{_p . B ‘ Pro;ect Director  -» » s
R _ School of Education * ¢ fia .
Unwersuty of South Dakota ) ‘
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{605) 677«5451 . . =
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. . ' DATES: March 28, 29, 30,-1977 o ‘ T
. ' . — . \
Lot i CONFERENCE SITE: TOWNE HOUSE HOTEL ° :
_ e Market at Eighth’
o ) San Francisco, Ca. 94103 . ,
' : ) + (415) 863-7100 o B
) ) RESERVATION: Complete the enclosed resgfvation card and  : -
’ ‘ & refjurn it to be the Towne House prior to °
a , _ . January 15 1877. - . *
‘ * REGISTRATION: _ Registration will be held on Sunday evening, sy
: w March 27, 1977 from 8:00-10:00 p.m. apd.on . LT
£ R ., Monday morning prior to 8:30 am. in the: ST
. .. mezzanine agga of thekotel. o ¥ e
- MEALS:. _ The thee funded participants for each state =~ .~ = & ,
- h y team, consulfarits and speakers will be i :
3 "L *.  reimbursed $2.50 for breakfast and $6.50; for £
? g : -, dinner. The luncheons are a- substantive part of S § o
et the conference and the costs are covered by the’ Tor.
- T ’ - Tt conference fundmg for all participants: , Z . .
o ! Non-conference participants. or guests will be T e
. - ¥ , charged the cost of the Iuncheoq . N S % K
. ’ - LODGING? , 7 ~The three funded partlmpa_hts, consultants and B B - - SR
. o -8 , speakers will be reimbursed for thé actual cost . ~» - 3% | -3
. ! S of their lodging up to the conference single rate .- % - E
, . o includingtgx. - - .+ 4 - ? _ 4%
. . "’i_ TRANSPOQTATION: Bus service is available from- thg,azrport to the . v § - §
P S “. “Airlipes Terminal Building. Taxi.service to the’: - S
s . . _' 3 . hotelis avallable there. . F o=
° ~ . . .t . - ’g.. e _\‘%
U ADDITIONALINFORMATION CONTACT e e ‘. i CE 'f
. ‘ . .. Dr. Bruce G. Milne " ) i e ¥
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